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*tftto tfvn «1 wruft g* tmn? H uif iron if*™* «**->**?• 

tot m 

Separate Paging I* glren to tUa Part in order that H mmj be flled m 1 
■eparate compilation 


mn U—ef»i s-^w-vn (li) 

PART II—Section 3—Sub-Section 00 


ftrtqr Tpf wmr rfnmir 

(fnfsr wf f^rrrnr) 

27 vf^rMPT, 1991 

sn.wi. 3o93i—"itffrrst farm, 1956 t fw o 
if wi srrfeppi’ff uto trf gicn At ^pfr | fr *ir %fn «rrwV 
trs 4 ■j'H ttiftreiTf nir faint % fatm 4 * nsrpT 

it otvpt tn jth «p f^iTferr | fv 7b ^nfrTsfffj 
if wflrsrnr vH % fab sftffri % *r if PrajTw nr Prat nr swrc 
w nrfw v=r ^1 % iroran % aVit; for % «rm faffrt 74 ' 

& TIR fat W" 1 

[ft. 5 (H>4)/9i-nrr.] 
'ft.or, twt. nsra mffmxf 
MINISTRY OF LAW AND JUS11CE 
(Department of Legal Affairs) 

NOT tee 

New Delhi, the 27th November, 1991 

S.O. 3093.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of ihe Notaries, Rules 1956, 
that application has been made to the said Authority under 


rule 4 of the said Rules, by Shri Chekuri Srlpathi Rai 
Advocate lor appointment as a Notary to practise in Sum 
raopet, Vijayavada. 

u 2 ; ^ objection to the appointment of the said persoi 
ifc\ N f ai ] may be submitted in writing to the undersignei 
withm fourteen days of the publication of this Notice. 

[No. F, 5(104)/91-Judl.] 
__ P - C - KANAN, Competent Authority. 

fro tfnrotr 

(mfa* wtf ftrUTn) 

(Hurt twin) 

ht foNf, 27 = 1 W 7 , 199 1 


57 ,^ 1 . 3094 —TiRTTr, faftiw,,- vfafiUnT, 1949 (1949 

m to) *r «pt 5 . sfj iwn nimY 47 , naPr ^ ^ ^ 
nrofa fr^ *Pf fawnf T7 qWJEn.. sfWnt ^ 
% fo ut=; nfafniu 47i ottt 1 0-U <p 4T-7m ( 1) n-if ( 2 ) % 
* W’pff frmer, tflW T r , ,^ sf7) 199 , £ 2fl 

Wr 199 2 7r fTFT m mfr « Hi nr ^ i* 

’T 5 '? nmfiPTfl nitre, rfr 454117 tnjn ^ m ^ ^ 

*fr n Tiij n«fr stPT 1 


( Wl 15/3/91-^1.311.111 (ji)] 


3193 GI/91—1 


(487 J ) 
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MINISTRY OF FINANCE 
(Department of Economic Affairs) 

(flanking Division) 

New Delhi, the 27th November, 1991 

S.O. 3094,—In exercise of the powers conferred by Sec¬ 
tion 53 of tbe Banking Regulation Act, 1949 (10 of 1949), 
the Central Government on the recommendations of the 
Reserve Bank of India, hereby declares that the provisions 
of sub-sections (1) and (2) <uf Section 10B of the said 
Act, shall not apply to the Sangli Bank Limited, Sa'ngli for 
o period of three months from 1st December, 1991 to 29th 
February 1992 of till the new Chairman and Chief Executive 
Officer takes charge, whichever is earlier. 

[No. 15'3/91-B.O. lilti)] 

Tt.srT, ,ro 95 :—fqrjprf) firfonr* trfsrfatr’T, 1949 (1949 
tt to) «fr tmr 33 gm tnrrr vrhr-ftjf ft sr tfm irA jtt 
nwr, vrrefR fcntf if Yr ftroWf tt ipitjpt tfhnrr Tttfr 
| ft? wfaFm Yr srrrr 1 o-sr ft &r-vr rr (9) % 

trbrsfr if ffrfVsT, itmt qr 1 1991 *r 29 


1994 VqiTi if f ^ W474T ft tf 5 9 

'TrA iA Trinr TP trflf. qfrr tin w nW 
A ttsier E4 jjsvt nftr^rtl ft hft 

f fan fam tfl fffof*W TXff "fd 3 ? rm K 1 

[n. 15 / 3 / 0 t- 5 rr. 3 TT.-ITI (ii)J 

% A. ff-H, rrt =5f4T 

S.O. 3093.—In exercise of the powers conferred by Sec¬ 
tion 54 of the Banking Regulation Act, 1949 (10 of 1949), 
the Central Government on recommendations of the Reserve 
Bunk of India heieby declares that the provisions of sub¬ 
sections ( 9 ) of Section 10B of the said Act, shall not, to 
the extent they preclude the bank from appointing a pension 
to carry out the duties of a Chairman beyond a period 
exceeding four months, apply to the Sangli Bank Limited, 
Sangli from 1st December 1991 1)0 29th February 1992 or 
till the new Chairman and Chief Executive Officer takes 
charge whichever i 9 earlier. 

[No. 15, 3/91-B.O.lRii)] 
K. K. MANGAL, Linder Secy. 


WTtr qrf ffTT^ tfwrtr 

(ffprfAft gter Frew) 

vrT77fa- imrp »jA 
fff fr'A), 25 f f«P 5 f T , 1 991 

ft. arr. ;i096—RFffk eft* wjrrr (sum) firfmnr, i 9 .s 5 % J 4 f 4 fd 94 ( 5 ) % Jr *Trafm w ml tpaspr wfifaffor =Tmr $ fa 

fffR firmT sffa n far w f, i fafar fx P 07 _• 

wfa w tsnrr if) tmifanrA *pt fte 3ffr tpn £ wtrfa sfaqr «nrAfa wrmF 

ffw tnrfsr s?T %n 


(1) (2) 


1- 228^153 


2. 2288254 


3. 2268355 


4. 2268456 


5. 2268557 


6. 2268658 


(3) ( 4 ) (5) (6) 


SpTFl 19 9 1 H FffaT rnSfffR 

91 -O 8-16 prfer 

si «far mArfa-'H), 

OfaSNfT 500026 

91 - 08-16 fffnwFf wrrfe'iE sT.fa., 

Tt. —Pfaln 011 
ftr.-rfFFT (fif.sr.) 

91 - 08-01 fw far (ST.)fa., ■ • 

AjEw-nffa At, fawr TOW 
ftr-5ftr fa/Atmi) 

91-0 8-16 RTITT 

irT.-'ilfmriL tt.- ^ttrraT, 

TTPTFTTFT, far. -WE, 

('Diet) 

91-08-16 fffUFfaT dj fi . 

tfHRI'FH, oYtw At, 

.ifT. 1'[All, TTFTtTT 

91-08-16 rnfwmr '^rfew (3T.)fa\, 

i -1 2 6 spfarnrT At, 

TTinTk ff. 1 , illfipTNK 


ftrrj urTfaTfanr mfqnm 391:71 


TfaT, ’9 1 A 2,3,4 STlfFn : 04984-87 
'At 5 OIB'T 110 fHof 

rsD ttrr 9TT9, ifT tr yfr jfr Brrf no: 0065 1-80 
mr Alt) 4T?T TTTTT 100 fmfl 
A 300 fmft mft 

on i f Rtf 'TTT'T f%fcr STlf trrr ; 0 1 879-87 


ntrafrsuf wr ftifen' arri ^ : oi 879-87 


it A $. TTTt, "Wf 1 5 J W Wt ^0 : 04984-87 
’TTTiT 1 1 0 frnA 


[XTFTlT-Wi 3(ii)] 

4FH 44 

V3T1« iVMP 21 , 199l/wntIH4 

:<o, 19 13 
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(0 ( 2 ) 

(3) 

(-0 

(S) 

( 6 ) 

7. 22687 50 

9 1-08-1 6 

l',9 .71. Md r -1 ftS q7. , 

4 i 9 i, uoi qoft M % fftg 

4Ti gg 7 08034-89 



ftV/38 afr mi it fft gft* 4 , 

fftggmr gM* 




STtERT, 382 115 

4 T 54 qtftij G5/5( 15UX 50MV) 


8 - 22 6 8860 

91-0 8-16 

gftrr ftM T. fir., 

Mim oit, 

43 fty 41*444 qVMS ftVik 

4li gg : 08112-89 



gog 395007 



9. 2268961 

9 1-08- 1 6 

tnffcT 5T4 OT ?414 fRT^T, 

MM 4746T S4TT4 U5 410 

STTi gg : 02002-84 



ftir git 

5*4 g, ft*yig 047 44T4 044 

4TT4 04 75X75X0 

MV 447 


1 0. 2269054 

91-08-01 

74TM4 lisM 0 gT ^ l"4 

'3T J 'T *T^T 5TmIJ f»Tt % farr *TnpT 3TPj : 0 07 80*84 



MqMng MnfMV T 1 , 

50 MV 4 200 Mt ^ofr 




*t. 1203 'jJ’TRTG, 

M* 1 ft >ftTT4 1 . 0 


11. 2269155 

91-08-16 

S44T T.Mf'tiJ'ti mMV., 

441 olt' tiM-io fgTmfM 

M gg; oosi 5-89 



iio ftmgl i? -ir&t, 

*45441 ftuftsop ,2.5 MV. ft 




mw q‘l<9 < u i "its ’i. l, 

ft 400 MV TO, 3 M 




414 400001 



12- 2269250 

91-08-16 

gMg MM gr MV ggft 

5tt. fa., rr^.-ie qjmtfpfr, 

l *Y? f TFTy 4400 16 

47441 57qr4 (4144 fa?*T) 

4lf gg : 00226-75 

13. 2269357 

91-0 8-16 

am . fa. 1 

087 '774 grqglr yPT 414 4 

mi gg: 00722-77 



fftsvr icrg wr, far.-Mr, 

ftter MV 2, 240 4t, 4WT 




(ipp l'1 ) 

0,2. 5 10 otq sftr 5 20 0 I 4 


1 4. 2269458 

91-08-16 

tfr.g'v.iiV. to, 

gqmiftV qn?r ftM, 047 4744 

mt gg : 01979-87 



2 31 4147 giiftlgV IS . gfaftT, 

6/41 it, 4I%4 sft4 ijfftgg, 




344*14 144004 

4174-1 1 2 ft 2 44> 


15. 2269559 

91-08-16 

sf€t gsg (sMi) m.fg., 

^TO 4. 0-66 Ms 'HP', 

giflvMP, 3147 41*1 

09 vrt MV, far.-414 

Mf*. Mq-MVg 

gri gg ; 01011 -si 

16, 2269660 

9 1-08-16 

aig i4MMVw stt . Pr. , 

ift^fg* 7 4rrq qflrr 7 ^ 477 , 

M Og : 1 1037-84 



■51-57 <5444 'SlfV 54^1^46, 

100 4r 4V 300 4T, 047 




MV Kftft M, 

Mft-1 10055 

qTaft 230 4f. 


17. 2269761 

91-08-16 

S' r -' J II gftM, 

MTSfcte 41S4T, £ofr 04 tfr -2 

mi gg : 00458-71 



gig. -Mm, gmT-tnjm, 

4T¥4 150 MV, 600 




gfagr % grg, 

MV aftr 900 fM ft 




Maf M 54fpn (4 .5T. ) 

1200 fftlft. 447 MV 0414 





3, 4nf4 450 SfV 600 




M 900 MV 


18. 2269862 

91-08-16 

MT4 Mr M, 

414 Mr tJT^ 44 4T'4, MV 1 , 

mi gg: 00778-84 



7 4/75 #M|DH11T, 

4#T 44 M, 4144 ^V Ml 




M, 75. ofM, 

ft Mr, iM74 4ift M 




^rjrvj^p- 

Sift M 4TS4 


19. . 2269963 

91-08-16 

ggVlfaft. (m .g.iV.gT^g 

4444 iMlftf %f 40 744 4P4 

415 gg : 00780-84 



(54. ) f4., 160, is 07*1, 
g/l'M, m-M'I 2 8200 6 

80 Mr. 1 . 6 


21). 2270039 

9 1-0 8-1 6 

gqr MM 

farmfV S44 Mr ffto, 44fr|74 

mi gg. 00308-70 



J3 n f*l « «l ’*T^rT far *1‘PMW, 

- '■TTn siaiMa awf. 



0,4 qV ggr, 41414, 

(4.4.) 






4874 THE GAZETTE OF INDIA : DECEMBER 21, 1991 /AGRAHAYANA 30, 1913 [Part II— Sec. 3(iiJ] 


( 1 ) (a) 

(3) 

(4) 

(5) (6) 

21. 2270)40 

91-08’16 

ftr ?'«w) tr? ijimftf, 

ITT , —fop-TT fft£T, 

¥T. OPTW $?, 

(*T.-fn>BT TIJ?) 
far. ftrftft (7.5T. ) 

1100 ft TTT "hftfapr TPCTT 3Tlft TTT : 0 1 554-88 

% fftr Or-ijftfaTH TOftnT 'OPT 01 

Tift MiTftff ft? WTfftT 

ftftft ftftPT (|ft ftjft) 
nm 

22. 2270241 

91-08-16 

^[-1+ 2ft? 4 ft. far,, 

OT. <farj?, 5T?T? TOST, 
fY-ftT 1 1004 4 

noo *fr m +14^' fifto^rr 00694-77 

% IV di^T <n I^V 

ftp ft? ftprrfcr ftftft 
ftfftr 4. 4 '4 

23. 2370342 

91-08- 16 

ft-fanr f??>fapr ft 50 , 
ft.ft.rrrf ^ t tto, 
ftl r j J *Tft, -11 A * 1 ftr, 
V^OftTIS 382345 

?RlftT OftftTr ftftO SfrJ. TJft : O2O02-34 

ifa TW*T 0 ,tT 410 T4PJ 

TTTT *TTPT faRT, TOft* :75X 

75X6 faft. 6TT 

24. 2270443 

91-08-16 

Ttftrr tttt nfifSTr srr.faf., 

ft-123, ?T? a. 9 1, 

ftqn wrf 3nrg? 

1100 fton nftnrft ofaror : 00694-77 

% fftp q7 ft ft ?>fao 

OTOT TMnf Tift fafarTT? 
ft? TfErftjo 

25 2270544 

91-0 8-16 

WTOTT ftfaf far. 
aft-138-142 ftr.Ofrft -1 

TtTj 

ftfarftTrc 

ft *rr? nm n'prnr 0 ^ 3 ? ^tt: 00513-86 

ft? ftfaft T* ft? ft, 

TTftf Irft)i?r OfttffaT, 0 4? 

iiTItT Toft rf^l, ftllf-700 

farft on 

26. 2270645 

91-08-16 

WRft 5?TT0 ft. fa., 
ft- 1 / 1 , ftrnrfftft ftftr, 
fftTor ft?, tptjt: 44001 6 

tirrj trfa tEtt $ or? srtf q*r ; 02879-75 

tl fa 11 , >4? l?TT7| f?fftl 

WOT, ft? £ft=f 

27. 2270746 

91-08-16 

f^TOro ftftftw, 

3 4 ftftj? f|T, 
Tftnrft -700002 

*3?n ftno % fa" 380 Tift ftf 1HI 0740 6-86 
68X 39 irgfftT nri ft wpt : 02 

ftTTflO T7ft? TftR 

28, 2270847 

91-0 8-16 

<J?ftTO EjTTPT, 

1 f?r?ftw ft*, 
iftftfar?, fwr 

tfaftT ft ft?fa, TT farf 415 H»r: 01786-85 

ft? qnf 500 , ftijsr 8 

32 fnft (l|T TI) 

29. 2270948 

91-08-10 

ftfrr^ toffa, 
ft- 1 / 30 / 53 / 54 , 
ft *rr$ ft ft, ftsr-IH, 

ftftft, I«?*HI41?-382310 

3fl%(i/Jr) ftTiTar ari^pj? ; 08074-90 

TT6 T?l T 

30. 2271041 

91-03-16 

sftftz 

ft- 1 / 30 / 53/5 i, 
ftnr^ftft, ft* III, 
ftftft, *)fT4MK 

ft¥ TOR WT^raTT: 0329 4-8 4 

1% (ill) TST^ftno 
’frf? 1 r 

31. 2271 142 

91-08-16 

ft.ft,Tim or ft,, 

*ftn ftr. n .ftTr, jnft ftspr, 

?FT?6ftT 799001 

ftTftT 3TT^fo Tftft 4iT|lT 04985-88 

T1?T >rft 3, orTT 40 

ftft T no ftft. on 

32- 2271243 

91-06-16 

ftrugr sr.fa., 

1119 fftft TTO.T 3 ], 

nfto ftr, oTrsrft, 

(wr) 781031 

?T?noT ?ftTO w TTOR 3fli <FT 06915-78 

TTC (prsrr?w Pttpt) 
ur i ft? 2 

33’ 2271 344 

♦ 

91-08-16 

WORT FTsfapT Oft? fa. 1 

2 ftcft ft?, 

ftftj?, 2 4 TTTft, 

(T. *.) 

nno oi? tE- otf otr: 03379 : 75 

TT n t'TO traTOR 





IfaiTH-fa 3 (ii)J 

(0 (2) 

34. 2271445 

35. 2271546 

36. 2271647 

37. 227 1748 

38. 2271849 

39- 2271950 

40. 2272043 

41. 2272144 

42. 2272245 

43. 2272346 

44. 2272447 

45. 2272548 


wfawrmwiffatin: 21, lsin/srfam 30, 1913 4875 

(3) (4) (5) ( 6 ) 


91-08-16 


91-08-16 


91-08-16 


91-08-16 


91-08-16 


91-08-16 


91-08-16 


91-08-16 


91-08-16 


91-08-16 


91-08-16 


91-08-16 


faHylfaHn im fa., srrjfci ^ fatfafa itei 

tr 1 - 17 - 5 , OTTtiTn'trrjT 
TlfafaT 5 TT<T tlFTlt TIT, 

fa, (fam) 603229 


fafrjqTT fa fafaTTn 
mrr i, 49 fat si, 
fafar fa, nfaz, ffafa, 
Tfafa 622403 

£3 % 4 ~r far ifatllWT, 

mri 0. 49 tlfa 81 

ffafa fa . mfa ffarfa, 

TTfafa 622403 

4^ fa farfaim, 

'JTTT fa. 49 fafa 81, 

ffafat fi faji, ffafar 

TTfafa 1 , 622403 

rnrunr tfam rtafafa 
or-4 ,far wit fl fa fafar, 

ffa8T, ^ 0157-4400 16 

fafTT Tffa faT^fa 
251, 252, 253 FTTH fafr 
fafatT, I*ll*fa, nFT’fa 

farm fat. (srr. )fa. 

fa-3 4 faT«rrtfafa, fan far, 

(w.) 


famrmfa 25 % (i/c) ffa 

'TiTHoTJJT^' 


fafafa (fafafa) 1.3 (l/a) 
fa fa 'Wfafan fan 


fafam 25% (1/1) tfa 

TiT^fanT fam 


farm imra (nTW ffan) 


faifar famr iwft 11111 

ifa 410 TO niH 

fan nun oox 9ox s ffafa 

icTfan famr twin, fa wro 
fa: i 410 wq 


nifar fam fa faifa jtt . ffa. 
5 fa^t firffar, fa ii 4 i 1 ( 
farm (faro) 590002 

farm mfa sr.ffa., 

mm fa. 7, fansn 1, 

I'-sffaim offar, ofa-ifar, 
farm 462023 

n«7, T.fa (IT. ) fa. 
ffT.-<?fa 5 <, nfafaf, 
mfa *rfa”T, 
n*n fa mnffa 

fafa fafa smp 
1 51 fa, 6 , tfaii qifa, 

jnfannprm far, 

far 30 (n.i.; 

jfar?<mnj fa., 
in fa it, 
fa .- *6^3, (-dfaHl / 


fafarft 5R1 X% faifarmn fa 

miTT 4HT 

fafarft fa’ll ^faffan fa 


nwffar ^«r ’iTT *3 (fa fanm) 

^*<31 


*y zn& 


fafa iffa fa ffa 

Rofa 4o*a*i fa 3,24. 


IS : 04985-88 


IS : 08028-87 


IS : 00561-78 


IS : 04323-80 


IS 00226-75 


IS : 02002-84 


TO 


IS : 02062-84 


IS : 00398-76 
TfPT -01 

IS : 00398-78 
HU -01 


IS : 01165-86 


IS : 00458-71 


IS : 12154-87 


nrfam (iffan) far. n.fa., (mirofanfafafan faro ffaw TS : 01970-82 

fa-4, fa-i, nnf-4, fa. fa TWnfafa Tfa nrnr, nm 01 

TTRffaJT 631005 ifa fa IlfTTrl 9, 12 fat 

14 ffaT 


46. 2272649 


91-0 8-16 
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(l) (2) 

(3) 

(0 

(s) 

(6) 

47. 2272750 

91-0 8-16 

EAmr irr. fa., 

witt Acr'm 25 : (a/?j £A 

IS ■ 1201 6-87 



■ft. WWT i. 144, Ati^T, 

TarArnTT 478 T 




iwriffi gni 7. 6, 





fa.-WTWT 39600 1 



48. 2272851 

P 1*08-1(3 

KftTIV VTtfJT, 

titAA vr tAt ijrarfariT 

IS : 00718-77 



'it twwtt, it, Awr, 

%TT 




ATT (TRl.J -324004 



49. 2272952 

91-08-16 

^fPTT^FTT *>4 Wc-h Wi*f> ! fa, 

^Awa so,/ (s/e) £A 

IS 09358 : 80 



50/51 TTWTTTT £r. nflj, 

Twfanrrr mr 




A.W. A 1, yi-410 401 



50- 2273045 

91-08-16 

■fr,tr*r. ($rr.) f^r.» 

ant An At twAt 15 ferr 

. IS 10325 : 89 



J *1 . nfr*rr, 

% ifaffa irttt 




(T.ST. ) 



51. 2273146 

91-0 7-16 

77T mT^C'E 

TP Aar wiferr At AAr 

IS 04151 : 82 



3 6 4-^, fT^FT faf4r, 

fpfirf f^fTT TQrfV 




Ar firm -110017 



52- 2273247 

91-09-01 

TTSf TTtW f'T ., 

WTTiq f AAA A WIT, 

IS 04985 : 88 



< »iiEn’Hi9" , i’t to, fa-ii'i*i wjt, 

'Ant 2, WT4 6 3 fait. T 




fan (wt.ir ) 

180 1"hhV <!*£<, H 1^1 <f IM 


53 2273348 

9 1-09-01 

^ iter ET. % ., 

finArfr faro fan; oFTAfawr 

IS : 00398 : 76 



it-65, Aprr 8 AfaJT, wfoMMIS- 


WT : 01 



fW «llfm4R-201301 



54- 2274449 

91-09-0 1 

rrr fa\ , 

fw^fafV sf 

IS 00398 : 70 



it-65, iw 8, iftcTn, 

IWI'M SpffWT ir^jjAfaWT % 

*rm : 0 2 



flTT TTfaWWT-201301 

IMIl 


53 . 2273S50 

91-09-01 

tt 0/4 j 

ffiT Arc Tfirfar At Air 

IS : 04151 : 82 



(rS-l/36, 

wif * fan Tsft Afae, 




fipfat-l 10 041 

zm ^rTT^f 5 7u r^4t. 





arm’frr 


50. 227365 1 

91-09-01 

'it mwrA Air rjr 'npr 

tt tAt cmrr rwA, 2 , 

TS : 00458 : 83 



srfy^Hr, tt rfa wris Arr, 

TTTTT 9 0 0 wnfar Tfa 







57. 2273752 

91-09-01 

rnfFTn 

W' r /1 ti\ W$ 4 I 5, 

TS : 01786 : 85 



n^-4, nwrfAA nfm, 

TTIT 8 faA i 20 faA TT 




fawn At, ^iw’-44ooi6 



58. 2273853 

9 l“09-9 1 

urn nfk*, 

% far* 

TS : 07834 : 87 



i?rrOT, u ii4 *r. i u3 ( 

tAtt AAA Afar farfe<r 

WT : 03 



At A 12, tAt. nrwr^AA 

faTmrr Air At tItt 




A5A (i), Tfrf-400093 



59. 2273954 

91-09-01 

5rrm;=rr Afar fa .., 

nTnrfat TT rr^ 4 1 5 , 

IS : 01786 : 85 



W. f f l fa /"'TT-Tf 

WIT 8 frrA T 1 6 faA 




faTTSfa (wj) 



80. 2274047 

91-09-01 

WrAAriTfanfn (STT.) f'T. -, 

T1TT % fa[T TWTJ 

IS : 119 51 - 87 



£-i8j, ttst- 1 7 , 5rfmrr, 





£t . rjfnrr, wfmwr (t . sr.) 



01. 2274148 

91-09-01 

AAr tAAAtit Tfa, 

irfa etAtA % fan wAir tw 

IS : 09079 : 79 



ffafat w£ ttt, AA, At, 

5 mr tItt/.i. 7 fm, 




imr (fffamfai.iaooi 

WTPT 1 00X 8 0 faA A 7 



7. 5 W Irfan, / 5.3 5.5 

fm wit i o ox ho faA 




[FTP! 11 

-<fa 3(H)] 

*TTT? P? TPTfaT: fop*? 21, 199 l/w?!?'? 

3 0, 1913 
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62. 

2274249 

91-09-01 

fatt TTWr fa . -, 

17 3/o 1 ’Ufa 2, farPT? ( 1 0 4) 
PHHI'IO (fa?) 

fa?? WTjfa fa fair JJ fafafa 

IS : 0 1985 : 88 

63- 

2274350 

9 1-09-01 

^.3 • 1315 413 * 4 - * •/"T >1, 

far? 4 . ins isfafaifar* , 
tt rs fappfa fa., 

fa«HPC-500 037 

11 no fa pt qnfahilt affarrr k 
fan o^rpfaPPPT arm? ?far 

fafafa fafa? far? 

IS : 00694 : 77 

6 4. 

2274451 

91-09-01 

fl.HP. fafa: fa.., 

falPRT 9TOTTT? HT, 
fa"4TN6 fa??, 

•TPfaTT- 508 246 

33 fa PWPPT falfa fa«tr 

TS : 00269 : 89 

6 5. 

2274552 

91-09-01 

0 . if . c3Tfe<5, 

^^TFT *A <i 1, 

f5HT (■3^ 7 TT)-769041 

T?, fa ?? fa? PTrfa TrUP % 
fan 4TPJ % 6l*4 fa Tlfa fapfd 
far pfa? fa? tpif flWPruFfaT 

IS : 01729 : 79 

66. 

2274653 

91-09-01 

frffapTTS fafa OTS? fa. , 
fa- 1 0 fa? fa- 1 3, ‘TTTfjT'Trf, 

■??? fa. snpfafar, farf , 

Sp?T ffRT-603 209 

tfa4 J fa fan OTPT fa 

TIVT PreT : 1G5.1XS.4 

ifafa (anfa wrpr fa? fafa«r) 
snp? iiT-'fif 21 o 

TS : 09295 : 83 

67. 

2274754 

91-09-01 

faSTT fafafa ffasR STT.fa., 
’rpzrrfa Trfar, sfafar ???, 
fafafa 

iMrw wfi?4rriT?r, ifp 

(ifafar ?rrr, sffam. fa? 

10 fen.) 

IS 02171 : 85 


68. 2274855 


69. 2274956 


70. 2275049 

7 1- 22751 50 


72. 2275251 


9i-o9-oi fwrfafa?, 

Htfa (tf. ), 

'TI^HTT-678 017 

91-09-01 #T? fa?fa, 

faflion faf . 

6 20 !l9»i« Slfa far, fa^rarr, 
^•44.^1-700034 

9 3-08- 1 6 ^1^3 4 fafaffao^H, 

9 HT fa?WJ?T, ffafa-1 10034 

91-09-01 ^PT fcfaPlfa fa 5fr ;fa , 

W 3 3, 5 5 if 57 fa 3 
mmrffWt, fatrarr, <jfa- 411019 

91-0 9-0 1 

*46 ’ T fa . 894, V fa\i • ajfa, 
fefal- 110030 


33 fa JiTSirrirr falfa fa'fa [S : 00209 : 89 


4HR1 n?r? fafanpr, artr-rr 5,3 IS : 01 391 : 7 1 

ffaT. ( 4500 ffa fa/fa. ) 


% *mr 5PJW fa 5JSffl IS : 04246 : 84 

9 % fair % n't fa? «n% 

P94pPT PT-far? nfapT iS : 00459: 70 

hhtS 1750 Pfar Jr .7 0 0 0 
far! (fa?? fafafatfr ?tct fa 
»)*+■») 

fa TR faPT TT5T), IS: 02980: 86 

fappT I dtp? 


73. 2275352 91-09-01 fafafa ffafa, fa? fanjfal fafap? SI ST HR- IS 04964: 80 

797 fa? m, r^T far srPn^fl P5 it 110 

ffay-638 602 fat SffVr J}5»T 24^ fa? 

74, 2275453 91-09-01 7T4TT fafa »7. (5TT.)fa., 43 fa PlPT™! fafa1 fafe IS 00289 : 89 

n?TS?. f-345 P*ir? fa nffaT, 

amn, far 2 , fajfr 


75 . 2275554 91- 09-01 >41fa fas??? (JTT ) fa. PTlft % T^TST HITT, SPTT TS : 02202 : 83 

391 'Iitt 3 , fat? ???, fas fas zm fan? (t? q-^rr- 

’ifal? (fafarTT') far), ’5FT^nr% *rPT : 0 1 

T??fa fae? 
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(2)' 

(3) 

(4) 

(s) 

(6) 

7 6. 

2275655 

9 1-09-01 

on. "fo for. o? f; 

11337 27^r c 5TTT o. 60, 

% rri4 4 fo fforc 4t7 nr^r 

3T53, msm 75*f(? 100 fort 
form 

IS : 01729 : 79 

7 7. 

2275756 

91-09-01 

3 mm 

$*j33£t 

¥T. 6251 2 2 

irmMr if? frm rmfo 

IS 02261: 82 

7 8. 

2273857 

91-09-01 

i-t^/ 2 **. omz, itoitjt, 

65m 600 098 

^Irr^rfr 1 . 3 : (*r/sr) *nwfat 

IS 00561:78 

70. 

2275858 

91-09-01 

fa-., 

rfa. P5T. 180/ 1 ^ 180/5 
h AT r fafRHT, 

~ fa. 

4t4tTtiHf3 33foift 3T 

TS 08025: 8 3 

80. 

2276051 

91- 09- 01 

#7lf*3 8trfo3 (5TT-) fo„ 

3T— 33 7 ffoft *T. — 3t£T., 
fo.—jft (3fPrr) 752 030 

lift 

IS 04450:88 

8 1. 

2270152 

91- 09-01 

iprn?r mft ^rffom 4m. 37 ., 
151-15 3/1 3tft*, tf* 1^5, 

*r?wnrre 

fomrirm 25% (5/ff) m^fftt 

sfmrr 

TS 02569 : 78 

8 2- 

2276253 

91-00-01 

sMmfoRr, 

473-fI 2, 1 231333, 

4<tt for, ffrmT FTTforr, 

4W1T 560 038 

tfo foft 4mr tffo, 2.2 fore., 
tftr 3,7 ftmr. 4fft, 415 art 
*3ifto3 1 ,nfor 

IS 00325 : 78 

83. 

2276354 

91-09-01 

>41 «rT*rnfr *Tfom, 

8 - 4 -3 7 s/ 2/tr, fforafo mrr 

roofo mot, 5Xm|V, 

Jfomrrr 500 ois 

% fft 53*3 »for™ 

mfolfofoT S3*3 

TS 11246: 85 

8 4. 

2276455 

91-09- 01 

ufof for rrfofErr, 

15-3-78 jmPrfrr'tT, 
for? 5202002 

4t,337313 WTO foff fllr Sfot ift33 

* for 1 5 four. % 3iWt7 3^737 

IS 1325 : 89 

8 5- 

2276556 

9 1-09-01 

3r»3fomfi3?3, 

15-13-78 jfotfofrft?, 

522 002 

1 8 for? 5p 'ft7t’ r H36T? 

TS 00916 : 89 

8 6. 

2276657 

91-09-0 1 

mTjrfofoir, 

for 0 *'pifo’ 3 . 5 

3*ft 3. 9 

wrf ( 5 ) 

*for*jt? rrit ft ?tffo3 $T foo 
ffom, 60, 2 4O3tlfot0 | F t^ft 

33 3 3?>3, 3533 3Rfor 4 [?m 

IS 03854 : 88 

8 7. 

2276758 

91-09-01 

oforfor nfot, 

702 OH4Uf*t?fi, 

33377371 , 3*fo- 390 010 

3 4?? for?, 0 . 7 forr., 

4-fft, 41 5 3t jn€l 33 -1 

foft 4t ?ts3 3for 

IS 00325 : 78 

88. 

2276859 

91- 09- 01 

03- 41. *%3^tf3W 31. fo., 3 format, 6 O, 2 50 aft. 3 for m3 IS 01293:88 

«fr- 52 / 53 Tffoffrrfr foro?ri, ztwz e sfh; 15 0 250 <*> 

?r5t 25 , foEfforr 3«2 023 w 3T3for, 3 for rfajm htcr OTTzifa 

etffT 160 50 Sit., 3*1*1 ora for 

8 9, 

2276960 

91- 09- 01 

o*r. 4t. iCr^rfomar. fo., 
41-52/53 #5TTffof,',] 
sY^rfoi fofo *fo7 2 5 , 

iTtrfhm 382 032 

fftfoir rfosf, 5^, 250 fo. 

IS 00371 : 79 
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(0 ( 2 ) 

90. 2277053 


91. 2277154 


9 2- 22 772 5 5 


03. 2277356 


94. 2277457 


95. 2277558 


96. 2277659 


97. 2277760 


98. 2277861 


99. 2277962 


100. 2278055 


101. 2278156 


102. 2278257 


103. 2278358 


104 2278450 


3193 Gim— 2 


(3) 


(4) 


(*) 


( 6 ) 


91- 09- 01 

9prnPiffi % firfirnr (in.) fir, 

rnff TfirffifK "f finr nfirn 

IS 07312:82 


nrrern. i22«flx 12 3, pro tot, 

wnri'T trfhiT, nrrfinrr 

^<PRl *1^1 [m fci $T mf^HT 41.0 ftd < 


91-69-01 

m. fir., 

^nr'ffinr^fipT 38ooT/»ff a , 

IS 07400;86 


nts- TTfVrr, irnnriT 

9 9/39 CTTTfipr ipr? fr SKI for 



fir —KTT (fij.) 174 315 

Tunn: rtir % 


91- 09- 0 1 

'ffiKK6fir*n,irr°f ; K ftrtfafi: t^rnftfarpT 

IS 00398:76 


eaafpm:, 3 , 

qta'i'p:, fir. urn: (Hosro) 

% sr^Tn: a 1 f i t* 

wr : 01 

91- 09- 01 

'fran’j r tftnfipTT ht. fir., 


IS 00398 : 78 


'RTCn. 688, ?ITCT 3, 

fir.—inr finr.) 

mrfirrr manfffwr 

"OTT : 02 

91-09-01 

^ TJPFTR STT* ft., 

fii ’>Tf> w %n Rrpftfiwn %’ 

IS 00398:70 


qrcfy 4 / 5/G W. qf^TT 

WraAffiHlr 

*r?rn: wrer 

'rmr: 01 


(%7R) 895 583 



91-90-01 

wj fawn (srr. ) fir., 

wrswiWw 50 % (s/tf) 

IS 01507:77 


26-ntfrn*Hrr 
. rpr- nfruT, 

1Rl!ffT 562 158 

5 fax TfWTjf^T *dS “Mh 


91-09-01 

®jP rotTO ftron (at.) fir, 

AT 4>ih < nJ^S 

IS 01486 : 78 


4wh;582 158 



91-09-01 

nwwt (stT.) fir 

rrrmK rnffipfr % firi nrfirrnrrc 

IS 02418177 


r?r> 

•PHl^ffd 3k, 40 mT, 6500^8- 

RR : 01 


ffrtWWWf, (nfn) 601 201 



91-09-01 

fimfir sirfir, 

firfinfr rtit % Rw: irnfry^ 

IS 00398:76 


57-8 *fV»[r4t rr:, 

fiHWfifl'fif», UpKfir 425 001 

$tHTd 

nw: 02 

91- 09-01 

%. nfi.$4)rHr 

% fRT Tffj^T47 

IS 04989: 84 


ff'i56if€frffnfrnr, 

% fV 1- srpT m’Iit, | ijf n ft 7 T FWif 

7TFT: 02 


RR-Wjrfir, (jj?tr.) 

f-tr# ^inr ht<t 


91- 09-01 

nr-rl’frr w, 

5rfn n nfipr 1 Rtt ’Ho'f'sfr o'er 

IS 07538: 75 


59 9rs *r. 

I 5 Hfn ofiff fqnrtf sTTir 



wrfn (wi) e4i ooo fiter 


9 L- 09-01 

fttft <1 *-m f^FftIS o o 41 8 ; 78 


ffrnffir, 

60 fr nooirr, 230 sfr ^22 jsfirrr 


#f if. 1-192/1 TFTfif. 

«fajspr w tfrr fir.- - m.n. 

^T5ff 



532 484 



91- 09-01 

l ft., 

PhtWt ifanr nwjfHnfln fir^r 

IS 00398: 79 


wrftfiT, tot 4, <m%rF, 


vmr:o4 


fir--fr*nr (mn.) 502319 

*RrffWr--ftrfirvfir) 


91-09-01 


ft. Oh fr $' t^t %" f^nr 

IS 0398:76 


^'Stttp? tt* , Trr#r m 

snm iRfim o^nffwT rrrt 

»mr ; 02 


^T^T5> 



91-09-01 

q/r. q*r. 

ti vuimT, 

IS 01838 : 83 


487/ 1 'ffmrff. 

0 ( *rti <£^fi r T tt^t ) firq 

UK: 01 


ftwft 110041 

Sr ^ *r?i 4 t» 




4880 THE GAZETTE OF INDIA : DECEMBER 21. 1991 /AGRAHAYANA 30. 1913 [Part II— Sec. 3(ii)] 

(i)' (a) (3) (i) ( 5 ) (6) 


105. 2273560 


106. 2278661 


107- 2278762 


01-09-0] cr >rm:!Tf 9 vn'+oi , 2 ' | a srr. fir., ftrr wafipsTr IS 09103:79 

dt-29 4. oV^I. 

ftr.--''l/fSr-7TTN (7.V.) 

91 - 09-01 Rfte vr Ft. to 73 fmfr wVt IS 0134:91 

r srr£=f. 37 irr. n;fPn, 100fR 4 f (rbrrrtt) 

srr$-fir.--nfaR (fipr.) 

1741 100 


91-09-01 sfr.TOrrnt* *tr., iwwrmf^i’jiRW'ifmr IS 02900 -84 

WFT^T, ElUim, 3 50 fort it fioofortfo IT. e 

nFTsm. irmr-71 1 105 


[4. fc. R. fir. 13 : 11 ] 
V*r. nrr R Bi fo^ i i r T 


MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplies) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 25tb November, 1991 

S.O. 3096.—In pursuance of sub-regulation (5) of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards hereby notifies the grant of licences particulars of 
which are given in the following schedulo. 

SCHEDULE 


Sl.No. CM/L-No. Operative 
Date 

Name & Address of 
of the Party 

Article/Process covered b> 
the licence 

IS : No./Part 

1. 2268153 

91-0846 

Aditya Industries 

81-Old Marrcdpally 
Secunderabad-500026 

Room Air Conditioners 

IS 01391 :71 

2. 2268254 

91-0846 

Himalayan Plastics Pvt. 
Ltd. PO Deonghat 

Distt. Solan (HP) 

Hope Pipes of Class 2,3,4 and 

5 for Sizes upto and including 
110MM 

IS 04984 : 87 

3. 2268355 

91-08-01 

Priya Klay (P) Ltd., 
Rohtak-Jind Road 

Killa Zafargarh 

Distt. Jind (Haryana) 

Stoneware Pipes, Grade A and 
Grade AA Straight Pipes of 
Sizes 100 MM to 300 MM 

IS 00651 :80 

4. 2268456 

91-08-16 

Kartar Malleables 

Village Godaipur 

PO Randhawa Masandan 
Distt. Jalandhar (PB) 

MCI Pipe Fittings 

IS 01879 ; 87 

5. 2268557 

91-0846 

Khushal Chand Vohra & 
Co. (Reg-1) 

Subhash Nagar 

Sadal Road Indl. Area 
Jalandhar City 

MCI Pipe Fittings 

IS 01879 ; 87 







6 


['RTTlI-W 3(ii)] 
1 2 

6. 2268658 

7. 2268759 

8. 2268860 

9. 2268961 

10. 2269054 

11. 2269155 

12. 2269256 

13. 2269357 

14. 2269458 

15. 2269559 


firor*PT trim ■. fomn: 21 , lamlwtipm ao, i»i3 

4 5 
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91-08-16 

91-08-16 

91-08-16 

91-08J6 

91-08-01 

91-08-16 

91-08-16 

91-08-16 

91-08-16 

91-08-16 


Ghaziabad Plastics (P) Ltd. Hose Pipes of Class 1 to 5 
E-126, Bulandshahr For Sizes upto and including 

Road, Indl. Area 110 MM 

Site No. 1 Ghaziabad 

M. J. Patel & Co. Submersible Pumpsets for 

C/38, GIDC Estate Odliav Clear, Cold, Fresh water 
Ahmedabad-3824J 5 of Model APU 65/5 

(150 > 50) MM 

Narmada Cement Co. Ltd. Ordinary Portland Cement 
Magdalla Port 43 Grade 

Surat-395007 


Ajit Cotton Ginning 
Pressing D All & Steel 
rolling Mills 
Mandi Gobindgarh 

Swastik Fabrication & 
Valve MA Nufacture 
GIDC II Plot No. 1203 
Junagarh 

Delta Electric Corpn. 

110, Punjani Indl. Estate 
Khopat 

Pokhran Road No. 1 
Tbane-400601 

Sanvijay Re-rolling & 
Engg. WO RKS Pvt. Ltd. 
F-16, MIDC 
Hingna Road 
Nagpur-440016 

Baroda Electric Meters 
Limited 

Vithal Udyognagar 
Vallabh Vidyanagar 
Distt. Khera 
(Gujarat)-389121 

G.V. Engg. Works 
231, Dada Colony 
Indl. Area 
Jalandhar-144004 

Bunty Goods (India) 

Pvt. Ltd. 

Plot No. A-66, 

Anand Nagar Add itioaal 
Ambematb 
MIDC Ambe math 
Distt. Tbane 


Weldable Structural Steel 
GRDE Fe 410 Wa, Section 
Equal Angles, Size Range 
upto and including 
L 75x75 x 6 MM 

Sluice valves for water works 
Purposes for sizes 50 MM to 
200 MM, classes PNI and 
PN 1.6 

Servo Mo^or Operated 
Automatic line Voltage 
Corrector, 25 KVa 400 V, 

3 Phase 

Structural Steel (Standard 
Quality) 


Single-Phase whole Current 
Watthour Meters, Class 2, 
240 V Type D, 2.5 
10 AMP And 5-20 AMP 


MCI Pipe Fittings, Equal 
Elbow Tee, Socket and 
Union sizes 1 /2 upto and 
including 2 

Biscuits, Variety Glucose, 
■Parle' Brand only 


IS 04984 : 87 

IS 08034 :89 

IS 08112 :89 

IS 02062 : 84 

IS 00780 :84 

IS 09815 : 89 

IS 00226 : 75 

IS 00722 : 77 
Part : 02 

IS 01879 : 87 

IS 01011 :81 
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3 

4 J 

5 

6 

16. 2269660 

91-08-16 

Ansu Electrotechnics 

Pvt. Lid. 

D-57, Flatted Fatcory 
Complex 

Rani Jhansi Road 
Delhi-110055 

Electronic Type Fan 
Regulators 100 watt and 300 
watt Single Phase 230 V 

IS 11037 :84 

17. 2269761 

91-08-16 

Krishna Concrete 

Village Mehra, 
Tappa-Dhatura 

Near Indl. Area 
Gorakhpur Road 

Deoria (UP_) 

Concrete pipes of Class NP-2. 
Sizes 150 MM, 600 MM, and 
and 900 MM to 1200 MM 

Class NP3, Sizes 450 MM, 

600 MM and 900 MM 

IS 00458 : 71 

18. 2269862 

91-08-16 

Rajesh Metal Works 
74/75, Kailash Nagar 
Preet Nagar Road 

Indl. Area Jalandhar 

Copper Alloy Gate Valves, 
Class I with screwed Ends, 
screwed in Bonnet, integral 
Body seat and Solid wedge type 

IS : 00778 : 84 

19. 2269963 

91-08-16 

A.V. Engg. Works 
[Prop. A.V. Valves 
(P) Ltd.,] 

160, Indl. Estate Nunbai 
Agra-282006 

Sluice valves for water works 
purposes of size 80 MM PN 1.6 

IS 00780 : 84 

20. 2270039 

91-08-16 

Super Conductors 

33, Tagrao Bhavan 

Prest Complex 

M.P. Nagar Bhopal (MP) 

Aluminium Conductors, 
Galvanized Steel Reinforced 
for overhead Transmission 
Purposes 

IS 00398 :76 
Part ; 02 

21. 2270140 

91-08-16 

SAM Cables; Conductors PVC Insulated (Heavy Duty) 
Village Shirala Pister Electric Cables for working 

PO Naryanpur voltages upto and including 

(Kichha, Rudrapur) 1100V Armoured and 

Distt. Nainital (UP) unarmoured with aluminium 

Conductors 

IS 01554 :88 
Part ; 01 

22. 2270241 

91-08-16 

Unique Telecabs (Pvt) Ltd. PVC Insulated cables for 
Village Tajpur working Voltages upto 

Badarpur Border and including 1100 V, 

New Deihi-110044 sheathed and unsheathed wit 

Copper Conductor 

IS 00694 : 77 

23. 2270342 

91-08-16 

Ambica Re-rolling Mills 
Near G.D. High School 
Saijpuf Bogha 

Naroda Road 
Ahmedabad-382345 

Weldable Structural steel, 
Grade Designation Fe 410WA, 
Equal angles, sizes upto 
& including 75 x 75 x 6 MM 

IS 02062 : 84 

24. 2270443 

91-08-16 

Romesh Power Products 
Pvt. Ltd. 

B-123, Road No. 9 (A) 
VKI Area Jaipur 

PVC Insulated Cables for 
working Voltages upto & 
including 11.00V, Sheathed and 
Unsheathed with copper 
Conductor 

IS: 00694 : 77 
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25.2270544 91-08-16 Atma Steels Ltd. CR Low carbon Steel Sheets IS: 00513:8 

C-l 38-142, Indl. Area I and strips Grade ‘O’ and L’ 

Bulandsbahr Road surface E Finish Bright, 

Ghaziabad surface type scale free, width 

Upto & Including 700 MM 

26.2270645 91-08-16 Sharda Ispat Ltd. Mild Steel for Metal ARC IS: 0287 :75 

T 1/1, MIDC Area welding electrode core wire, 

Hingna Road Rimming quality, wire Rods only 

Nagpur -440016 

27. 2270746 91-08-16 Hindustan Lamiuators Jute Bags for Packing IS: 07406 :86 

3, Cossipore Road Fertilizers, Laminated Bags Part : 02 

Calcutta-700002 Manufactured from 380 

GM/M SQ, 68 x 39 
Tarpaulin Fabric 

28.2270847 91-08-16 Smraj.null Biijnath HS St?el Bars for Grad? IS: 01786 : 85 

1, Riverside Road Fe 415 and Ft 500, sizes 8 MM 

Shalimar Howrah to 32 MM (Group II) 

29.2270948 91-08-16 Prcsidmt Industries Monocr< tdpbos 36%(M/M) IS: 08074 : 90 

C-l/30/53/54 GIDC SL Formulation only 

Phase III Narcda 
Ahmedabad- 382330 

30.2271041 91-08-16 Pixsiaent Industries Organo Mercurial dry Seed IS: 03280 : 80 

C-l/30/53/50, GIDC dossing 1 % (M/M) 

Phase III Naroda Formulation cnly 

Ahmodabad-382 330 

31.2271142 91-08-16 B.D Pipes & Co. UPVC Pipes for Portable water IS: 04985 : 88 

Block A, Inal. Area Supplies for Class 3, Siz*=s 

Dukli Madhuban 40 MM to ] 10 mm 

AgartaIa-799001 

32. 2271243 91-08-16 Brahmaputra Steels Pvt. Cast Billet Incots for Rolling IS: 06915: 78 

Limited into structural steel (ordinary 

1119 Km, N.H. 31 Quality) Gzadc 1 and 2 

Amingaon 

Guwahati (Assam)-78103I 

33.2271344 91-08-16 Agarwal Hardware works M.S. for metal ARC Welding IS: 02879 : 75 

Limited core wire for wiro rods only 

2, Ishwar Chatterjec rimming quality 

Road Sodepur 

24 Parganas (WB) 

34.2271445 91-08-16 Flexoflex Pipes Pvt. Ltd. UPVC Pipes for Portable water IS : 04985:88 

A1-F5MM A’s Supplies 

Indl. Complex 
Maraimalai Nagar 
Changlepur Distt. 

(TN)-6032l9 
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35. 2271546 91-08-16 Industries & Chenu-eals Quinalphos 05% (M/M) EC IS:08028:87 

Plot No. 49 & 81 formulation only 

DISCO Industrial Estate 
SIPCOT Ranipet-632403 

36.2271647 91-08-16 Industries & Chemicals BHC. (HCH) 1.3% (M/M) DP IS: 00561 : 78 

plot No. 49 & 81 Formulations only 

Disco Indl. Estate Sipcot 

Ranipet-632403 

37.2271748 91-08-16 Industries <£ Chemicals Endosulfan 35%(M/M) EC IS: 04303 ; 80 

Plot No. 49 & 81 Formulation only 

DISCO Indl. Estate 
SIPCOT Ranipet-632403 

38. 2271849 91-08-16 Rajaram Stef 1 Inds. Structural Steel Standard IS 00226 : 75 

N-4, M1DC Area Higna Quality) 

pur-440016 

39.2271950 91-08-16 Rita Steal Industries Woldabe structural stool IS: 02062 : 84 

251,252, 253 Small grade Designation Fe 410 WA. 

Factory Area Equal Anglos - Sizes upto & 

Bagadganj Nagpur-440008 Including 90 x 90 x 8 MM 

40.2272043 91-08-16 Veenars Engg. pvt. Ltd. Weldable Structural steel grade IS: 02062 : 84 

B-31, MIDC Ghughus designation Fe 410 WA 

Chandrapur (MS) 

41. 2272144 91-08-16 Samsuklta Cables & Aluminium stranded conductor IS: 00398 : 76 

Conductors Pvt. Ltd. for overhead Transmission Part ; 01 

5, Bichu Building Purposes 

Khade Bazar 

Bolgaum Karnataka-590002 

42. 2272045 91-08-16 Bhopal Wires Pvt. Ltd. Aluminium Stranded Conductors IS: 00398 : 76 

Plot No. 7 Sector 1 for Overhead Transmission Part 0 : 01 

Industrial Area purposes 

Govindpura, Bhopal-462023 

43. 2272346 91 -08-16 Jammu Foods (P) Ltd. Skim Milk Powder (Spray Dried) IS: 01165 : 86 

Village Kainthpur only 

Jakh Morh Bari Brahmana 
Jammu (J&K) 

44.2272447 91-08-16 B.K. Cement Products Concrete Pipes IS: 00458 :71 

Plot No. 646 Seetha 
Khurd Shahganj Khuthan 
Road Jaunpur(UP) 

45.2272548 91-08-16 Konark Jute Ltd. Light weight Jute Bags for IS: 12154:87 

At/PO Dhanmondal packing Cement 

Distt. Cuttack (Orissa) 


46.2272649 91-08-16 Skoda (India) Engg. Hand-Operated Compression IS: 01970:82 

Pvt. Ltd. Knapsack sprayer, non- Part: 01 

G-4, G-l 1-4 Indl., pressure retaining type) 

Estate Arakonam-631005 Tank Capacity 9.12 & 14 

Litres 
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47. 2272750 

91-08-1.6 

Sumex Chemicals Ltd. 

PO Box No. 144 

Lilapor, Chikhla 

State Highway No. 6 
Distt. Valsad-396001 

Cvpermothrin 25% (M/M) EC 
Formululion only 

IS:12016 : 87 

48. 2272851 

91-08-16 

Shri Ram Rayons 

Shri Ram Nagar 

Indl. Area 

Kota (Raj.) 324004 

Carbon Tetrachloride 
Technical Grade Only 

IS: 00718 :77 

49. 2272952 

91-08-16 

Monsanto Chemicals of 
India Ltd. 

50/51, Lonavala Indl. 
Estate Post Box No. 1 
Nagargaon, Lonavala 
Distt. Punc-410401 

Triallate 50% (M/M) EC 
Formulation only 

IS : 09358 : 80 

50. 2273045 

91-08-16 

K.S. Oils (P) Ltd. 

(Tin container division) 
Indl. Area Morena (MP) 

15 Kg square Tins for 
vanaspati & Edible Oils 

IS : 10325 : 89 

51. 2273146 

91-08-16 

Full Power Works 

364-A, Chirag Delhi, 

New Delhi-110017 

Protective Helmets for scooter’ 
Motor Cycle and Moped 

Riders 

IS : 04151 : 82 

52. 2273247 

91-09-01 

Remu Pipes Ltd. 
Khazipally Village 
Jinnaram Mandel 

Distt. Medak (AP) 

UPVC Pipes for Potable water 
supplies, Class 2, sizes 63 MM 
to 180 MM, Plain Ended 

IS : 04985 : 88 

53* 2273348 

91-09-01 

Jain Metal Pvt. Ltd. 

-B-65, Sector 8 NOIDA 
Distt. Gbaziabad 
CUP)-201301 

Aluminium Stranded Con¬ 
ductors for overhead 
Transmission purposes 

IS : 00398 : 76 
Part : 01 

54. 2273449 

91-09-01 

Jain Metal Pvt. Ltd. 

B-65, Sector -8 Noida 
Distt. Ghaziabad 
(UP)-201301 

Aluminium Conductors, 
Galvanized steel Reinforced 
Transmission Purposes 

IS : 00398 : 76 
Part : 02 

55. 2273550 

91-09-01 

Datt Enterprises 

F-l/36, Sultanpuri 

Delhi-110041 

Protective Helmets for 
scooter. Motorcycle and 
Moped riders for Type NV. 
size 570 MM Open Face. 

IS : 04151 : 82 

56. 2273651 

91-09-01 

Shri Datta Swami Cement Precast Concrete pipes of NP2 
Lime Products Pvt. Ltd. Class. Size 900 MM 

Paragaon, Post & Talyeda (Plain Ended) 

Distt. Nasik (MS) 

IS ; 00458 : 88 

57. 2273752 

91-09-01 

Rajaram Steel Industries 
N-4, MIDCArca 

Hingna Road 
Nagpur-440016 

HSD Steel Bars for Grade 

Fe 415 Sizes 8 MM to 20 MM 

IS : 01786 : 85 

58. 2273853 

91-09-04 

Amar Plastics Injection moulded PVC Socket IS : 07834 : 87 

Amar House, Plot No. 103 Fittings with solvent Cement Part : 03 

Road No. 12 Marol, Joints for water supplies 

MIDC Andher (E) 

Bonn ay-400093 
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59. 2273954 

91-09-01 

Bhuwalka Steel Industries 
Limited 

Village-Madawali 

Taluka-Kalyan, 

Disit. Thane (MS) 

HSD Steel Bars of Grade Fe 
416 Sizes 8 MM to 16 MM 

IS : 01786 : 85 

60, 2274047 

91-09-01 

Summerking Electricals 
(P)Ltd. 

E-183, Sector 17 

Kavi Nagar Indl. Area 
Ghazainad (UP) 

Pumpsets for Desert Colters 

IS: 11951 :87 

61. 2274148 

91-09-01 

Anil Engineering Works 
Delhi Bye-Pass 

G.T. Road, Karnal 
Haryana -132001 

Monoset Pumps for Agricul¬ 
tural Purposes, 5 HP/3.7 

KW, Size lOOx 80 MM and 
HP/5.5 KW size lOOx 80MM 

IS : 09079 : 79 

62. 2274249 

91-09-01 

Andhra Pipes Ltd. 

173/A, AM 2 

Bolaram (V) 

Jinnaram (Mandal) 

Distt. Medak. 

UPVC pipes for Potable water 
Supplies 

IS : 04985 : 88 

63. 2274350 

91-09-01 

Hyderabad Power 

Unit No. 108 

Sri Ventakatoswara 

Co-op Indl. Society Ltd. 
Kukatpally, Balanagar 
Hyderabad-500037 

PVC- Insulated Cables for 
working Voltages upto & 
including 1100 V, Sheathed 
and unsheathed with 
Aluminium conductors 

IS : 00694 : 77 

64. 22744S1 

91-09-01 

P.R. Cements Ltd. 

Vepala Madhavaram 
Villago Mellachery 
Mandalam 

Nalgoncta Dis f t. 508246 

33 Grade Ordinary Portland 
Cement 

IS : 00269 : 89 

65. 2274552 

91-09-01 

A.K. Castings Sand Oast Iron spigot & 

Vedvyas Chowk, Rourkela soil & ventilating pipe fitting 
Distt. Sundargarh and accessories 

(Orissa)-769041 

IS : 01729 :79 

66. 2274653 

91-09-01 

Tamil Nadu Steels Tabes 
Ltd. 

B-10&3-13, 

Maraimalai Nagar 

Indl. Complex 

Moraimlal nagar 

Chengai Anna Distt. 
603209 

Steels Tubes for Idlers for 

Belt conveyors, Size upto 
and including 165.1 x 5.4 

M (o.o &th) 

Type ERW, Grade Yst 210 

IS : 09295 :83 

67. 2274754 

91-09-01 

Lotus Deluge Systems 

Pvt. Ltd. 

Kalyani Gardens 

Ashok Nagar 
Bangalore-560050 

Portable fire Extinguishers, 

Dry Powder (Cartridge Type) 
of 5 Kg and 10 Kg 

IS : 22171 ; 85 


3(ii )] IJTTJT : fojW 21, 199 30, 1911 4887 



68. 2274855 91-09-01 Nisha Cementj Ordinary Portland Cement IS 00269 : 89 

Dhoni (PO) 33 Grade 

Palakkad-678017 


69. 2274956 91-09-01 Weather Makers .loom Air conditioners of IS 01391 :71 

Behala Indl. Estate Capacity 5.2 KW (4500 K Cal/n) 

620, Diamond Harbour 
Road Behala 
Calcutta-700034 

70. 2275049 91-08-16 United Associates Domestic Gas Stoves for Use 1504246:84 

9, Village Pitampura with LPG of Cast Iron 

Delhi-110034 Duble Burner 

71.2275150 91-09-01 Poonam Engineers & Unreinforced Corrugated AC 18 00459 : 70 

Consultants Pvt. Ltd. sheets of length 1750 MM to 

Plot No. 33, 5 to 57 3000 MM (Excluding Frost 

D-III Block, MIDC Resistant Type) 

Chinchwad Pune-411019 

72.2275251 91-09-01 Anupam Industries Non-Pressure stoves (Multiwick) IS 02980 : 86 

Khasra No. 894 Type) Painted Body 

Alipur Garhi Delhi-110036 

73. 2275352 91-09-01 Aristo Knitters Plain knitted cotton vests, 18 04964 : 80 

79, P.N. Road Type RN & Rns; 75 to 110 CM 

Tirupur-638602 Sc Gauge 24 only 

74.2275453 91-09-01 Rathi Cement Co. (P) Ltd. Ordinary Portland Cement, 15 00269 : 89 

Plot No. E-345 33 Grade 

Marudhar Indl. Area 
Basni, Phase-II Jodhpur 

75.2275554 1-09-01 Shree Wood Products (P) Wooden Flush door Shutters IS 02202/83 

Ltd., with Block board core. 

391, Phase HI, type Bn (Non-Decorative) Part : 01 

Udyog Vihar. with Face Panel of 

Gurgaon (Haryana) Cross band and face Veneer 

76. 2775655 91-09-01 S.N. Vij & Co. Sand cast iron spigot and IS 01729 : 79 

Sector 27 C. Plot No. 60 Socket Pipes, Size 75 and 
Faridabad (Haryana) 100 MM only. 

77.2275756 91-09-0! Vanms Chemicals, Copper Sulphate, Technical IS 00261 : 82 

Main Road. only 

Velhmpatti Post 
Melur Ta luk. 

Madurai 625122 

78.2375857 91-09-01 Southern Insecticides & BHC 1,3% (M/M) Isomer. IS 00561 : 78 

Fertilizers, Dp Only. 

l-A/2, Indl. Estate, 

Ambattur, 

Madras 600098 


3193 GI/91—3 



4888'THE GAZETTE 01- INDIA . DECEMBER 21, I <N! /AGRAHAY ANA 30. 1*JI3 ! Part IL-^SftC. 3.(fl) 1, 


79. 2275968 

91-09-01 

Van tech Pesticides Ltd.. 
S.N. 180/1 to 180/5 
Khazipally Village, 
Jinnaram Mandal. 

Distl. Medak. 

Monocrotophos. Technical 

IS 08025 : 83 

8U. 2276051 

91 -09-01 

Kalcast Bottling (P) Ltd., Brandies. 

Village Kalibati, 

PO Motta, 

Distt. Puri (Orissa) 752020 

IS 04450 : 88 

81'. 2776152 

91-09 01 

Gujarat Agro Chemicals 
Mfg Co., 

151-153/1, Naroda IndL, 
Estate Ahmodabad. 

Malathion 25" 0 (M/M) 

WDPC Only. 

IS 02569 ; 78 

82. 2276253 

91-09-01 

Stanzen Links' 

473-A7, 12th Cross. 

IV Phase, Peenya IndL 
Area, 

Bangalore 560058 

Three-Phase Induction motors 
2.2 KW ard 3.7 KW, 4 P, 

415 V Duty S 1 with class 'B'. 

Insulation. 

IS 00325 : 78 

83. 2276354 

91-09-01 

Sri ftalaji industries, 
8-4-378 /2/A 

Hemavathi Nagar, 

Ashok Ma rg, 

Erragadda, 

Hyderabad 500018 

GRP Squatting pans Contact 
Moulded type. 

IS 11246 : 85 

84. 2276455 

91-09-01 

Modern Tin Products, 
15-13-78, 

Manglagiri Road. 

Guntur 522002 

I 5 Kg Square tins for Ghee. 
Vasnapati, Edible Oils and 
Bakery Shortenings. 

IS 10325 : 89 

85. 2276536 

91-09-01 

Modern Tin Products, 18 Litre Square Tin, s . 

15-1 3-78,'Manglagiri Ro&d. 

Gun tur 522002 

IS 00916 : 89 

86. 2276657 

91-09-01 

Shalt Industries. 

Dtwan Sons IndL Estate 
No. 5, 

Gala No. 9. 

Vasai (E). 

Distl. Titan a 401202 

Switches for Domestic and 
Similar Purposes, 6A„ 240 V 
AC Single-Polo one way Push 
Button Flush Mounting type 

IS 03854 : 88 

87. 2276758 

91-09-01 

Polyphase Motors, 

702 GIPC 

Mak&rpura 

Baroda 390010 

Three-phase Induction Motors, 
0.75 KW 4-P 415 V. Dyty Si 
with class 'B' Insulation. 

IS 00325 ; 78 

88. 2276859 

91-09-01 

H.V. IndL Electronics 
Pvt. Ltd., 

B-52/53, Gidc Electronic 
Estate Sector 25, 
Gandhinagar 382023 

3 Pin Plugs, 6A, 750 V, 

3 Pin Socket outlots 6 & 16 A 
250 V Flmh Mounting. 

3 Pin Combined Socket 
outlets 6 & 16 A, 250 V, 

IS 01293 : 88 


Flush Mounting. 
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89. 2276960 

91-09-01 

H.V. Indl. Electronics, Ceiling Roses, 5A, 250 V. 

Pvt. Ltd.. 

B/52/53, GJDC Elec ironic. 

Estate Sector 25, 

Gandhinagar 382023. 

IS 00371 : 79 

90. 3277053 

91-09-0! 

Jai Maruti Gas Cylinders Welded steel dissolved 
(P) Ltd., Acetyline gas Cylinder of 

Plot Mo. 122 & 123, water Capacity 41.0 Litres. 

Q Phase. 

Malanpur Indl. Area, 

Gwalior. 

IS 07312 : '82 

91. 2277154 

91-09-01 

Himpex Pvt. Ltd., 

27, Indl. Area, 
Mehhatpur, 

Distl. Una (HP) 174315 

Jute Bag for packing Fertilizer LS 07406 : 86 
Laminated Bags Manufactured, 
from 380 G/M SQ. 68 x39 

Tarptu. Part : 02 

Lin Fabric. 

92. 2277255 

91-09-01 

Pithampur Conzuna Pvt. 
Ltd., 

Plot No. 688, Sector 3 
Pithampur, 

Distt. Dhar (MP) 

Aluminium Stranded Con¬ 
ductor for Overhead Trans¬ 
mission Purposes. 

IS 00398 : 76 

Part : 01 

93. 2277356 

91-09-01 

Pithampur Conzuna 

Pvt. Ltd., 

Plot No 688, Sector 3 
Pithampur, 

Distt, Dhar (MP) 

Aluminium Conductors, 
Galvanized Steel Reinforced 
for Overhead Transmission 
Purposes 

IS 00398 : 76 
Part : 02 

94. 2277457 

91-09-01 

Swathy Cable & Con¬ 
ductors Pvt Ltd,, 

AP-VI/516 B, Indl 

Dev. Area, 

Malvila, Kalatlioo r . 
Thiruvananthapu ra m 
(Kerala) 695583 

Aluminium Stranded Con¬ 
ductors for overhead 
Transmission Purposes. 

IS 00398 : 76 
Part : 01 

95. 2277558 

91-09-01 

Blue Crystal Chemicals 
Pvt. Ltd. 

Plot No. 26-A. 
Veerasandra Indl. Area 
Hosur Road 

Bangalore 562158 

Copper Oxychloride 50 u „ 
(M/M) 

Water Dispersible Powder 
Concentrates only. 

IS 01507 : 77 

96. 2277569 

91-09-01 

Blue Crystal Chemicals 
Pvt. Ltd., 

Plot No. 26-A 
Veerasandra Indl. Area 
Anekal Taluk 

Hosur Road- 
Barrgalo re-56215s 

Copper Oxychloride 

Technical, 

IS 01486 : 78 
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97. 2277760 

91-09-01 

Madras Lamps (P) Ltd. 
F-58 Sipcot Indl. 
Complex 

Gummidipoondi (TN) 
601201 

Tubular Fluorescent Lamps 
for General Lighting Service- 
40 W. 6500 Deg K. 

IS 02418 :77 
Part : 01 

98. 2277861 

91-09-01 

Shri Tirupati Udyog 

57-B Mohadi Gut 

Shirsoli Road- 
Jalgaon-425001 

Aluminium Conductors 
Galvanized Steel Reinforced 
for Overhead Transmission 
purposes. 

IS 00398 : 76 
Part : 02 

99. 2277962 

91-09-01 

K.V. Chemicals 

D-I56 TTC Area- 
Thane-Belapur Road. 
Distt. Thane (MS) 

Foam Concentrate for 
Producing Mechanical foam 
for Fire Fighting Aqueous 
Film Foiming Foam (AFFF) 

IS 04989 : 84 
Part : 02 

100. 2278055 

91-09-01 

Manodeep Pumps 

59 Pudhu Thottam 
Chjnnavedampatti PO 
Ganapathy (VIA) 
Coimbatore-641006 

Three-Phase Squirrel Cage 
Induction Motors for Cen¬ 
trifugal Pumps for Agricul¬ 
tural purposes. 

IS 07538 : 75 

101. 2278156 

91-09-01 

Leo Lamp Electrical & 
Electronic Industries 
D-No. 1-192/1 

Ragolu. 

Sreekakulam (Mandal & 
Dist) AP 532484 

Tungsten Filament General 
Service Electric Lamps 60 to 
1100 Watt 230 V B 22 Coiled 

Coil. 

IS 00418 : 78 

102. 2278257 

91-09-01 

Ranka Cables Ltd. 

IDA Phase IV 
Patancheru 

Distt. Mpdak (AP) 502319 

Aluminium Alloy Stranded; 
Conductor (Aluminium- 
Magnesium-silicon type) 
for Overhead- 
Transmission purposes. 

IS 00398 :79 

Part : 04 

103. 2278358 

91-09-01 

Technical Associates 
Industries Ltd 

Faizabad Road 

Near Maruti Workshop 
Lucknow. 

Aluminium Conductors 
Galvanized Steel Reinforced 
for Overhead Transmission 
purposes. 

IS 00398 : 76 
Part : 02 

104. 2273459 

91-09-01 

S.N Industries. 

487/1, Peera Garhi. 
Delhi-110041 

Bitumen Impregnated fibre 
Preformed fillers for Expan¬ 
sion joints in concrete 
Structures Pavements 
(Non-Extruding and 

Resilient Type) 

IS 01838 : 83 
Part : 01 

105. 2278560 

91-09-01 

Structural Water Proofing Admixures for Concrete. 
Compound Pvt. Ltd. 

B-29, Sector 4 

Noida, 

Distt. Ghaziab:id (UP) 

IS 09103 ; 79 
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106. 2278661 

91-09-01 

Dhanjal Steels Pvt. Ltd.,. 
Plot No. 37, 

Indl, Area, 

Baddi, 

Distt. Splan (HP)-174101 

Steel Butt Hinges-Sizes 75 MM IS 01341, : 8 ! 
and. 100 MM (Medium Weight) 

107. 2278762 

91-09-0 J 

B. Hazra & Co , 

Slianpur, Shibtola, 

Das Nagar, 

Howrah 711105 

Sluice Valves for water works IS 02906 : 84 
Purposes of Size 350 to 

600 MM, Pno. 6 


^rr’TfrT' ^f4, TOTtm *f'i>i 4k rrRmPtT 
fRARt tf«w( 

m# farter, 2x WP3P T , 1991 

Ti.wf. 3097 : —W( tHTH, TT^rmc-r (99 4 tRTki 

OTtSRt * fa(4 5UTW) faH 1976* f*m (10) * 
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ttwist hr stir *r i'mi ft. wfar/faR fiat ft 1 

[tew t- 11 «>i -/ :t/ 9 i-fft4i] 

pTfat < 537 , : i9 W 

MINISTRY Of CIVIL SUPPLIES CONSUMER AFFAIRS 
& PUBLIC DISTRIBUTION 

New Delhi, the 2Sth October, 1991 

S.O. 3097.—In pursuance of sub-rule 14) of rule 10 of 
tiic Official Languages (use for official purposes of the union) 
Rules, 1976, the Central Government hereby notifies the 
office of the Super Bazar the Cooperative store Ltd., New 
Delhi where more than 80% of the Stalf have acquired a 
working knowledge of Hindi. 

[No, E410!2/3/91-HindiJ 
SAROI KAPOOR, Dy. Secy. 
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* iwn “mra" I: srre “932" qtY 5 1 fror q'fqq b 
•‘jjtafii" « ? «tr qq “tfraq” n«tr ==rNr IFr 4 sm 
"trRifr" t tor to "wq" qffb 1 

fl _v ^nsrr ‘'qispV 1 % tor q? “qwf" qfri 1 

rirr ‘torr;" It tor qr "qW qfijfi 1 
to. rijr “qrrm’ 1 %wtf qr "qrty’ qfH 1 

T.-'q ait 1 qRiC ” % tor to "q*Tr” qftq Rt qTO f 
qfiti b tor u “274" * tor qr “ 264 " wr 
nraE qfn b "brara" % t?MR qr “wto>” qfeq 1 

% wfVn to "*-w" top ‘'qwrq" *ra % tow qq 
“flYpr" ‘W 1 wrjrr " % wr-i to “»p;q" fR qrnr qfcfi 
q qhfirqr” % tor qt “qtfcqt" q(R 1 

ts-ro “rw ,J ' qVtftwt" % tor to "qif*qi” tot tot? “ 132 " 

■ % tor qr “ 122” qi?q 1 

x-h rwT “q’irtw" qro It tor qr "Aftpu" nra qf*c 
3T-or ?wr 'rarrftqi" It TOR q< •'jfrpjwr” qfrtf 1 
*-z “W % <nq sflq “qft" Irjl ;, qr%iri trra" % tor w 
124 if 5>R qqpA t qf# 1 
z-z fm “qfrf?>n" It tor qr rYmt" qf?q 1 
3 -» 2 wr 'TOVrfpq" % tor qr “bti^qr 1 qiyl 1 
tr-$ v«T '‘Arfipn”* tor to 'Rtfiph'i Tfa? • 

? _nr, “b’htfrqi” % TOR qr “AMi" qfrq 

T«T R'trfrqf r tor qr "Tffcn D ,q tor q "48 

% sir if\r “fr” q(A "sflr q^Rqr hr % tor <f 

35" qfW l 

tot r tor tt “q-q" iTOrr r ’'qh-fjRi" qi tor r 
“rfVlqrrr" 'fftq 1 tois' 4. « R "i.q«’ ti?4 i 

qrrrr qfrr it tor n. ki27 v tor qr s/ 127 , *rVr 'vnrqrr" 
^ tor q 7 “rRqR" qqr qwrt qfqq fr rr z\z q^qi “aw ' 
tor rr '‘an?" q%t 1 

IT,—H Ir TOT 3 qr q-q sffr '‘iRTrl ¥ *qR sR '' ITt/ 

q%q 1 

? *,sr Ait "qRrrf Ir tor tt "rgri" qf?q 1 

sr—m tott "qRifi" Ir tor qr ;, qqfr" qfeq to >:wff qfq?c 
ff “ 4 fqr '“ Ir qr “If" qf^l i 

f|?fr »j,fq if, fqrqlr qRq rtor rmrar rtt fan qrrr ^r, 

fy?roj rIYt rq <p 3rm fqR tir Ir ftto f|q |r 

qftflr qjfq r ^ qr flroi wr |r rjR ’qfq if qr ?r qr Mf 
wfqqrm |r irfirn fiR qrl |r fqr.ff raror wfsrfRq qff .urn a 
TOr rqffm ( 1 ) % fM*pfr Ir Rrqrr wp,|q qrr qrroi 1 


fTOTO:-- (to;,t A qfrqTOi (quRTO, 1 qR3ffpT qnA PfR 

ww qfr tr wfafkvw ip otr qw qrfspfrtrr 
fqqjr 1 1 ^ftrrr ffTR |r rrqqft, Rrf,w 1 1 
ir»H7 ^5 :;38 7 if ism q T qqrrftrq 

irfarrTTi *r. 4*022/1 'ij 37 4r. q (ij Tins 

5 RPJ^r 13S7 I 

wiziq'^r ; —»Iwq sq qrs^RRi «p jirr rHEr rcqc qaqrjfr 
qrrq.qrr -tr irfsrfairo qff orr. a(i) Ir [fnfarff 
Ir wrjqir Ira Ir qrr rr wqfq q?. *rfr ttrt 
to ^R to qrlrar fr wtto ^fqf i 

[to. q. unis/an jaa rra rar j 
4r. qr. 7 r, wt qf*R 
MINIS!RY OF COAL 
New Delhi, the 5th December, 1991 

S.O. 309S.-—Wherca* by the notification of the Oovern- 
ment of India in the Ministry of Energy (Department of 
c oal) No. S.O. 611, dated the 18th February, 1991, published 
in the Gazette of India, Part If, Section 3, Sub-section <ii), 
dated the 2nd March 1991, at pages 1089 to 1091, issued 
under sub-section 01 of section 7 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), the 
central Government gave notice of its intention to acquire 
lhe lands described in the Schedule appended to that 
notification; 

And whereas it ban been brought to the notice of the 
Central Government that certain errors of printing nature 
have occurred in the publication of the >aid notification in 
the Official Gazette. 

Now, therefore, in exercise ol the powers conferred by 
sub-section (1) of section 7 of the said Act, the Central 
Government hereby amends the said notification ns follows: 

at page 1089, 

in Nole 1, in line 6, after the word “or" and before 
,the word “lhe" the ward "at" shall be inserted; 

at page 1090, 

i'll lhe Schedule, before item no, 1, in column 2, the 
word “village” shall be inserted and for the words 
‘‘village’', “Tahsil” and “Distt." in column 3, 4 apd 
5, the words “Tahsil” “District” and ‘‘Area in 
acres (approximately)” rind I be substituted; 

in plot numbers lo be acquired in village 
Naurbiyu, in line 3, 'after plot no, ‘‘48(P)“ and 
before “57(P)“ plot no. “56<P)" 5bfill be inserted; 

ia plot numbers to be acquired hi village Kajlhad, in 
line 5, for plot no. ‘‘104(P)“ read “204(Pj”; 

in plot numbers to be acquired in village Chai.uwar, 
in line 4. after plot no. “265(P)“ and before plot 
no. “272{P)’\ plot nos, “266, 267, 268(F>, 269(P); 
one tin-numbered plot” shall be inserted; 

in Boundary description, in A-B, in litre 7, for the word 
"Sigbai" read “Sigahi”; 

at page 1091, 

in I-J, in line 1, after plot number 124 and before 
the word “village”, the word *‘of" shall be inserted; 

m O-P, in line 2, after the words “plot number” and 
before the word ‘‘of" the figure “35” shall be 
inserted. 

Any person interested in any land in respect of which the 
above amendment bau been issued, may within thirty 'days 
of the issue of this notification object to the acquisition of 
the whole or any part Of the *aid land, or auy right in or 
over such lnnd in terms of sub-section (!) of yection-S of 
the said Act; 



[*mr ll-Wt 3 ( ji>] faFfaT^T TTWpg . ftiwf 28 . 

The Cool ComtWler, 1, Council Hon**. Street, Calcutta 
ban been appointed by ihe Central Government ax 
the Competent Authority under the said Act vide 
notilkaiion No. 45022/ 12/87-CA i ii), dated the 5th 
October, 1987 published in the Gazette of India 
dated the 17th October, 1987 at pastes 5587 to 5J9t. 

Explanation : 

In respect of plot numbers being acquired through this 
notification, the said period of thirty days in term* of 
section 8 of the said Act starts running from he elate of 
publication of this notification in the Official Gazette, 

INo. 45015r2H/89-LSW] 

B. 0, RAO. Under Secy, 


faffa Wlfafa 

(ffq flijtfpTq flpsrr ftretr ffawr) 

fw»l"r, IS dflfWI', 1991 

far. m 'toa ft—fasgrir fa^it ff<t *Rcm yffa snfatrH 
drr f*ren ftrmr viorqprr (fan fa vr.trtfm sra'riraT fa f*pr tram) 
fffiFT 19 7(5 fa fq5PT II) fa TjSpTfa ( 4 )-fa »t nq^JPT 

vtTTtmr 1? u crdmrq fa fawrpt fatM 419 fa q'Wtf-if 

faTjfattTfa faptm tjynmqT 471 , rnfatfi, wf far firqfa sn% fa 
falfaq; vfaqrfrarr fa ftpq'r ti irpfartOT jmr th t 5 - f att it, 
srfstfTnq ttt $ 1 

[ttt. fa t a - 11/91 ffPfa] 
z\ dr * 0 , m? faffaq 

(Department ol Agriculture Research & education 1 

New Delhi, the 18th November, 1991 

S.O. 3099, —The Central Government, Mimstiy of Agricul¬ 
ture, Department of Agricultural Research A Education hereby 
declares the Central Institute for Research on Cotton Techno¬ 
logy (ICAR) where more than 80 per cent of staff have 
acqnired the working knowledge of Hindi, as notified office 
in pursuance of Sub Rule 4 of Rule 10 of the official Language 
fuse of official purpose of the union) Rute 1976. 

T, C. SUD. Under Secy. 

(trrWH farm fwnr| 
urtur 

fat ffapfi •’ 7 mrrqj, 1 

’’rt.stt, runo—nPtfriT t nm T , nimnpc arwr nfufam 
1455 ( 14 5 5 TT 10) faf HTTt ? jpt 5TCW Hrffapfa qr mffq 
vftmmy mbr, ipso yrr aft* fafapgfa yrfa % (fan- 
ffacfaWfam nTvvr troff fc, rpriq ■— 

1. (1) ifa faibr err falfanq dpt (ffifartrr) sr.br 

1491 fl 

( 2 ) nr ‘TTpra h trvrtsR fai qrfnj fat qxpyj ( 

2 . ffthuur trrbr, u>ho (fair tffafa rfafa mranq - 3 ^ 
fam 47;r mrr $) fa nr*r 7 fa — 

I’k) Writ (vt) fa “toon f "■ ttfar fari wr* V 
t "soon tj.” fafa ufa wr ft anfafa 1 


1941 / flturwn .to 1 pi .1 4 S 0 v 


(gri (w) fa "soo c." sMfa-fa wxu fa tfarq qr 

54 "2500 c ’’ ifa 3 fh- trvpr ft r^rfafi 4 

fa) TT-gf* fa) If ‘faoi.rr. ’ fafa) 3 ffa, Wra fa rqrq 9 ^ 

"loot)* " faq fan trspr rfa TTirror I 

7 . qqq wrfaT 4 ; «r*^ u ir. l 2 ‘gy ’ visr % qgrq qr 
"Tq h epfa mf" 7T»r fal Ttifat 1 

4, qqq wfar % 12 h, (1) *r "nrw 7 h 

fgfafTO T.q k qrv rpptrqq Tt m "v" sfc -fa"^' 

(b farnil h) wrbpr vW’ nrq, afa, rnrrv sffa vfafa'f T 
rq.q qr '«')? 7 d fqfafarw: 8?ro it qiq wttmn 

rrftmfa Tt men ‘fa" h (ri qfaprf fa) wrbq qrvtn 1 " 
qspfaqra-.ff qrfar yfa ji rvT’C ^ fafaRcTT m fa rfa qfa 
qqq “it" fat Tiffatt mrr-- f rrprm wftprnr’t far trmfa gfaq," 
aw sfa rrqr fafa. fah^r vtj rifan 1 

5 . vtfa*r fa JJ'IV 20 fa — 

(v) fafafaw fat triTWWT qfaf 

(»i) ‘‘'vft'TV'riT fa gr« rp5,«ff fa farpqTruT fa ffan qt yqfa 
rtrsrs ffafat trar fam' fa Pip aqrfi'q ipr rrym fr : ' qfaf fa 
*<rrq t 'faitir- fa ffafar fatw-qrfa'fa farmer 
fa fqq qi faqfa T«rs otfa.- mfa faqi fa ffav rrarrTq 

914 faVfl 1 

q/itj 5P[inm Rfsfanfr. qfaf t^tt ut* qqwifa ?ft xim fa 
ffa vfpTHt< fa fa® Ufafl fat vrfwqq tm t fnfafa ffafa nifa fa ®ir 

wnqwifa fa fai fahi vfmrmif fai qurot fa m 

ss I qfam” w srifaii 1 

[fa. nr 4oo1 2 j 3 1 90 qfa wr^] 

qrsn faTqFfaT, mjw faffaq 

(Department of Rural Development) 

ORDER 

New Delhi, the 27lh November, 1991 

SO. 3100.—In exercise of the owers conferred by Sec- 
lion 3 of the Essential Commodities Act. 1955 (10 of 1955), 
the Central Government hereby makes the following Ortler 
further to amend the Gold Storage Order. 1980, namely t— 

1. tl) This order may be called the Cold Storage (Amend¬ 

ment) Order. 1991. 

(2> It shall come into force on the date of its publica¬ 
tion in the Official Gazeltc. 

2. In the Cold Storage Order, 1980, (hereinafter referred 
to us the said Order), in clause 7,— 

(a) in sub-clause fa), for the letters and figures 

“Rs. 1000,00’', the letters and figures “R*. 50011.00” 
shall be substituted.; 

(b) in sub-clause (b), for the letters and figure; 

"Rs. 500.00”, the letters and figure*; “R* 2500.00*: 
shall be substituted,; 

(c) In sub-clause (c) for the letters and figures 

“Rs 200.00”, the letters and figures “Rs, lGOO.OfT 
shall be substituted. 

5. In clause 11 of the said Order, for the word "'year", the 
‘fifth year front the year" shall be substituted. 

4, In clause 12 of the raid Order, in sub-clause (1), for 
the wfcfads, letters, brackets and figure “Form ‘E' and form 
‘H’ (in duplicate) to the Licensing Officer accompanied with 
the renewal fee specified In Clause 7". the word* letters 
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brackets and figure “Form ‘E’ (in duplicate) to the Licensing 
Officer accompanied with the renewal fee specified in clause 
7, The form ‘H‘ duly filled in by the licensee shall be 
submitted on yearly basis to the Licensing Officer before Die 
31st day of October every year" shall be substituted, 

5. In clause 20 of the said Order,-— 

(a) for the words “the Licensing Officer shall”, the 

words “Licensing Officer may” shall be substituted. 

(b) for the word3 “foodstuffs in the Cold Storage or 
for any other service connected therewith”, the 
words “any foodstuff in the Cold Storage or for 
any other service connected therewith : 

Provided that the Licensing Officer may, if he is satis¬ 
fied, that certain categories of Cold Storage need 
exemption from fixation of maximum charges, 
exempt such Cold Storages by notification in the 
Official Gazette” (shall be substituted. 

[No. F. 46012 '3/90-MI I 
SARAI A GOPAI.AN, Jt. Secy. 

NOTE.—Principal Order published vide S.O. No, 2453 dated 
20-9-1980 Part IL Section-3, Sub-Section (if) of 
the Gazette of India. 

Subsequent amendments: 

1. S.O. No. 2964 dated 23-7-1983 

2. S.O. No. 3001 dated 22-9-1984 

3. S.O. No. 475 dated 2-2-1985 

4. S.O. No. 3506 dated 26-11-1988. 

I* .Iixtcan <» —I*,'*'* — * J 1 * >• 

vw tfaTETf 

fff firsefr, 26 moan:, ism 

to. m. Mrn —rmTrL T.r*nfrin xriafim, 1948 (ts-ts 
w 34 ) 4?r sort i # swu (.-r) m jr?f?r srfifTtflf in 
aTfpT writ jb *rfpr tmtrr mrowt 1 - 12-91 in mfbr 

}( faipr vofrt Hi«rrl ttt xitafEmt % mzrrg—i (mfr 44 

i(|t is i Peti* ofr i^r gr tprfci Tt ^rr -<aV 

5 aftv 6 (trm -769ft- TWRr ( 1 ) sfrrUTO 7 6—77, 7S,79 
aftr si % farm ft Yr 4r wT £) ^ws- 

APti ttmtr rrrar % fm=rfBT’FT sfa fr m rfE stqftr 

rt7R=T tiiPT 4 r.w tTmiis'rCTRiT" 

^ xrninti xnh hY' i 

[rott uR -39 on* /40 /91 or. ffff. I] 

7?. 4f. STFL FTr orgif 

MINISTRY' OF I A BOHR 
New Delhi, the 26th November, 1991 

S.O. 3101,-—In exercise of the powers conferred by sub¬ 
section (3) of Section 1 x>f the Employees’ State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
appoints the. 1st December, 1991 a*: the date on which the 
provisions of Chapter IV (except sections 44 and 45 which 
have already been brought into force) and Chapters V and 
V) except sub-section (1) of section (1) of section 76, 77. 
78, 79 and 81 which have already been brought into force 
of the said Act shall come into force in the following areus 
rn the State of Andhra Pradesh namely:— 

“The areas within the revenue village of Pntighanapur 
tinder Patancheni Revenue Mandal in Medak 
District." 

[No. S-33013 40/91-SSI] 
J, P. SLIUKLA, Under Secy, 


Tf 26 1991 

Ft xrr. :t. 11 fYlTC 1947 ( 194 7 

*7 i 4 ) Er phi 17 % xppm if %rm HTTm =rrffr ' s,rj 
jrmrf xnr 3. f. m. fk. E E rprs, rW i x^ f aftv 
T4T TWifr r stir sfjru it falRfip? sf.w'rfiiT fm R Enfbr 
ffruy sttertfw xrfmFuir mtFppsr «tr 44 unfurl 
% TT THTTR TT 2 6-1 1-91 X?T ffTFT $afl up I 

New Delhi, the 26th November, 1991 

S.O. 3102.-—In ursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal Asansol as shown in the Annexure in the 
Industrial Dispute between the femployers in relation to the 
management of Chapui Khas Colliery of M/s. E.C. Ltd. of 
their workmen, which was received by the Central Govern¬ 
ment on the 25-11-91. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 1NDUSTRIAT 
TRIBUNAL, ASANSOL 

Reference No. 49/90 

PRESENT : 

Shri N. K. Saha, Presiding Officer. 

PARTIES : 

Employeis in relation to the Management of Chupul 
Knits Colliery of M/s. F.. C. Ltd. 

AND 

Their workman, 

APPEARANCES: 

For the Employers—-Sri P. K. Das, Advocate. 

For the Workman—Sri Bijoy Kumar, Joint Secretary to 
the Union. 

INDUSTRY : Coal. STATE : West Bengal. 

Dutcd. the 13th November, 1991 

AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them by clause (d) ol 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, has referred the following 
dispute to this Tribunal for adjudication vide Ministry’s 
Order T.-22012fl45)/90-IR(C.IT) dated the 6th November 
1990. 

SCHEDULE 

“Whether m the face of the protest lodged by the 
workman in the form contaning important excerpts 
from service record claiming his year of birth as 
1939 against 4-4-33, the management of ChapUi 
Khas colliery under Satgram Area of ECE, in not 
getting the age of Shri Bhola Rajbhar, Ug. Loader, 
assessed by tbe Area Age Assessment Committee as 
per Implementation Instruction No. 76 of NCWA- 
IT1, was justified ? If not, to w hat relief the work¬ 
man is entitled ?” 

2. The case of the union in brief is that Sri Bhola Rajbhar 
Die concerned workman of this case was a permanent emp¬ 
loyee of Chanui Khas Colliery as Underground Loader under 
Fastem Coalfields Ltd., having his Identity Card No, 1623775 
His name was registered in the statutory ‘B’ Form Register 
in SI. No. 776 and he was given C.M.P.F. Account No, 
B/460990, In 1987 he was served with Sendee Excerpts and 
the authority invited objection if any. In that Service Excerpts 
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[tTCirTt-cte 3 (ii)] 

his date of birth was shown as 4-4-1933. The workman 
raised objection claiming that in 1987 he was aged 48 years 
■ Hid his year of birth was 1949. The workman entered in 
the service in 1961 when he was aged 22 years. 

The management referred his case to a Screening Com- 
rnntee. After examination of records arm without any medi¬ 
cal tests the Screening Committee confirmed the age as 
recorded in the - B' Form Register. 

3. The union being dissatisfied with the action taken by 
lbs; management utised dispute with the A.L.C. (C) Asansoi 
on 12-6-89. Attempts of conciliation failed. The matter 
Was sent to the Ministry of labour and ultimately the 
fc;ifiist(;y Of l abour has referred Ihe dispute to this Tribunal 
toi 3tljiiaicn<KTrt, 

4. The case of the manage me ft* In brief is that the date 
of birth of the concerned workman was eorrcctly recorded 
as 4-4-1933 in the ‘B' Form Register as per dsalaration of 
the workman at the time of his entry m the setklai? on 1 
1-2-1961, The concerned workman raised objection agftifihf 
Ihct ttnft’y of his age in the ‘B* Form Register when he was 
served Wilil Set's ltd Excerpts. FTe was referred to an Age 
Dfclcrminaiion Committee according to the instruction No. 76 
of JiB.C.C.T., and after examination the Committee con- 
iifmed hit date of fcirth as recorded in the ’Ji’ Form Register. 
So the wotkmau is not entitled fo get any relief in this case 

, A Admittedly Sri Rhola Rajbhar was a permanent work¬ 
man of Chapui Khas Colliery. It is also admitted that his 
date Of hivth vf'as recorded ; s -1-4-1933 in the ‘R’ Forth Rest fi¬ 
tch _ It is not disputed that the workman raised objection 
against the entry regarding his age in the ‘B’ Form Register 
when he was served with Service F.xcefpts. We find front the 
materials on record that he was referred id a Screening 
Committee for assessment of his age when he raised objec¬ 
tion. The learned Lawyer for the management has nfg»d 
before me that after consulting all the documents the Screen¬ 
ing Committee has rightly confifmed the date of birth re¬ 
corded in the *B' Form Register, He btfs torged before me 
that on the basis of the reports of the Screening Committee 
the workman is not entitled to get any relief and the adtiofi 
Of the management wps justified, 

The learned Lawyer for the workman has Urged before 
me that the Screening Committee only examined the pr.ners 
which Were placed before the Committee. But the workman 
was not medically examined. The management could not 
produce anv document to show that the workman was rnedi- 
caltv exumined. Til a case like the present one the medical 
examination is a must for determination of the age of the 
Workman. But T find' that the same was not done in the 
instant ca;e. In such circumstance? 1 find no substance in 
the submission made by the learned Lawyer for the manage¬ 
ment. V find that the concerned workman must be examined 
by Apex Medical Board for determination of his age. 

6. Tn the result f find that the action of the management 
was not iuslified. The workman Sri Bhola Raibhar must be 
referred bv the, management to Apex Medical Board for 
determination of his age. 

(i) tf the Medical Board on examination finds that the 
date of birth of the workman it. 4-4-1933, then the 
workman shall not get any relief in the instant 
case. 

fii) If the Medt'a! Board finds that he was born after 
4-4-1933. then the workman must be Riven pH 
service benefits according lo the teport of the Medi¬ 
cal Board. 

N. K. SAHA. Presiding Officer 
(No. T-22012/145'90-IR(C 101 

t,t m. 3io3;—sjWhx; xtftrfiFTn, 1947 (1947 

«F| 14) v) EnTi 17 % WffiT'ST ii HTTP ^TrrfrFTi 

y Ma f i .xjpxmTTwfiyp xrrpfi.t.ALf’x. $yfitpta^ffiJSbruYi'dl 
-sfb Tmk ffifbOTl % Akr if whftPwr fTxiff 

if trs^rx fllxfthiT xrftrxnyT xrrawtfhT taut srFifvrr 
9ft r ' ■ ffitTH ^ 25e 1 le91 "ft STtRT JW «fil 


S.O. 3103—In pursuance of Section 17 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government in¬ 
dustrial tribunal, Asansoi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to ihe 
management of Dalmia Colliery, Salanpur Area of M/s. 
F, C. Ltd-, of their workmen, which was received bv the 
Central Government on 25-11-1991. 

ANNFXURE 

BEFORE THE CENTRAl GOVERNMENT INDUSTRIAL 
TRIBUNAL, ASANSOI. 

Reference No. 27/91 

PRESENT : 

Shri N. K. Saha, Presiding Olhcer. 

PARTIES; 

Employers in relation to the Manrgement of Dalmia 
Colliery, Salanpur Area of M 's, E.C. Ltd. 

AND 

Their workman. 

APPEARANCES: 

For the Employers—Sri V, 1. Pandey, Manager (Person¬ 
nel). 

For the Workman—Sri Samiran Cbakrnvorty, Represen¬ 
tative of Union. 

INDUSTRY; Coal. STATE; West Bengal, 


AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them by clause (d) 
of sub-section (1) and sub section I2A) of Section 10 of 
the Industrial Disputes Act, 1947, has referred the following 
dispute to this Tribunal for adjudication vide Ministry’s 
Order No. L-22012(88)/91-IR(C.IT) dated the 6th June, 
1991. 

SCHEDULE 

‘‘Whether the management of Dalmia Colliery, Salanpur 
Area of M/s. ECL, P-O. Safunnttr, Dist, Burdwan 
in dismissing Smt. Sundari Bonn- Truck/Wagon 
loader w.e.f. 23-4-1988 was justified? Tf not, to 
what relief the workman is entitled and from what 
date 7” 

2. The ease of the union in brief is that Smt. Sundari Bonrl 
whs n permanent Truck /Wagon Loader of Dalmia Colliery 
under Fustern Cnnlficlds Ltd. In April/May. 1985 the con¬ 
cerned worker fell seriously ill due to miscarriage and death 
of a baby. For such circumstances she could not attend her 
duty for a considerable period and she had sent verbal in¬ 
formation through co-worker about ber absence. Then she 
became mentally disbalanced and could not recover for 
joining duty. 

That in the meantime the management issued a charge- 
sheet doted 15-7-R7 which was received by the concerned 
worker at a belated stage and she submitted written reply 
on 2-12-87 She submitted medical certificate alone with 
her rerlv But she did not get any information regarding 
holding of anv enquiry. The alleged enquiry was done behind 
the back of the worker. No notice was served upon the 
worker. Ultimately she was dismissed from service w.e.f. 
23-4-88. 

A dispute was raised on her behalf by the union. The 
attempls of concilinlion fnilcd. The matter was sent to the 
Ministry of labour and the Ministry of Labour ultimately 
referred the dispute to this Tribunal for adjudication. 

3 . The case of the management in brief is that the con- 
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cemed worker was absent without intimation to the authority 
from May 1985 and for that she was served with chargeshecf 
dated 15-7-87 for her continuous absence without permission 
End anthoritv. The worker submitted written explanation but 
that was not satisfacory. So the management held a domestic 
enquiry. Sri S. S. Ghosh the then Sr. Peisonnel Officer was 
appointed as Enquiry Officer. The enquiry was held in pre- 
mnce of the concerned worker and her co-worker. The work¬ 
er duly participated in the said enquiry. In the enquiry she 
wan found guilty to the charge levelled against her. On 
the result of the Naid enquiry she was r'ghtlv dismissed 
from the service. The punishment imposed in this case is 
quite proportionate with the offence committed by the 
worker. So she is not entitled to net ativ relief in this 
case. 

4. During hearing of the cast Sri Samiran Chakras orty 
the learned representative of the worker has submitted that 
the union does not challenge the validity, legality and fair¬ 
ness of the domestic enquiry held bv the management in 
the instant case. He submits that the Court must hold that 
the domestic enouirv was properly and tairlv held and the 
union doe; not challenge the same. Considering the submis¬ 
sions made bv Sri Chakra vortv, 1 find that the domestic 
enquiry was properly and fairly held. The concerned worker 
was rightly found guilty in the domestic enquiry. 

J. Now the only question remains before the Tribunal is 
to see whether the punishment imposed in this Case is pro- 
Dortionnv- whh the offeree committed by the concerned 
worker. This power h"s been conferred to the Tribunal by 
Section 11-A of the Industrial Disputes 'ct. 1947. 

Admittedly the concerned woiker was absent from dutv 
without intimation or anv permission from the authority 
from Mnv. 1985. The learned representative of the un’on 
has urged before me that the worker was severely ill due 
to miscarriage and for that reason she could not attend her 
dutv. He has further urged before me that this Court as a 
man of prudence must hoM that for some unavoidable cir¬ 
cumstances the worker could not attend her dutv being a 
fnm|iv mnn. He has urged before me that the nun'Shment 
Imoos-d in this case is- verv harsh and is not proportionate 
with the offence committed by the worker. 


anq fmft-Ji’PT dl■ 'urf' •ptqtpl vt y a xr-wa if i'lN'-r snvi'MA 
fgJIT? K ffsj.e rriAT T afhffptfffi wyfsf.'-ni 'UPN At 

jgTTfgPT fl ft ift ifiUrff Ti jfi 1991 tTRl 
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New Delhi, the 28th NoVembpr, 1991 

SO 3104.—In pursuance of section 17 of the industrial 
Disputes Act, 1947 (14 of 19471, the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Awnexure m 
the Industrial Dispute between the employers m relation 
to the management of Amlai Colliery of Sohagpur Area of 
Mis. S.E.C. Ltd., of their workmen, which was received by 
the Central Government on the 28-11-91. 

ANNEXURE 

BEFORE SHRI C. N. SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT|LC(R) (195)|J989 

PARTIES : 

Employers in relation to management of M)s. SECL, 
.Amlai Colliery Sohagpur area, District Shahdol 
(M.P.). 

AND 

Their workman, Shri Madan Singh S|o. Shri Jang 
Bahadur Singh. Ex-Casual worker, represented 
through the General Secretary, National Colliery 
Workers Federation. Sohagpur Area, Post Dhanpuri, 
Distt. Shahdol (M.P.). 

APPEARANCES : 

For Workman.—Shri D. L. Agarwal. 


On the other hand Sri V. T. Pandev, Manager Personnel, 
the learned mnn-sentHtivc of the nmnaaement has urced 
before me that if vuch unauthorised absence <s encouraged 
u would be verv difficult to maintain discipline in the orga- 
nration and the work of the mfnngrmert wilt suffer and 
th' mnnaircment will suffer irreparable loss. With due res- 
pe t to h>s contention T like to spv that at the present time 
dicmiflsal fro™ service is worse than canital nimlrbment. The 
pton'Me S' tnrerc^ Court bar held that cnnPnl -immhme.nt 
Jibuti he initvase/t - u p rrtrn of the rarest cases. Considering 
all the farts and clrrumxt'mce-i of the Instant rw f find th«t 
(t is not a case of rare of -tic rarest nature. I find that in 
th<- instant case the mm'sbment imposed is not pronortionate 
with the offence committed hv ff, worker, f fir-1 that in 
p 0 1 'r* I'ke the rreseut one it "itt he severe minishment if 
lb- lwk he for^ctrd 'jnd thr<t would meet the 

ends of iiwt'c«\ 

f) Tn ftiH r Rr »d that fhe of Suit, Sungari 

flruiri w.p f wtn nnt 7T»c ''cneGmed 

wnrlr^r Vv» «n c ervicf within six r r>»-»nths from 

thp ita+i" of of the iiwrit ntlV WA^es 

ff >:tie *c At fo rpfl'imt 1 Trr .os if 

fOnt#»mtt“T* in 'vfit^eri ctD^Hrm-nt thnt for jpofitDl dfahf»TRfl'*c 

«he roi^ " ir>m hrr rJn*v Tn thn< r.i 5 ^ the entire hrcV 
fo^efed ;>«; T'l'nishrtV? fit. 

If on medical exruiin'U'or 1 -t is found that ^ml. Sundnr - ' 
Bonri is s' ; H not mentally f-t to resume her dllt" in that 
even' dv' shall n-f -et nnv relief in this case. 

This is mv nwsird 

N K. SAFE* . Presiding Officer 
FNo. T-72013/88 ,f >1-JR(C.ID1 

fff fkrTV :ts ffTtrr. i«ni 

vr.atr.3104 ---fi'ifYPRrRwTT arfbftpnr 1947(1947 
*r 14 ) trr 1 17 xffpinr 5t’ %Bfhr wro ^Frin’l 
5U-B Tf T’TTf TITTr (TIT If. ffq. t, fff. vyr. ^ !W I+ff 


for Munagement.—-Shri R. Mcnon, Advocate. 
INDUSTRY : Coal Mine. DISTRICT : Shahdol (M.P.). 

AWARD 

(15-11-91) 

This is a reference made by the Central Government, 
Ministry of Labour, vide its Notification No. L-22012(69)]89- 
IR(C-II) dated 27th Sept. 1989, for adjudication of the 
following dispute- 

“Whether the action of the Management of Amlai 
Colliery of Sohagpur Area of M|s. S.E.C. Ltd., PO 
Amlai, Distt. Shahdol in terminating the services 
Of Sri Madan Singh son of Shri Jang Bahadur 
Singh, Ex-Casual worker w.e.f. 1-11-1982, is legal 
and justified 7 If not, to what relief the workman 
concerned k entitled 7" 


2. Facts leading to this case arc that Shri Madan Singh 
Sjo. Sliri Jang Bahadur Singh, Ex-Casual Worker, was 
appointed in the year 1973 and since then he was conti¬ 
nuously working in Amlai Colliery. His services were 
terminated with effect from 1-11-1982. 


3, Workman says that he fell sick and he took treatment 
at Amlai Colliery Dispensary from 9-8-82 t 0 10-8 82, FOr 
better treatment he approached the Doctor, Government 
Hospital mid took treatment from Dr. Singhai Of the 
Government Hosp : tal from 11-8-82 to 7-11-82. After he 
became fit. he reported for his duties to the Manager, Amlai 
Colliery on 9-11-82 but he was not allowed to join stating 
1 , h ^ t . , h ’ ! L ,(Tvices have teen terminated with effect from 


4 The workman never received any letter of termination 
. n j i" 0 knowledge about the same. No explanation was 
called from him. Ho was not tt. 
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mi nut .on of his service is neither legal nor justified. He 
is entitled to be reinstated with all back wages and conse¬ 
quential benefits. 

S. Management sviys that he was a habitual absentee, lie 
absemeu hum duty with elfect trom 1-11-1982 without giving 
any information to the management. According to Cl. 17(ii] 
01 me tnanamg Crdeis applicable bo the workman any 
person who absent hunsell without permission for more 
than 30 days bis services will come to an end automatically. 
Accordingly ms services came 10 an end on 1st November, 
1982. 

b. Even though the services of the workman came to an 
end as back ah 1982 he raised the dispute tor the first time 
oeioie tnc A-L.C. on 3-8-1988. Ihe workman has no* 
case and the reference is liable to be rejected. 

7. Similar facts have been reiterated in the rejoinder. 

8. Reference was the issue in the case. 

REASONS FOR MY FINDINGS ; 

9. I he workman has examined himself in support of his 
case and has proved documents Ex. W|1 to Ex. W|6, Manage¬ 
ment Uas examined two witnesses viz. S. I’. Sharma (On 
Atliu'avit) as M.W.l and S. B. Sahai (On affidavit) as M.W.2 
and proved documents Ex. Mjl to Ex. Mid. 

10. The first Doctor’s Certificate appear to be dated 
3-11-82 (?) (Ex. W|l) which is on record. Ex. W|2 is 
joining report dated 5-4-85. Then again there is an applica¬ 
tion dated 16-1-85 which is Ex. \V,3. There is nothing on 
record to show as to what the workman did prior to 16-1-85. 
'1 here is further nothing on record to show that the wotk- 
ni'an had informed the management about his illness or 
pr.or t)o 16-1-85. The statement of W.W.l does not help 
him in any way. 1 have no reason to disbelieve the evidence 
of S. P. Sharma and S. B. Sahai. it is a pure and simple 
case of desertion and the dispute raised m the year 1988 
lacks bona fides. Thus the action taken by the manage¬ 
ment cannoi be taken to unjustified, The workman is not 
entitled to any relief whatsoever. Rpfcreene is accordingly 
answered as follows :— 

'The action of the Management of Arnlai Colliery of 
Sohagpur Area of M/s. S.E.C, 1 td.. P.O. Amlat, 
Distt. Shahdol in terminating the services of Shri 
Madan Singh son of Shri Jang Bahadur Singh, Ex- 
CaDual worker w.e.f. 1-11-82 is legal and justified. 
He is not entitled to any relief. No order as 
to costs. 


V. N. SHUKIA, Presiding Officer 
[No. L 22012(691/89-IR(C.IF) I 


>rr. w. .f.os :—Wfifrftw fwt 1947 

( 194 7 tn 14 1 qfi wm 17 ^ ft 4rfirt nrm 

riBrrr tron 4. "ft. f fir. mr. ** fronfw % 

fabrioO arlr anfoRf sfr afT? h fkrft&r 

afWfw IHfif h foipf twt afwtfrpk irfirWfr ‘Jtwg* 
^ eNprc surfum 4wr‘r % tft awr -zs-11-91 

n't jin «rr 1 


S.O. 3105,—Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947J, the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, labulpur as shown it the Anaiexure in the 
Industrial Dispute between the employers in relation to 
the management of Covinda Colliery of M/s S.E.C. Ltd., 
of their workmen, which was received by the Central Govern¬ 
ment on the 28-11-91. 


ANNEX LIRE 

BEFORE SHRI V. N. SHUkLA, PRESIDING OFFICER. 
CFNTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-TABOUR COURT, JABALPUR (M.P.). 

Caue No. CGIT|LC(RX68)] 1987 


PARTIES : 

Employers in relation to the management of Govinda 
Qollicry of SEC Ltd,, P. O. Kotma Colliery, 
Shahdol (M.P.) and their workman Shri Dhanvendra 
S|o. Ram Kumar, Ex. Badli Worker, represented 
through the R.K.K.M.S. (1NTUC), P-O- Shahdol, 
District Shahdol (M.P.). 

APPEARANCES : 

For Workman.—Shri Jtigdish Singh. 

For Managernent.— -Shri R. Menon, Advocate. 
INDUSTRY : Coal Mining. DISTRICT : Shahdol (M.P.). 

AWARD 

Dated, November, 1,2th i99i 

This is a reference made by the Central Government. 
Ministry of Labour, vide its Notification No. L-210I2|30|86- 
D.IUtri) dated 25th May, 1987, lot 'adjudication ol th j 
following dispute :— 

‘“Whether the termination of Shri Dhanvendra S|o. Ram. 
Kumar, Ex-Badli Worker of Govinda Colliery of 
SEC Ltd., by the Supdt. (M)|Manager, Govinda 
Colliery, P.O. Kotma Colliery Disl. Shahdol vide 
letter No. WCL|SUPDT(M)iCiOV|ABSENCE|2556, 
dated JO-12-1983 is justified ? If not, to what relief 
the workman is entitled for V 

2. A Badli Worker, Dhanvendra S o. Ram Kumar is said 
to have been working since the year 1975 in Govinda Colliery. 
He was a Badli TubTbader. He was ebarge-sheeted on 
29-8-83 as follows as per Ex. M|1 and was ultimately re¬ 
moved from service vide order dated JO-12-1983. 

3. Workman says (hat he was sick from 20-7-83 to 8-10-83. 
He joined on 21-10-83. He was charge-sheeted on 29-10-83 


CHARGES 


‘ V>u aj?e m the habit of remaming unauthorised absenct 
from duty as is evident from the attendanre particulars 
given below :— ' 



198 

Jan. 

07 

Feb. 

Nil 

March 

.0 

April 

19 

May 

10 

Jin * 

07 

July 

16 

August 

04 

Sept 

nil 

Oct. 

o: 

Nov. 

23 

Di c. 

26 


198 ; 

im 

21 

nil 

05 

nil 

oil 

nil 

uil 

nil 

06 

nil 

II 

nil 

nil 

07 

nil 

nil 

nil 

nil 

Oil 

fill 

nil 

nil 

1 

nil 


f !be a[xlv <‘ charges are proved it would be consthutcd 
nrocorduct under the certified standing order applicable to 
the colliery by which yfou are governed. The said stardin* 
orner reacts as under 


16(4) Habitual late attendance and habitual abseoo* 
without lenvc or without sufficient cause. 
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16(16) Continuous absence without permission and 
without satisfactory cause for more than 10 days-” 

4. Again he was taken back on duly on 2-11-83 and con¬ 
tinued upto 12-12-83. Badli workers do not get regular 
work. The enquiry was improperly held. As and when 
the workman was absent he informed the management 
accordingly. His termination is illegal and Supdl|Manager 
is not competent to dismiss him. 

5. Management says that he was appointed as Badli 
Tub-Loader with ctiect trom 29-11-1985. He wus habitual 
absentee ion which he was given the above charge-sheet. 
Workman admitted his guilt. After having held an enquiry 
the services of the workman were terminated. The order 
is just and legal and the reference is liable to be rejected. 

6. Following issues were framed by my learned predecessor 
and my findings are recorded as follows :— 

ISSUES 

1. Whether the domestic(depirlaiental enquiry is 
proper and legal ? 

2. Whether the punishment awarded is proper and 
legal ? 

3. Whether the management is entitled to lead evi¬ 
dence be lore this Tribunal ? 

4. Whether the termination'uction taken against the 
workman is justiliod on the facts of the ease ? 

3. Relief and costs. 


Hi ftwrr, 'i 7 wn, if)9i 

nn. vr. .riue:--wtwfBHT ffTii- flljf-f-pr 19.17 (1947 
jfn 14 ) nTf tiiTf 17 V dTdTd if Tt'Sff mWT ’Tqqqs 
sptp ^firr-T( tfq tf'TMIS % T5V5PTT Rfd facin'Tt ifN STf! 

5p qi^t *r artSTi’TS f-C4l? 4 

attart'itT mwm vii-jr ^ qw ti <uri(db wji 

I aft qiTTfV SVPIT 4u HU-11-91 4>r 41 f f 43 4T I 

New Delhi, the 27th November, 1991 

SO. 31U6.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereoy publishes the award of the Central Govemmeni 
Industrial inminal, Kanpur as slqown in the Amiexure, m 
the mdustriai dispute between me employers in relation to 
the management of Govt, of India Press, Aligarh and their 
workmen, which was received by the Central Government 
on 26-11-91. 

ANNEXURE 

BEFORE SHR1 ARJAN DEV, PRESIDING OFFICER, 
CEN1KAL GOVERNMENT INDLUstRIAL 1R1BUNAL- 
COM-EABOUR COURT, KANPUR 

Industrial Dispute No. 44 of 1990 

In the matter of dispute between ■ 

President, 

Rajkiya Mudralay Karamchari Sangb. 

Madhupura, 

Station Road, 

Aligarh-202001. 


FINDINGS i 

6. This Tribunal vide proceedings dated 15-5-91 held 
that the enquiry is proper and legal and the question of 
management to lead evidence in regard (jo misconduct of the 
workman does not arise. 


AND 

Manager, 

Govt, of India Press, 
Aligarh-202001. 


AWARD 


7. So fatf the question of remaining issues is concerned 
vide Ex. M|4 the workman himself has admitted his guilt. 
In Ex. M|5 also he partly admitted that he was sick, but 
no document was hied by the workman to prove that he 
was sick or he was under treatment and therefore he could 
not attend his duties. Except Ex. W|1 and Ex. Mil to 
Ex. Mj5 there is no other evidence on record. 

8. From the admission of the wrokman it could be 
clearly said that the workman ,vas habitual defaulter as 
pointed out in the charge-sheet. There is nothing contrary 
to it. It has also not been pointed out as to how 
the Supdt.| Manager of Mines was not competent to dismiss 
the workman concerned. 

9. Habitual absenteeism for such a long time is a serious 
matter. The workman has failed to point out that during 
these days he was not given job because he was a Badli 
worker. That being s 0 and looking to the nature of the 
change it is not justiciable to interfere in the action 
taken by the management. Punishment awarded is proper 
as also legal and justified on the facts on record. Workman 
is not entitled to any relief. Reference is accordingly answer¬ 
ed as follows j— 


The termination of Shri Dhanveudra S|o. Ram Kumar 
Ex-Badli Worker of Govinda Colliery of SEC Ltd., by 
Supdt. (M)(Manager, Govinda colliery, P.O. Kotma Colliery 
Dtst. Shahdol vide letter No. WCL/SUPDT(M)/GOV / 
ABSENCE/2556 dated 10-12-1983 is justilied. Workman con¬ 
cerned is not entitled to any relief. No order as to costs. 


V. N. SHUKLA, Presiding Officer 
(No. L-21012/ 30'86-D.flI(B)] 
RAJA LAL, Desk Officer 


1. The Central Gfewernment, Ministry of Labour, vide 
its notification No. L-160I2|1|89-D.2(,B) dt. 15-1-1990, has 
referred the following dispute for adjudication to this 
T abuttal :— 

‘ L Whcthcr the Manager of Govt, of India Press, Aligarh, 
was justilied in reverting Sh. Om Prakash, from the 
post of Binder to the post of Binding Asstt. w.e.f, 
7-10-87 ? If not, what reliof the workman was 
entitled to ?" 

2. In the instant case the first date for the cross examina¬ 
tion of the workman was 26-6-90, but since then the cross 
examination of the workman could not be concluded till 
6-12-90. The dates fixed in the case intermittently were 
hjarmed to the workman by notices bqt despite that the 
workman did not appear for his cross examination on 6-12-90. 

3. It therefore, seems that the workman is not interested 
in prosecuting its case. Therefore, a no 1 claim award is 
given iu his favour. 

4. Reference is answered accordingly. 

ARJAN DEV, Presiding Officer 
[No. L-16012/1 /89l-D.II(B)(Pt)] 
ANNEXURE 

BF.FORE SHRI ARJAN DEV, PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL IR1BUNAL- 
CUM-LABOUR COURT, PANDU NA.GAR, KANPUR 

Industrial Dispute No. 300 of 1989 

In the matter of dispute between : 

The President, 

Rnxhtriya Chaturtha Shreni Rail Mnzdoor Congress 

(1NTUC) 2-236 Naranair, 

-Agra. 
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AND 


The Divisional Rly. Manager. 

Central Rly. Jhansi. 

AWARD 

1. The Central Government, Ministry ot' Labour, vide its 
notification No. L-41012|69|89 IRlDU) dt. 28-11-89. has re¬ 
ferred the following dispute for adjudication to this Tribunal : 

Whether the Divisional Rly. Manager Central Rly. 
Jhansi was justified in terminating the services of 
Shri Tula Ram Chnkroborty w.e.f. 18-1-87 7 ff not, 
to what relief the workman was entitled? 

2. On 28-10-91 parties representatives S|Shri Sure'ndra 
Sun It Uor the Union and Shri B. N. Bhattacharya for the 
management were present. Shri Surendrn Singh moved an 
application on behalf of the Union praying that since the 
workman has been kept in service in percuance of the order 
dt. 23-5-90 passed by the Central Admipistrativc Tribunal. 
Allahabad, as such reference has become infructuous. T do 
agree with the prayer made by the authorised representative, 
lor the Union. 

AND 

3. Jh view of the above the present reference order has 
become infructuous and as such it is decided accordingly. 

4. Reference is answered accordingly. 

dated 30-10-91, 

Sd/- 


ARJAN DEV, Presiding Officer 
”PT. iTT. 310 7 :—flfsrfntET, ty47 

(1947 'U 14) ftm 17 % if ht^it 

tW. if. aft. (^sfPstnr) ■3ENr%itr 4t srswr's' % waru faqr- 

s«fi afk T44t cmin'T vtirrir tt-Tartt if faftsi nfkfifw 
fairs if ffwra ipwrc srWffw srfsfirerr frrqy: % wrs spy 

SRhfttlfi dCrft 3ft 'fmTfti frtnRPt qtf 2 5-11-91 vt sto 

«rr 1 

New Delhi, the 27th Noiember, 1991 

S.O, 3107.—In pursuance ot Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947j, the Central Government 
hereby publishes the awtud ot the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Anncxurc, in the 
industrial dispute between the employer, in relation to the 
management of SDO (Telephons) Rishikesh and their work¬ 
men, wfiicn was received Py the Central Government on 
25-11-91. 


K. V. B. UNNY, Desk Officer 
[No. L-40012/105/88-D.V(B)(Pt) 

ANNEXURE 


BEFORE SHRI ART AN DEV, PREAIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-I.ABOUR COURT, PANDU NAGAR, KANPUR 

In the matter of dispute between : 


Industrial Dispute No. 149 of 1989 

Shri Makan SiDgh, Casual Labour, 

Telephone Exchange, 

Rishikesh, Dehradun. 

AND 

Sub Divisional Officer, 

Telephones, 

Rishikesh, 

Distt. Dehradun. 


AWARD 


i. The Central Governmeni, Ministry of Labou 
its notification No. T-40012| 105|88-D-2(B) dt. 26-f 
icferrcd the following dispute for adjudication 
fnbunal :— 


vide 

has 

this 


Kya Upmaudal Adhikari (Telephones) Rishikesh ka Shri 
Makan Singh Mazdoor k 0 dmank 1-2-88 so sewa 


se nihkashit Kama nyayochit hai ? Yadi Nahi to 
karamkar kis anuthosh ka adhikari hai ? 

2. The cane of the workman in brief is that he had work¬ 
ed as a daily rated casual labour from 1985 to 31-1-88. 
However his services were terminated illegally in violation 
of the provisions of section 25F l.D. Act w.e.f. 1-2-88. He 
turther alleges that he had been paid wages at the rate 
cf Ri. 12.50 paisa per day when he ought to have been 
paid wages at the rate of Rs. 28,25 paisa per day. He has, 
thcreltore, prayed for his reinstatement with full back wages. 

3. The case is contested by the management. The manage¬ 
ment plead that the workman was engaged as a DRCL in 
July 1985 and his services were legally terminated w.e.f. 
1-2-88 after giving him one month’s notice dated 21-12-87. 
On 31-1-88 he way offered 15 days wages by way of retrench¬ 
ment compensation but he refused to accept the same. 

I herefore ion 3-2-88 the said amount was remitted by money 
order to the workman who refused to accept it. According 
to the management the workman was engaged on temporary 
basis with the clear understanding that when his services 
vLAild be no longer required, his ycrvjces would be ter¬ 
minated. The management deny that the workman had 
been paid wages at the rate of Rs. 12.50 paisa per day. 
According to the management the workman had been paid 
Rs. 10536 as arrears of wages. 

4. In his rejoinder the workman has denied that he 
was ever 1 served with any notice dated 21-12-87. He has 
also denied that he way offered retrenchment compensation 
by the management on 31-1-88. He further denies that 
he ever refused to accept the amount remitted to him by 
way of retrenchment compensation by money order. Accord¬ 
ing to him his retrenchment compensation amounted to 
Rs. 1271.25 paisa. Besides he has challenged the order Of 
his termination ‘on the ground of violation of section 2JN 
of the Industrial Diyputes Act, 1947. 

5. In this case although the workman filed his affidavit 
in support of his case, a statement was given on his behalf 
by his authorised representative on 18-3-91 that the work¬ 
man docs not want to lead any evidence in support of his 
ease and that the date be fixed for the cross examination 
of the management witness who has already filed an affidavit 
hi support of the management’s case. 

6. Ft)om the facts utated by the management in paras 
1 and 2 of the written statement it is evident that even 
according to the management the workman had worked 
from July 1985 to 31-1-88. In his cross examination, the 
management witness Shri Murari Singh SDOfT) has admitted 
that the working of the workman during the 'aforesaid period 
had been continuous. It follows therefore, that the work¬ 
man had worked continuously for ffliore than two years prior 
to the termination of hiy services, 

7. In this case the authorised representative for the ty®rk- 
man has not pressed the plea with regard to voilation of 
section 25N of the Act raised in the rejoinder by the work¬ 
man. He has however, pressed the plea that the order of 
termination was passed in violaion of Ihe provisions of 
sect'on 25E l.D. Act. 

8. From the number of working day found above, the 
application of section 25F l.D. Act stood attracted. So we 
have to find out whether or Wot the management before 
terminating the services of the workman gave hi m one 
month’s notice or notice pay and whether or 'not before the 
lei initiation of his services, the management offered hitn 
retrenchment compensation. 

9. With his affidavit the management witness has filed 
the copy of notice dated 21-12-87. It is annexure 2. The 
notice was issued to as many as 7 workmen including the 
present workman. At the foot of the notice thebe appear 
the signatures of yttch workmen as received the said notice. 
Amongst them the name of the workman does not appear, 
it means that primafacie he was not served with this notice 
Neither in the written statement nor in the affidavit of the 
management witness it is stated that the workman had re- 
fused to receive the notice. However in his cross examina¬ 
tion, the management witness has denoted that th« wart:. 
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man had refused to receive the notice. According to him 
he was told about it by Shti Jaspal Sir/gh, Mustoring Officer. 
It is admitted by him that Shri Jaspal Singh is still in 
service of the management, He also states that i'n this case 
nothing was given in writing by Shri Jaspal Singh. There¬ 
fore, in the absence of the evidence of Shri Jaspal Singhi 
no reliance can bo placed on the testimony of t}io manage¬ 
ment witness that the workman had refused to accept the 
notice. Hence, 1 hold that the management has failed to 
prove service of notice dated 21-12-88 copy annexure 2 to 
the 'affidavit of the management witness. 

10. Even on the point of payment of retrenchment, 
compensation the evidence adduced by the management its 
not worthy of credence. The case set up by the manage¬ 
ment is tnat he was offered 15 days wages as retrenchment 
compensation on 31-1-88. However, in para 4 of his state¬ 
ment in cross examination, the management witness has 
deposed that for the lirst time retrencticjient compensation 
was sent to the workman by money order on 3-2-88 with 
his affidavit the management witness has tiled photostat copy 
of the acknowledgement portion Including the senders name 
and full address and space for communication of the money 
order. It shows that Rs. 186,75 paisa were remitted by way 
of 15 uays wages as retrenchment compensation to the 
workman. Firstly it comes out from the evidence that the 
retrenchment compensation was not paid/not offered upto 
31-1-88 lo the workman. Secondly it comes out that 
Rs. 18o.75 paisa did not amount to full retrenchment com¬ 
pensation to which the workman was entitled on account 
of his having put in more than 2 years of continuous 
service. Section 25F(b) lays down that in >,uch a case the 
workman has tp be paid, at the time of retrenchment, com¬ 
pensation which shall be equivalent to 15 days average pay 
for every completed years of continuous service or any part 
thereof in excess of six months. 

11. Thus we find that there was a clear VQilation of 
section 25F J.D. Act by the management at the time of 
tei||ninating the service of the workman. The workman 
is therefore, entitled tio his reinstatement in service with 
full back wages and all consequential benefits. 

12. The workman has also raised the point that he had 
been paid wages at the rate of Rs. 12.50 paisa per day when 
he ought to have been paid wages at the fate of 28.75 paisa 
per day. Thir» .plea has not been pressed by the. authorised 
representative for the workman, after he has admitted the 
statement filed by the management with their writen state¬ 
ment regarding payment of arrears of wages amounting to 
Rs. 10536.35 paisa, to the workman. 

13. Hence, it is held that the action of the management 
in terminating the service of Shri Makan Singhg workman 
w.c.f. 1-2-88 was neither legal nor justified. Consequently 
the workman is held entitled t 0 his reinstatement with full 
back wages and all consequential benefits subject to his 
filing of an affidavit to the effect that he was not gainfully 
employed any where eke during the period he remained out 
of service of the management. 

14. Reference is answered accordingly. 


dustrial Tribunal, Kanpur as shown in (he Annexure, in the 
industrial dispute between the employers in relation to the 
management of Canlt, Hoard Meerut and their workmen, 
which was received by the Central Government on 26-11-91. 

ANNEXURE 

BEFORE SHRI ARJAN DEV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-EABOUR COURT PANDU NAGAR, KANPUR 

Industrial Dispute No, 158 of 1990 

In the matter of dispute between : 

Shri Jagdish S!o Shri Mangoo C/o Shri Subhash Chandra 
Singhal 24, Tanki Mohalla, Meerut Caott,-250001 

AND 

Cantonment Board Executive Officer Cantonment Board 
Meerut-250001. 


AWARD 

1. The Central Government, Ministry of Labour, vide its 
notification No. L-13012/7/89-D-21BJ dated 18-7-90 has 
referred 1 he following dispute for adjudication to this Tri¬ 
bunal :— 

Kya Cantt Board Meerut ke prabandhtantra dwara Shri 
Jagdish Pulra Shri Mangoo jisc lune 1986 ke sak- 
shatkar ke band dainik vetan bhogi safaiwala ke 
roop me karyarat kiya gaya tha |ahan usne lune 
87 tak karya, kiya tha yeh kan kar naukari na dena 
ki vah niyukti patra dinak 16-3-87 ke ansuar’ medi¬ 
cal panjiyan karvakar das din ke andar karya par 
upasthit nahi hua nyayochit hai 7 Yadi nahi to 
karamkar kis anutosh ka adhikarj hai ? 

2. On 24-10-91, when the esse was taken up for hearing 
Shri 13. C. London appeared for the management. Neither 
the workman nor his authorised representative was present. 
On 24-10-91 the case was fixed for the cross-examination of 
the workman. Prior to it on 4-9-91 also neither the work¬ 
man nor his authorised representative was present. However 
the case wa3 adjourned to 24-10-91 and it was ordered that 
a notice be sent to the workman at the address found men¬ 
tioned in the reference order about the next date fixed in the 
case. Notice was sent on 13-9-91, but despite that the 
workman failed to appear in the case. 

3. It, therefore, appears that neither the workman nor 
his authorised representative is interested in prosecuting the 
case. 

4. Therefore, a no claim award is given in the case. 

5. Reference is answered accordingly, 

Sd/- 

ARJAN DEV, Presiding Officer 
[No. L-13012/7/R9-D.n(BXPt)] 


Sd[- 

ARIAN DEV, Presiding Officer. 

[No. L-40012/105/88-D.II(BXPf)] 

*t. wu uiok totoftor ftorra nfsrftm, 1947(1947 
RT 14) to HUT 1 7 % tpjTIT’T if tolR HTTFP. to$ 
RTS % WHH 9 T % torn ftotorto tor qnffTTf % afrir 
VI-IXU R fnlVi totoftot fwR if toato TTTRTTT totofW 
wftpfcrer Rffiry % toq? to wifaur qrrrrt K to toato rt- 
TTT to 26-11-91 to JTFR pTT RTI 

S.o. 3108.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Cenlial Government 
hereby publishes the award of the Central Government In¬ 


set. trT. 3109 >totoftrr; firm sftrftoR, 1947(1947 

TT 14) to HTTT 1 7 % XFJTTT'JT 4 toSPT TTWTT RTT. t'T. 
sir. £*TtHTTv % STT-VJtUr % 443 FT it 4 Ur HTT '34. 

qrpEr ftotoi srWrFre firm 4 tom 
tttttt arWrftm sfftrrTw qnq’jT ^ 4m to THtifiTT qrtot 

^ to tosw TTTTIT to 20-11-91 to TTFT gWHTI 


SO 3109—In pursuance of Section 17 of the Industrial 
lisputes Aci, 1947 (14 of 1947), the Central Government 
creby publishes the award of the Central Government In- 
ustrlal Tribunal, Kanpur as shown in the Annexure, in the 
ulustrial dispute between the employers in relation to t e 
uinaeement of S.D.O. Telegraph, Mainpuri and their work, 
len which was received by Ihe Central Government on 
6-11-91. 
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annexure 


ticorvjE tiJrtt aRJAN DEV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL ''KIBUNAL 
PANDIT N AGAR, DEOK! PA PACE ROAD. KANPUR 

Industrial Dispute No. 280 of 1990 

In the matter of dispute between : 

Sjhfi Shiv Prasad S/o Shri Shiv Sahid r/o 252/10 Shasta 
Napar, Kahpur, Pih 208005. 

AND 

up Mfindal Adhikari (Tar) lM Avan, fat Vittrtfr 
jugjit Nagur, Mainpun-2u30m. 

AWARD 

1 The Central Government. Ministry o c Labour vide its 
notification No L-40012/30/90-IR(DU) dated 20-11-90 has 
referred the following dispute for adjudication to this T 
bunal t— 

Whether the action of the management of sub-Dwfeionnl 
Officer Telegraph, Department of Telegraphs, lagjit 
Narar Division, Mnirmuri in terminating the ser¬ 
ies of Shri Shiv Prasad w.e.f. 12-8-87 » just, fled 
If not to what relief the Concerned workman 
efititlcd to ? 

2. The workman’s case m brief A that he had been Jfl 
the emplovmem of the management frotn J5-7-83 to lfi-U 
Subsequently he was directed to work -n another unit at 
Mainpnri wherettnop he Worked there fiom l - ( 

11 8 87. After 11-8-87 be was asked to (to back to ms 
parent unit but be was not taken in service. He has 
for^ nroyed for his reinstatement with back wage . 

J The rase proceeded exnarte against the ™“ a Evit 

'- Thf k'i~,TTmeni H.«- 

S5S& rH.^s rwt ~ 

&s-aszi Si £ 

was neither «wn mm nnhee ^ failed to 

renrbment rompersnfirm. The m _ ^ 

comply with the mandatory mov,,u;Ps of serviced is 

the action of (b« management m ’-’mu one 
held as vo'd ah-'nitio 

a U.nee it is held that the 9 cthm nf the 
In terminating the services of the ..„;,-t. m an w.ed l2-8-R7 ^ 
' Veal ner instified. The workman is the eTnre 

entihed for his reinstatement with fu« back w”"U <"T 
' n pi. fliipe an -ff-Wit to the effect that be was rot 
employed dm-in" (he re-nod he remained out of cmploymcn 
from the 'enure of the management. 


J Reference is 


answered accordingly. 


SdA 

APTAN DEV, presiding Officer 
[No, 1-40012 '80/90 TRfDTDfPtAl 

rpr. *rr. .3110 :—aftwtPPF f^rp? 1947 

f 19 47 VHf *Y ^ 17 % 

trif iff. aft. (?TH>fff tcMmr % 

QptWtf TfVr -jq* Ttwf % 77X7 ft 8^^ 

f^p; Jr ^fftr ffTXTTT Rf*’ 77 ®! ti^ % **- 

qS qft TuftO TT-ft % 7ft WlH 7^- ^ 2(r\\-9\ 

fff X WI TTI 

SO 3110—In pursuance of Section 17 of the ^^tnal 
disputes Act, 1947 (14 of 1947), the. Centra Govern_ 
nent hereby publishes the award of the 
nent Industrial Tribunal, Kanpur us shown in the Ann 


in the industrial dispute between the employers in relation to 
management of S.D.O. (Telepboi) ';i) Rishikesh and their 
woikmen, which was received bv tile Centra) Government 
on 26-11-91. 

ANNEXURE 

BEFORE SHRI ARJAN DEV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT PAND1J NAGAR KANPUR 

Industrial Disputo No. 14H of 1989 
In the matter of dispute between 

Shri Bhaskar Dev Tewari C/o C1TU Karynlnya Local 
Bus Stand Dehradun. 

AND 

Up Mandaf Adhikari (Telephones) Rishikesh District 
Dehradun. 

AWARD 

The Central Government, Ministry of Labour, vide its 
notification no. L-40012 '106/88-2(8) dt. 26-5-89, has re¬ 
ferred the following dispute for adjudication to this Tri¬ 
bunal— 

Kya Upnmndal Adhikari (Telephones) Rishikesh ka 
Shri Bhaskar' Dev Tewari Mazdoor ko dinunk 
1-2-88 se sewa se nikalna nyayoehit hai 7 Yndii 
Nahi to karamkar kis unntnsh ka adhikari hai 7 

2. The case Of the workman in bacr is that he had wor¬ 
ked as a dailv rated casual labour f r om 1986 to ai-1-88. 
However his services Were terminated illegaly. in vodritmn' 
of the provisions of section 25F ED, Act, w.e.f. 1-2-88. xle 
further alleges that he had been paid wages at the rate or 
Rs. 12.50 paisa per day when he ought to have been paid 
wages at the rate of Rs. 28.25 paisa per day. He has, there¬ 
fore, prayed for his reinstatement with full hack wages. 

3 The case is contested by the management. The man¬ 
agement plead that the workman was engaged as a DRCL 
in March 1986 and his services were legally terminated 
w.e.f. 1-2-88 after giving him one nionilm notice. On 
31-1-88 he was offered 15 days wages bv way of retrench¬ 
ment compensation but he refused to accept the some. 
Therefore, on 3-2-88 the said amount was remitted bv 
money order to the workman who refused to accept it. Ac¬ 
cording to the management the worKnia i win engaged on 
temporary basis with the clear unden t: odinv that when his 
services would be no longer required, his services would be 
terminated. The management deny thru the workman hao 
been paid waaes at the rate of Rs. 12.50 paisa per day. 
According to the management the workman had been paid 
Rs. 10003-75 P. as arrears of wages. 

4. In his reminder the workman has denied that he was 
ever served with any notice, He has also denied that he 
was offered retrenchment compensation bv the management 
on 31-1-88 He further denies that he ever refused to ac¬ 
cept the amount remitted to him bv way of retrenchment 
compensation by money order. According J™ Jb ret¬ 
renchment compensation amounted to Rs. 847.50 paisa. Be 
K has challenged the order of his termination on the 
ground of vocation of sec. 25N l.D. Act. 

5 In this case on 21-2-91 the workman moved an appli¬ 
cation to the effect that he had not to hie any affidavit in 
support of hi:- case. Managemcn* however, have relied 
upon oral and documentary cvidence- 

6 From the facts stated bv the mar cement in rara 1 
and 2 of the written statement it is evident that evori ac¬ 
cording to the management the workman had worked f 
March 1986 to 31-1-88, In hi.i .cross mtam,na urn. Jhc 
management witness Shn Murari S-meh snOlT) ' ^ admit 

t^the working of the workman -'urine the ^oresaid 
period had hecn continuous. Tt follows thciefme. '"at t 
workman had worked continuously for mom than a year 
Tirinr to the terminftion of his services. Because of it in b 
case he provisions of section 25F are attracted. I may 
SS here that durtog the coune of his arguments Shri 
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O. P, Mathur (he authorised represenlativi for the work¬ 
man had not pressed the plea with regard lo the alleged 
violation of section 25N l.D, Act raised in the lejoinder. 

7. So we have lo find otir whether or not the manage¬ 
ment before terminating the services of the workman gftve 
him one m-WtlVs notice or notice pay and whether or not 
before the'termination of his services the management offe¬ 
red horn, retrenchment compensation. 

R. The management witness has filed with his affidavit the 
copy of notice dated 21-12-87. ft is annexnre 2, From the 
notice it appears that the management intended to terminate 
the service of 7 workmen including the present workman. 
Below the names of these 7 workmen there appear the sig¬ 
natures of such workmen as had received the notice. 
Amongst them the nnme/of the npplicant/workman does fiOt 
appear, 

9. It is no where stated in the written statement or in 
the affidavit of the management that the workman had re¬ 
fused to receive the notice when on behalf of the manage¬ 
ment it was tendered lo him, For the first time it has been 
stated by the management witness in his cross-examination, 
that the workman hud refused >o accept it. However, the 
management witness is enable to tell us to who had gone 
to serve the notice and when be had gone to serve the 
motice on the workman. Ho admits that the workman is 
’not a possession of any written proof on the point that the 
workman had refused to receive the notice. Because of it 
Cannot he held that the workman was served with any 
notice. 


10. With regard to retrenchment compensation the wit¬ 
ness has deposed that he cannot tell when for the fmst limb 
retrenchment compensation was offered to the Wotkmart 
without looking to the documents. After he Was shown 
annexures 4 & 5 of his affidavit he stated that for the first 
time Rs. 186.75 paisa by way of retrenchment compensation 
were remitted hy money order to the workman on 3-2-88, 
Anncxure 4 is the photo copy of the portion of the money 
order. It shows that Rs. 186.75 paisa towards retrenchment 
compensation, was remitted to the workman, for 15 days. 
Even if it be taken that the workman was entitled to this 
much retrenchment compensation, the said amount having 
not been paid to the workman bv 31-1-88 it could not 
arriouit to compliance of section 25F of the I, D. Act. 

11. Hence I bold that the management did not comply 
with the provisions of section 25F f.D, Act, before termi¬ 
nating the services of the workman. The workman is, there¬ 
fore, entitled to bis reinstatement in service with full back 
wages and all consequential benefits. 

12. The workman has also raised the point that he had 
been paid wages at the rate of Rs, 12,50 paisa per day when 
he ought to have been paid wages at the rate of 28.75 paisa 
per day. This nlea has not been messed by the authorised 
representative for the workman, after he has admitted the 
statement filed by the management with their written state¬ 
ment regarding payment of arrears of wages amounting to 
Rs, 10008.75P, paisa to the workman. 


13. Hence, it is held that the action of the management 
in terminating the services of Shri Bhaskar Dev Tewarl 
w.e.f, 1-2-88 was neither legal not justified. Consequently 
the workman is held entitled to his reinstatement with full 
back wages and all consequential benefits subject to hts filing 
of an affidavit to the effect that he was not gainfully emp¬ 
loyed any where else during the period he remained out 
of service of the management, 

14. Reference is answered accordingly. 

Sd/- 

30-10-91 

'.RIANT Dev, Presiding Officer 
tNo. 1. 40012/106/88-D.lI(B)(Pt)]' 


FT. FI. .'Ill' 1 :--‘3f)o : rrW f-i m pfErf.pwy, 10-17 
( 1:147 «P1 -14 ) 41' mr 17 T wm if F'tm 4 ctr 

eAiipm fVI^RT p-RTmi ( ETFrar ) if n ,v-. par 

% must fi-rttvrf rilr 4 f:. ,sj 

stWtIw fa-TG ir %r 2 fitr afliflfqp wintrej- 

% imz TT SFPffnpf % jfr D3R 'FTT Tf 4«-1 1-9 l 

sffr trr-tr <4ii 

S.fk Jill.*—In ptiisittihefi of Section 17 df ,the lildusifiill 
Disputes Afiti 1947 (14 of 1947); the Cenfrul Gbvernnrelit 
hereby |}ubliShU$ tnt awatd of the Central Government In- 
dhstHitl Tribunal, Jabalpur as shown in the Annexurc, in 
lh£ ihdustriul dispute between the employers in relation to 
the management of Telecom Di.stt. Engineer. Amravati (MS) 
and their workmen, which was received by the Central 
Government on 26-11-91, 

ANNFXORE 

BEFORE SHRI V. N. SHUKLA, PRESIDING OFFICER, 
CENTRA]. GOVERNMENT INDUSTRIAL TRIBUNAL; 
CUM-LABOUR COURT, JaB AI.PuR (M.P.) 

CASE NO. CGI J7l.r'RV93)/i988 

PARTIES t 

Employers in relntioh to thi m’ah.igomcilt of Teleebrii 
District Enftifteeh Amravati (MS) and their work- 
nfuft Shri Blifirqtrao Bbngat C/o Sliri V. K. .Sole, 
President, All India Telegraph Engineerihg Erfip- 
loyecs Union, 'Cluss 3 & 4 Staff, Keira Tonk Ex¬ 
change, Amravati-444 602, 

APPEARANCES : 

For Workman.—Shri V. K. Stile 
Fo r Management.—Shri P.V.S.T. Sai 
INDUSTRY : Telecom DISTRICT : Amravati (MS) 

AWARD 

Dated ; November 14th 1991 

This is a reference made by the Central Government, 
Ministry of Labour, vide its Notification No. L-40012/46/ 
87-D-2IB) dated 28th July, 1988. for adjudication of the 
following dispute :— 

“Whether the action of Telecom District Engineer in 
terminating the services of Shri Anil Rharotrao 
Bhagat, Casual Labour w.e.f, 18-5-87 is justified? 
If not, what relief the workman is entitled to ?” 

2. Facts leading to the case are that Shri Anil Bharotrao 
Bhagal was appointed by the management at Telecommuni¬ 
cation Department on t-5-85 having been sponsored through 
the Local Employment Fxehangc and was employed fls 
Casual Mazdoor where he worked upto 7th June 1987. 
His services came to an end when management served a 
letter No. E-2/C/137 dated 7-5-87. He was again taken on 
job on I5-8-R7 and he worked upto 31-12-87. Again his 
services came to an end on 1-1-88. 

3. Workman says that he had completed more than 547 

days of continuous service. Thus he had continuously wor¬ 
ked for more than 240 days in a year. I-Ic has not been 

paid n 'tice, notice nay or retrenchment compensation as 

require 1 under See. 25-F of the I.D. Act. He should have 

been regularised instead of terminating his services. He is, 
therefr-", entitled to be reinstated with back wages and 
continuity in service and regulnrisation. 

4. Mrnagement says that he was given one month’s ad¬ 
vance robe-. On sympathetic ground the workman was 
engaged *vih effect from 15-8-87 to 31-12 87. According 
to the direciion of the C.M. Telecom no casual labour was 
to be engf ci after 7-5-85. Reference is liable to be re- 

1 iected. 
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5. Reference was issued in the case. 

REASONS FOR MY FINDINGS : 

6. In rejoinder the workman has pointed out that the 
alleged letter dated 7-5-87 was jeceived by him on 18-5-87. 
This finds support from the alleged retrenchment notice 
Ex. W/3, photocopy of which is Ex. M/2. Obviously, it 
was not n one month’s notice. 

7. Ext. W/l is Identity Card. Ex. W/2 is his statement 
showing the days of work performed hy the workman dur¬ 
ing the period which fact is not disputed. Ex. W/4 is a 
letter showing that his services were terminated w.e.f. 1-1-88 
due to non-availability of work. Ex. M/2 is photo copy of 
letter dated 7-5-87. Ex. M/3 is a copy of instructions from 
the Department of Telephones, This is nil the evidence on 


the industrial dispute between the employers in relation to 
the management of Telecommunication Sagar, (M.P.) and 
their workmen, which was received by the Central Govern¬ 
ment on 26-11 -91. 

ANNEXURE 

BFFORF. SHRI V. N. SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOIJR COURT, JABALPUR 

CASE NO. CGIT/LC(R)127)/1989 

PARTIES : 

Employers in relation to the management of P&T De¬ 
partment, Damoh (M.P.) and their workman, Shrl 
Mohammad Yakoob Khun, Pathani Mohalla, 
Hlndoriya, District Damoh (M.P.). 


8. The facts are glaring to hold that the workman has 
served for more than 240 day; continuously and even there 
were breaks if any there is nothing on record to show that 
they were on account of the faul net of the workman con¬ 
cerned. Strangely enough the date of termination in the 
order of reference is 18-5-87 which is nobody’s case. It 
should he 7-5-87. It may be a mistake. However, that does 
not nflcct the merits of the case. 

9. There is obviously violation of the provisiois of Sec, 
25-F of the I. D, Act inasmuch as neither notice nor notice 
pay o r retrenchment compensation has been paid to the 
workman us provided by Sec. 25-F of the I, D, Act. Thus 
the termination is void ah initio. His being taken on the 
job from 15-8-87 to 31-12-87 does not make any difference 
but will be treated as a part of unfair labour practice to 
defeat just claim of the workman for continuity in service. 
It is for this reason that 31-12-87 has not been taken or 
1-1-88 as date of termination under the order of reference. 
The retrenchment of the workman is void ab initio. It si 
liable to he and is hereby set aside. I rely on the following 
judgments in this regard : 

1. State Bank of India Vs. N. SunJernmony 1976 
l-LLJ-476. 

2. Mohan Eal Vs. Bharat F-lectronics Ltd. AIR 1981 
SC 1253. 


APPEARANCES ; 

For Workman.—-Shrl S. K. Rao, Advocate. 

For Management.—Shrl R. K. Gunasta, Advocate. 
INDUSTRY : P&T DISTRICT : Damoh (M.P.) 

AWARD 

Dated, the 12th November, 1991 


This is a reference made by the Central Government. 
Ministry of Labour, vide its Notification No, 1.-40012/22/ 
88-D.1KB) Dated nil, for adjudication of the following 
dispute 


“Whether the action of the management of Telecom¬ 
munication, Sugar, M. P. in terminating the ser¬ 
vices of Shri Mohammad Yakoob Khan w.e.f. 
1-8-87 is justified 7 If not, to what relief and 
from what date the workman concerned is en¬ 
titled?” 


2. The workman concerned, Shri Mohammad Yakoob 
Khan, was working as a Casual Postman and worked at Tele¬ 
communication Sagar (M.P.). His services were terminated 
w.e.f, 1 - 8-1987 without assigning any reason. The compli¬ 
ance of the provisions of See. 25-F of the I.D. Act was not 
made. 


3. T„ Robert D'Soiwa Vs, Fx-Fngineer, S. R. 1979 
I I.TJ 211. 

10. I accordingly hold that the order of termination of 
service of the workman is void ah initio and he is entitled 
to be in continuous service from 8-5-87 onwards with all 
hack wages and consequential benefits arising therefrom. 
The period of Ivs work from 15-8-87 to 31-12 1987 should 
be> adjusted and difference of payment be made for this 
period. The workman should also he regularised in accor¬ 
dance with rules. Rs. 500/- awarded as costs to he paid 
to the workman by the management. Reference is accor¬ 
dingly answered as follows ;— 

Action of the Telecom District Engineer in termina¬ 
ting Ihe services of Shri Anil Bhurolrao Bhagnt, 
Casual 1 abour is not justified. He is entitled to 
the relief as per direction in para 10 of the award. 

V. N. SHUKLA, Presiding Officer 
[No. I-400l2/45/87-D,TI(B)fPt)] 

SRT. XTT. 31 12 ftwW wWnUR 1147 (l947 

ITT 14)8?) 3T7T 17 % %4’PT tPTn: NJ spwjs. 

fufapT ktif ( r. sr. ) % spt’SW % than 

T*t4t % tfm xraTtr if ftffe srteffftrT fana hr toftar 

trngTpr sfrcftfrrr trfttancnr «r) mpuum 

Swfor R7TH 8?) 2(1-11-91 Wt SM UTl 

S.O. 3112.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 19471, the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal. Jabalpur as shown in the Annexure, in 

3193 GI|91—5. 


3. Workman says that after completing 90 days services 
as should have been given regular wages and also should 
have been regularised. He was getting Rs. 360 per month 
which was less than the regular wages. The termination is 
void ab initio and thus liuble to be set aside with all conse¬ 
quential benefit, regularity and continuity in service and all 
other benefits with differences of wages, 

4. Management says that being Casual Worker he was not 
entitled to wages of regular Post Mun. He was not paid 
Rs. 360 p.m. He was paid Us. 9 per day only. Manage¬ 
ment is not an industry. He was daily rated employee _ ap¬ 
pointed through the Employment Exchange. He was given 
job for specific work. There is no work from January 1985. 
Reference is therefore liable to be rejected. 

5. Reference was the issue in the case. 

6. The workman has filed his own affidavit and proved do¬ 
cuments Ex. Wll & Ex. VV[2. It is nbviouslv not disputed 
that the workman concerned from 24-1-85 to 30th July 1987 
which follows that he had worked for more than 240 
days. Tliis fact further stands corroborated by the affidavit 
of the workman and Ex. W|1 and Ex. W[2. 

7. There are series of judgments that the Telecommunica¬ 
tion Department Tost & Telegraph Department is on industry 
and the workman concerned is a workman within the defini¬ 
tion of Secs, 2(j) & 2(s) of Ihe T.D. Act. That being so, 
the workman had completed 240 davs continuous service. 
There should have been compliance of Sec, 25-F of the I.D. 
Act, for want of which the termination h> void ah initio. Not 
only this the workman had worked for more than 2 years 
and he should have been considered for regularisation. 

8. I therefore hold that the termination of the services of 
the workman w.e.f. 1-8-1987 is not justified. He is entitled 
to be reinstated with all hack wages and consequential tene- 
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fits arising therefrom, Rs, 500 costs awarded to the workman, 
Reference is accordingly answered as follows :— 

The action of the management of Telecommunication 
Sagar, M.P. in terminating the services of Shri Mofiammad 
Yakoob Khan vv.e.f. 1-8-1987 is not justified. He is entitled 
to be reinstated with all back wages and consequential bene¬ 
fits arising therefrom. Management shall further pay Rs. 500 
as costs to the workman concerned. 


V. N. SHUKLA, presiding Officer 
[No. L-40017 / 22 / 8 S-D,n(B)(Pt.)] 
tS fteff. s ffcrsrr, teal 

•pt. rt, 3113 firarr RftrfnoR, 1947 

(1047 ttr 14 ) tff rtti 17 % r^stt G tttr.T 

Tr ipr trfSnr prtfr ftfr^r % srrgtra % Eufpwf 

afk «p4vrff ft vhy wot *r fiffrsr rfhtftfrTT. farm n 
rtttt sfhftfTP Rftntrwr sfrra’H: »p tUcre tt wrftrct 
ft sff Ww rr vttix *tfr 2-13-91 ift w* fRT «rn 
New Delhi, the 5th December, 1991 

SO. 3113.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Bangalore as shown in the Anflexure, in 
the industrial dispute between the employers in relation to 
the management of Rail Mail Service, Hubli Division and 
their workmen, which was received by the Central Govern¬ 
ment on 2-12-1991. 

ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, BANGALORE 

Dated this the 26th day of November, 1991 

PRESENT : 


Shri M. B. Vishwanath. B. Sc., B.L., Presiding Officer. 
CENTRAL REFERENCE NO, 2|l991. 

I PARTY : 

Shri M, Prakash, S[o Maraknppa Shivtmoorker, EDMM 
Casual Labour, C/o Ramcsh Yeigol, Advocate, San- 
gameshwarnagar, Gulbrga (PO) Karnataka. 

(By Sri K. Appa Rao, Advocate) 

Vs. 


I party was present on all the subsequent adjourned dates of 
hearing. The I party has not filed the claim statement. The 
Tribunal issued a notice to the Banaglore adeocnle for I 
party to appear before the Tribunal and file the claim state¬ 
ment. Tn pursuance of this notice, neither the advocate for 
the 1 party nor the I party appeared, 

5. As per the reference the 1 party’s address is Gulbarga 
Address, Since the interests of a workman were involved, 
by way of abundant precaution, notice was Issued to the 
personal address of I party at Gulbnrg and the case was taken 
up at Gulbafiga. As per the notice the I party was directed to 
file his claim statement at Gulbarga. The I party did not 
appear even at Gulbarga. He has not filed his claim state¬ 
ment so far. 

6. From what I have narrated above, it is clear that the 
I party is not interested in prosecuting the matter. Hence the 
reference is rejected. 

(Dictated to the Secretary, tuken down by him, got typed 
and corrected by me). 

M. B. VISHWANATH, Presiding Officer 
[No. L-400121103|90-IR(DU> (Pt.) ] 

E.. r. . 3114:—sfrehfw ftmuf nfsrfmm 1947 

(1947 *t 14 ) qff strn 17 % R^rur t fcifig mm? 

sfig> TmEmr spvw rft. swra % to mfer % 

tw sftr 34% TtfTFT % sfpnr, RT=rtt if fnfA? 

atWlfiW fgatiS if rriTiT 3r>eftf i W wfETOW sr-fCR 

«tff imftm irttfY ft, oft %*rW UTTtH *Ft 2 - 12-91 
tT !TRt gRT WT I 

S.O. 3114.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), ther Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Chief Postmaster General, U.P. Circle, Luck¬ 
now and their workmen, which was received by the Central 
Government on 2-12-1991, 

ANNEXURE 

BEFORE SHRI ARJAN DEV, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM LABOUR COURT, PAHOU NAGAR, KANPUR 

Industrial Dispute No. 26) of 1990 


II PARTY : 

(1) The Superintendent of Rati Mail Service, Hubli Di¬ 
vision, HUBLI-580028. 

(2) The Sub Record Officer, RMS Sub Record Office, 

Station area, Gulbarga, Karnataka State, 

(By Sri J. M, RJazuddin, Advocate). 

AWARD 

L By Order No, L-40012/103/90-IR(DU) dated 23/31st 
January, 1991 (he Hon’ble Central Government had referred 
this dispute for adjudication under clause (d) of Sub section 
(1) and Sub-Section (2 A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1944), to the Tribunal. 

2. The point for adjudication as per Schedule to reference 
Is aa follows — 

“Whether the ation of (he management of Deptt. of 
■■posts. Rail Mail Service, Hubli Division, Hubli in 
terminating the services of Shri M. Prakash, S!o 
Mnrakappa Shivanooiker, Ex. EDMM Casual Lab¬ 
our is justified"? If not, what relief the workman 
concerned is entitled to’? 

3. Notices wore issued to both the parties. 

4. The first hearing date was 19-2-) 991. On this day a 
Bangalore Advocate has filed power for 1 party. Time was 
granted to him to file the Claim statement. In all a dozen 
adjournments wore granted to the I party to file his claim 
statement. But neither the counsel for the I party nor the 


In the matter of dispute between : 

Federal Councilor, National Federation of Post A 
Tele. Employees, 7|1 P&T Colony, Aishbagh, Mai- 
viya Nagar, Lucknow-226001. 

AND 

Chief Postmaster General, IJ.P. Circle, M. G. Marg, 
Lucknow. 

AWARD 

1. The Central Government. Ministry of Labour, vide its 
notification no, L-40011 |3J90-I.R. (HP.) dt. 24-10-1990, bar 
referred the following dispute fur adjudication -to this Tri¬ 
bunal : 

“Whether the Chief Postmaster General, U.P. Circle, 
Lucknow is justified in not revising the rate of daily 
wages of 9 casual labour (list enclosed) employed in 
the Administrative offices consequent upon the int¬ 
roduction of 5 days week w.c.f, 9-8-1985? If not, to 
what relief the workman concerned are entitled to?” 

2. On 23-9-1991, the present case proceeded exparte and 
4-11-1991 was fixed tor exparte final hearing. On 4-11-91 
none appeared either on behalf of the Union to press the 
claim. Management’s representative too was absent. Till 
1.00 p.m. none appeared from either side. 

3. In thus appears that the union is not interested in pro¬ 
secuting (he case, 
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4. Therefore, a no claim award is given in the case against 
the Union|workmcn. 

5. Reference is answered accordingly. 

20-11-19*41. 

ART AN DFV, Presiding Officer 
[No. 1.40011 |3l90-IR(DU) (Pt.) I 

«rr. w ii j 5 :—3fterrfn4T fwi? RfEtft'TP, 1947 

(1947 Tt 14 ) 4n sm 17 % wrapr it. T-sia httr 
7^1 itsf gvrr f»4iar^r % nspufter «ft tecs fanriftS arl< 
if.'jjiplTt % Sfi^f, Sf-JiTSt it, sffTJffe faAR it 

ifivam *rwt7 arWf'iT ’tfepKT'JT, srirtfri: *C wra tu wfrrt 

TrtTri % TTY 5p;,rt rPTPH TT 4 14 9 1 "Tf STM mi 


5. As per the reference the 1 party’s address is Gulbargn 
address. Since the interest of a workman were involved, 
by way of abundant precaution, notice was issued to the 
personal address of I parly at Oulbnrga and the case was 
taken up at Gulbarga. As per ihe notice the I party was 
directed to file his claim statement at Gulbargo. The I party 
did not appear even at Gulbarga. He has not filed his claim 
statement so for. 

6. From what ( have narrated above, it Is clear that the 
I party is not interested in prosecuting the matter. Hence the 
reference is rejeccd. 

(Dictated to the Secretary, taken down by him, got typed 
and corrected by me). 

M, B. VTSHWANATH, Presiding Officer 
[No. L- 40012 i 104/90-IR (Du) (Pl)] 


S.O, 3115.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1747 (14 of 1947j, the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Bangalore as shown in the Annexurc, in 
the industrial dispute between the employers in relation to 
the management of Rad Mail Service, Hublj Division and 
their workmen, which was received by the Central Govern¬ 
ment on 2 - 1 2-9J. 

ANN1 XI IRK 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TR1UUNAL-CUM-LABOUR COURT, BANGALORE 

Dated the 26th day ol November, 1991 
PRESENT : 

Shri M. B. Vishwanalh, B.Sc„ B.L. 

Presiding Officer 

CENTRAL REFERENCE NO. 3/1991 

I PARIY . 

Shri, Narasimlia, S/o Narayamao Patil, C/o R a mesh 
Yergdl, Advocate, Sangameshwamagar, GUL- 
BARGA (PO) Karnataka. 

(By Sri. K. Appa Rao, Advocate). 

Vs. 

II PARTY : 


ipT. m. 3tie>-tfrtfrf% fiwro ’ttfef'tan', 1947 
(1947 44 14 ) 4?t HTO 17 % *h)AGI *T, % , lfr4 TOY 
rft.tfl. ir., ark ADF-iA nXi#"'? hi'? 'Wpurr 

Ip aik 34 % "FTtuTi % 

afr^r, traairt it ffifTA aftfftfinr f=GK it sftiftfw nfsrCGt 

Ept SPmftFTFt <FTcft I, tiff 4^5(4 JTT4TIT TT 
49-11-91 m HNd JW4TI 

SO 3116.—In pursuance of Section 17 of the Industrial 
Disputes Act, 194/ (14 of 1347), the Central Government 
hereby publishes the award of th© Industrial Tribunal KoJIeuh 
as shown in tho Annexurc, in the industrial nispule between 
the employers in relation to the management of CPWD, Tri¬ 
vandrum and RPKC, Tiivandnun and their workmen, which 
was received by the Central Government on 29-11-91. 

ANNEXURE 

IN THE COURT OF THE INDUSTRIAL TRIBUNAL, 
ROLL AM 

Dated, this the 11th day of November, 1991 

PRESENT : T , , T , 

Sri C N. Sasidharan, Industrial Tribunal 
IN 

INDUSTRIAL DISPUTE NO. 68/89 


1. The Superintendent of Rail Mail Service, HUBL1 

Division, HUBLl-380 028. 

2. The Sub-Rccord Officer, RMS Sub-Recoid Office, 

Station area, GULBARf iA, Karnataka. 

(By Sri. J. M. Riazuddin, Advocate). 

AWARD 

]. By order No. L-40012/104-90 IR(IHJ) dated 23/ 
31-1-1991, the Hon’ble Cenrrfll Government had referred 
this dispute for adjudication under clause (d) of sub-section 
(1) and sub-section (2A) of section 10 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947) io this Tribunal. 

2. The point for adjudication as per schedule lo reference 
is as follows — 

“Whether the action on the part of the Deptt. of costs. 
Rail Mail Services, Hubli Division, Flubii in ter¬ 
minating the services of Shri Narasimha, Ex. EDMM 
i s justified ? If not, lo what relief the workman is 
entitled to?" 

3 Notices were issued to both the parties. 

4. The first hearing dale was 19-2-1991. On this day a Ban¬ 
galore advocate has filed rower for T party. Time was gran¬ 
ted to him to file the claim statement. In all a dozen ad¬ 
journments were granted to the 1 party to file his claim 
statement. But neither the counrei for the I party nor the 
I party was present on all the subsequent adjourned dates 
of hearing. The T parly has not filed the claim statement. 
The Tribunal Issued a notice lo the Bangalore udvocaLe for 
I partv to appeal bufoi© thr ImIhiikU und file tho claim 
statement. In pursuaiwe of this i otice, neither the advocate 
for -the 1 party nor the f party appeared. 


BETWEEN 

( 1 ) 

The Executive Engineer, Trivandrum Central Division, 
C.P.W.D.. Trivandrum-4. 

( 2 ) 

The Regional Provident Fund Commissioner, Office ol 
the Regional Commissioner, Employees Provident 
Lunds, Bhavisyanldhi Bhavan, P. B. No. 1016, Fat- 
tom Trivandrum. 

tBy Sri. V. G. Govindan Naif, Advocate, Trivandrum. 


AND 


Smt 


C Bakunina, Kaliyikkal Made Kuzhvila Veedu 
Mary Land Studio Road, Nemom P.O., Trivand¬ 


rum-2 1, 


(By Sri. S. Balachandran, Advocate, Trivandrum). 
AWARD 


The Government of India as per Order No. 1.-42012/97/ 
3-D 11(B) dated 24-7-1989 have referred this industrial d>s- 
ut e for adjudicating the following issue : 

“Whether one of the two agencies viz. CPWD authori¬ 
ties rep. by the Executive Engineer, Trivandrum 
Central Division, Trivandrum who engaged her ser¬ 
vices as a part-time Sweeper and EPF Organisation 
rep by the Regional Provident Fund Commissioner, 
who utilised her services as a part-time sweeper was 
thp actual employer of Smt. Baliuxuna, Part-time 
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Sweeper, employed lo dean the stair case 
and surroundings o£ Employees Provident 1-und 
Quarters at invnnduini during the period trom 
Oct. 1984 to Nov, 1987 and wlietner the action on 
tnc part ol the employer, who so ever may be con¬ 
sidered her employer, in terminal mg her sei vices 
w.e.f, Nov, 198/ i.s justified ? if not, to what reiiel 
the workman is entitled to T' 

2. I'ho workman Smt. Bukunma lias stated in her claim 
statement that sue belongs lo a poor scheduled caste com¬ 
munity. Iter case is briefly as below. She was appointed as 
a pan-tune sweeper hy the Executive Engineer, Ci’vVD, 
Ttivundnim, the mst management and joined duty on 23-J-83. 
She was attached to the stall quarters of the .Regional Pro- 
vim: m l-und Commissioner, Trivandrum the second manage¬ 
ment as per instructions front hrst management. Accordingly 
she was attending to the sweeping work at the stall quarters 
without interruption. Though she was appointed only as a 
part time sweeper her work involved more hours of work 
than a lull time sweeper. /Viter completion of one year per¬ 
iod as puit-tnne sweeper the was entitled to be absorbed as 
NMR worker on lull time basis. She was receiving her 
wages icom the first management @ Rj. 275..- PM initially 
and subsequently revised as Rs. 350/-. Her services were being 
utilised by second management and while doing so first man¬ 
agement lerminated her service with effect from 1-12-198,' 
without any reuson, The termination according to her is ille¬ 
gal, iuegulur and unsustainable, iihe was not given nulne 
betore such termination of service and no compensation was 
also paid. In her place another sweeper was appointed and 
the sweeping work is still available. The action ui manage¬ 
ment is a case of victimisation. Her further case is that 
her termination of service is as a retaliation for lcpicsenting 
that she may be absorbed us a full time sweeper as several 
persons appointed after her date of appointment had been 
given such benefit. First management is the principal einp 
Joyer and second management is the immediate employer 
hence tiny of these managements is liable to reinstate her in 
service. Aceoiding to her she is entitled to be reinstated in 
service with all benefits 

The case of first management is briefly as below : 

The fliat management has sta'cd in the reply statement 
that he claim of he workman is not maintainable as she is 
not a workman us defined undci Industrial Disputes Act. As 
per the request of the second management the first manage¬ 
ment engaged the workman as part-time sweeper to clean 
the common staircase and surroundings of the quarters of 
second management with effect from 30-8-1984. She was not 
engaged from the roll of Employment Exchange. The main¬ 
tenance of campus of second management was taken over 
by first management on 1984. The workman was receiving 
allowance @ Rs, 250/-, She was only a part-time sweeper. 
By letter dated 18-11-1987 the first management informed 
the second management that the cleaning and sweeping is 
the duly to be looked after by tile claimant department. The 
cleaning and sweeping work was discontinued by the hist 
management. The first management did not appoint or 
engage anybody as sweeper lor cleaning the quarters of sec¬ 
ond management. The first management is not the employer 
and this management did not terminate the service of the 
alleged workman. She has received tho allowance for the 
work she has done. The first management did not engage 
anybody in the place of alleged workman, As there is no 
termination by the first management they are not liable to 
reinstate the alleged workman in their service. 

4. The case of second management is briefly as below : 
The workman was engaged by the first management and us 
per instructions of that management she was sweeping the 
common staircase and surroundings of staff quarters of this 
management. There is no provision for appointment of 
NMR workers in the serv ice of second management and the 
second management is not bound to absorb the workman in 
service. The workman was reported to be engaged by the 
first management anti payments were made by that manage¬ 
ment. II is the duty of (he first management to at range the 
above work. The first management by letter dated 18-11-87 
brought to tile notice of second management that cleaning 
and sweeping is a duty lo be looked after by the claimant 
department and residents of ilie campus. It was also reques¬ 
ted that second management had to take necessary anangf- 
inents to employ a sweeper for cleaning and that tht first 


management wete going to dispense wnli the present sweeper. 
Tins make it dent that tlie workman was employed by the 
in.,t management and oispensed with tier services. Second 
l, unagement has not employed and not terminated the ser¬ 
vice ot tiie workman, i tns management is not liable lo re¬ 
instate her m service. As per tfie general instructions lronx 
l ac Cential Proviuenl Fund Commissioner the maintenance 
work of office building and stall quarters of second manage¬ 
ment ut irivandium has been entrusted to the first manage¬ 
ment as u deposit work. Hie iir /1 management appointed a 
sweeper to clean the campus anil Regional Provident Fund 
Matt Quaiters as part of ihis arrangement only. Alter getting 
the letter dated 18-11-1987 from mst management the se¬ 
cond management reci ruled a per ion through the Employ¬ 
ment Exchange. According lo tnc second management they 
aie not in any wuj liable lo icinslnte the workman in their 
service or pay any reliefs. 

5. The evidence consists of the deposition of the wolk- 
mun as VVWi and Exts. VVI on her side, the Asst. Engineer 
oi hot management was examined as MVV1 and Lxts. Ml 
to MU have been marked on the side of first management. 

J he Head Clerk ct .-.eennd management was examined as 
MW2 and Exts. M9 to M16 h ive also been marked on their 
side. 

6. The case pleaded by the workman ns per her claim 
statement is that she was appointed by the first management 
and puid by ihm management. It is also stated that her ser¬ 
vices were terminated by tile first management without any 
reason. But she Inis deposed us W\V1 before this Tribunal 
categorically that site wits appointed by the second manage¬ 
ment and paid tier wages by thut management. She has cute- 
gorieally denied tfie question put lo her by the learned coun¬ 
sel for the second management to the effect thut she was 
appointed and paid by the first management. This statement 
of the workman is conlraty to the case pleaded by her in 
the claim statement. Her deposition before this Tribunal have 
not been corrected in her re-examination by her learned coun¬ 
sel. The above conlraty statements in the cluim statement 
and deposition before this Tribunal show that the workman 
is not having a eonsistunt case. The contrary statements ot 
the workman cannot be icted upon. The deposition of the 
Asstt. Engineer of MW1 and Exts. AI4, M5 and Mil) to 
M12 clearly establish that tne first management has appoin¬ 
ted the workman and puid her wages, But the workman is 
pleading a contrary case be foie this Tribunal, The contrary 
cane pleaded by the workman cannot therefore be accepted 
and acted upon and no relief can lie granted to her on the 
basis of sucli inconsistent case, The workman is therefore 
not entitled lo any relict from this Tribunal. 

7. In view of Ihc above conclusion I hold that Suit. 
Balamma is not entitled to auy relief in this icference. The 
reference is accordingly answered in the negative. 

C. N. SASIDHARAN. Induslria! Tribunal 
[No. L-4201:/97/ 88-D,LHB)(Pt)] 

APPENDIX 

Witness examined on the side of tho workman 
WW1. Smt. C. Balamma 

Witness examined on the side of the Management 
MW1. Sri R. Sivanarayunun 
MW2. Sri N. Gopinalhan Nair 
Documents marked on the side of the Management 

Ext. Ml, Photocopy of letter issued to the first manage¬ 
ment from the second management on 26-4-1984. 

Ext. M2. Office copy of ictler addressed to the first man¬ 
agement from the Superintending Engineer of first manage¬ 
ment on 27-8-1982. 

Ext. M3. Teltei issued lo the Asstt. Engineer of first 
management from second man igemttU on 12-4-1984, 

Ext. M4. Letter issued to the second management from 
the first management on 18-1 1-1987. 

Ext. M5. I.eitcr issued io the second lunngement from 

the first management on 12-‘»-i98.i. 

Ext. M6. Photocopy or page M of C.TWD Manual. 
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Ext, M7, Photocopy of letter issued to the Director Gene¬ 
ral (Works) CPWD., New Delhi from the first management 
on 30-4-1988. 

Ext. M8. Photocopy of letter issued to second management 
from ihe first management on 29-10-1983. 

Ext. M9. 1-ctter issued to Asstt, Engineer of first manage¬ 
ment from second management on 12-7-1984, 

Ext. M10. Photocopy ol Letter issued to second manage¬ 
ment from Asstl. Engineer of first management on 12-9-84. 

Ext, Mil. Photocopy of Letter issued to second manage¬ 
ment from Asstt, Engineer of first management on 18-11-87. 

Ext. M12. Certificate issued to Sint. Hnlammn from Asstl. 

1 dginccr of the first management. 

Ext. M13. Photocopy of appointment Letter issued to one 
Sri. Si'.nraman from the second management dated 19-2-88. 

Ext. Ml4. Photocopy of letter issued to second manage¬ 
ment fiom the first management on 25-7-1983. 

Ext. Ml5. Photocopy of letter issued to second manage¬ 
ment fiom the first management on 19-7-1988. 

Ext, Ml 6. Pholocopy of lei ter issued to first management 
from the second management on 30-6-1989. 

Document marked on the fide of the workman. 

Ext. Wl. Certificate issued to Smt, Balumma from the Asst. 
Engineer of first management. 

"PT. vu. 3ti7 '--arVjTf'Tfr fvtvj nfchw*, 1947 

(1947 ta 14) 4 ir erm 17% smirt n, 
tr-i’ jp-r ttTtr jjfdl fx-rrnrt if; warm % mr 4 fw'nwi 
stYr -jEr Efifi'prfi % sraysi If fafas<c n'htfrf’i-F; fans ir 

afteYnw TffaTrtir % >rw vt JWrftrs 

frtifr t 5fr %-mtf wwo, <pY 3-13-91 g*rr«fri 

S.O. 3117.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Govt, hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal, Bangalore as 
shown in the Anncxure, in the industrial dispute bet¬ 
ween the employers in relation to the management 
of Rail Mail Service, Hubli Division and their work¬ 
men, which was received by the Central ‘Government 
on 2-12-91. 

BEFORE THE CENIRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

BANGALORE. 

Dated ths 26th day of November, 1991. 
PRESENT : 

Shri M, B. Vishwanatli, B.Sc., B.L. 
Presiding Officer. 

Central Reference No. 4[ 1991. 

I PARTY : 
f.iri Annarao, 

S|o Basawanappa Allur, 

C|o Rameslr Yergol, Advocate, 

Sangamcshwarnagar, 

GULBARGA (POST) Karnataka. 

(By Shri K. Appa Rao, 

Advocate). 

Vs. 

11 PARTY 

1, The Superintendent of Rail Mail Service, Hubli 
DivUon, HUBLI—580 0i8. 


The Sub Record Officer, RMS Sub Record 
Office, Station area, 

GULBARGA, (Karnataka). 

(By Sri J. M. Raizuddin, Advocate). 

AWARD 

J. By order No. L-40G12|105|90-IR(DU) dated 
23|31-1-1991, die Hon’ble Central Government had 
referred this dsiputc for adjudcaiton under clause (d) 
of sub section (1) and sub section (2A) of sectionlO 
of Industrial Dispute Act, 1947 (14 of 1947) to this 
Tribunal. 

2. The point for adjudication as per schedule to 
reference is as follows ;— 

“Whether the action on the part of the Depart¬ 
ment of posts. Rail Mail Service, Hubli 
Division, Hubli in terminating the services of 
Shri Annarao, S|o Basawanappa Allur, Ex. 
EDMM Casual Labour is Justified? If nof, 
to what relief the workman is entitled to”?. 

3. Notices were issued to both the parties. 

4. The first hearing dale was 19-12-1991. On this 
day a Bangalore advocate has filed power for 1 party. 
Time was granted to him to file the claim statement. 
In all a dozen adjournments were granted to the 1 
party to tile his claim statement. But neither the 
counsel for the I party nor the I party was present 
on all the subsequent adjourned dates of hearing. The 
1 party has not filed the claim statement. The Tribunal 
issued >a notice to the Bangalore advocate for I party 
to appear before the Tribunal and file the claim state¬ 
ment. In pursuance of this notice, neither the advo¬ 
cate for the I party nor the I party appeared. 

5. As per ,ho tefercnce the I party's address is Gul- 
barga address. Since the interests of a workman were 
involved, by way of abundant precaution, notice was 
issued to the personal address of 1 party at Gulbarga 
and the case was taken up at Gulbarga. As per the 
notice the I party was directed to file his claim state¬ 
ment at Gulbarga. The I party did not appear even 
at -Gulbarga. He has not filed his claim statement so 
far. 

6. From what I have narrated above, it is clear 
that the I party is not interested in prosecuting the 
matter. Hence the reference is rejected. 

(Dictated to the Secretary, taken down by him, got 
typed and corrected by me). 

M. B. V1SHWANATH, Presiding Officer 
[No. L-40012|05|90-JR(DUXPt)- 

rrr m, aim ■.--afwftfw firw wftrfanr, 1947 

( j 947 14) Tr ttm 17 % iro*rc®r 4 , tor 

nrm 'T.rt'rttvFT ErPrihr, w&tf % 

$ (bar faUFntfr sftr arnVri % iffir, sriu Ptto 

sfmtfiFR fans it strain nwr sfriftfiRt stfuTOrt fi. 2 

wifira tout I, wr Wi4 Yr 2n-i 1- 

91 Yf tTEti J*fT *T I I 
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S.O. 3118.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cen¬ 
tral ‘Government Industrial Tribunal, No. 2 Bombay 
as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management 
of National Small Industries Corpn. Ltd. Bombay and 
their workmen, which was received by the Central 
Government on 28-11-91, 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 2, BOMBAY! 

PRESENT 

Shri P. D. Apshankar 
Presiding Officer 

Reference No. : SGIT—2|29 of 1990. 
PARTIES : 

Employers in relation to the management of Natio¬ 
nal Small Industries Corpn., Ltd., Bombay. 

AND 

Their Workmen 

APPEARANCES : 

For the Employer : Shri N. B. Julota, Advocate. 

For the Workmen : Shri A. H. Makhija, Gene¬ 
ral Secretary, National Small Industries, 
Corpn. Ltd., Employees’ Union. 

INDUSTRY : Small Industries 

STATE : Maharashtra. 

Bombay, dated the 20lh November, 1991. 

AWARD 

The Central Government by their order No. 
L-42011 |35|90-IR(DU) dated 17th October 1990, 
have referred the following industrial dispute to this 
Tribunal for adjudication under section 10(l)(d) of 
the Industrial Disputes Act, 1947. 

“Whether the action of the management of the 
National Small Industries Corpn. Ltd., 
Bombay, is justified in denying the work¬ 
men of the legitimate promotion on the line 
of clause 1 (a) of the Memorandum of un¬ 
derstanding reached between them and their 
workmen represented through various trade 
unions operating in the Corporation in the 
country dated 21-06-1987 ? If not, what 
relief are the workmen concerned entitled 
to in accordance with the Memorandum of 
settlement dated 21-6-1987 ” 

2. While this reference was at the stage of filing 
the statement of claim by the Union, both the par¬ 
ties, i.e. the Advocate for the Corporation and the 
General Secretary of the Union, filed a joint pursis 
(Ex. 2) that the dispute in question is already settled, 
and as such, the reference be disposed off. 

3. Therefore, in view of the said pursis of both the 
parlies, the present reference stands disposed of. 


4. The parties to bear their own costs of this refe¬ 
rence. 

P. D. APSHANKAR, Presiding Officer 
[No, L-42011[35[90-IR(DU) (Pt.)] 
K, V. B, UNNY, Desk Officer 

<SPT M'SVW 

aC: ferft, 21 1991 

SPT.CTT, 3119 :—sfTStfw 19 47 

( 1947 W 14) ^ STITT 17 rprffiT 

*tTffrr fTT #■*' StTIi VTK T SRPtFET V fWiPU 

sflT twv: uwTj n brf’PT: sfhutfirff 

fWIT rUkTT UTPTT yWtftRS VtlWCT, 

1'l4, 'SRTTJT 4> qTfIT fff 'JTtfvict '3fT 

k-Tffir tTTTT'C fft 26-11-91 kt aw TT I 

New Delhi, the 27th November, 1991 

S.O. 3119.—In pursuance ol Section 17 of the 
Jndus-riai Disputes Act, 19*+/ (14 of 1947), the 
Central Government hereby publishes me Award of 
the Central Government industrial Tribunal,-euni- 
Labour Court, Jabalpur as shown in the Annexure, 
in the industrial dispute between the employers in 
relation to the management ol’ Slate Bank ot India and 
their workmen, which was received by the Central 
Government on the 26-11-91. 

ANNEXURE 

BEFORE SHRI V. N. SHUKLA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRJBUNAL-CUM-LABOUR COURT, 
JABALPUR (M.P.) 

Case No. CGITiLCiR) (265) 11989 
PARTIES . 

Employers in relation to the management of State 
Bank of Indore, Gwalior and their work¬ 
man, Shri B. K. Sharma Clerk|Cashier, 
Resident of 6|13 Jagdish Ki Gall, Ganesh 
Niketan, Nayapura, IJjjain (M.P.) ■ 

APPE ARANCES : 

For Workman—Workman in person. 

For Management—Shri Seemen, Asstt. Law 
Officer. 

INDUSTRY: Banking DISTRICT: Gwalior 

(M.P.) 

AWARD 

Da'ed, the 15th November, 1991 
SCHEDULE 

“Whether the action of the management of the 
R. M. State Bank of Indore, Gwalior, in 
not providing employment to Shri B. K. 
Sharma, (Dcsignffion) ClerkjCashier after 
12-4-80 (date of teimination), and whothef 
his said termination, i:, justified? If not. to 
wh.it mliei ihe workman is enitled foi y ' 
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The above matter of dispute was referred to this 
Tribunal by the Central Government, Ministry ol 
Labour, vide i s Nniificalion No. JL-12012|246 89- 
IR(B-3) dated 12-12-1989, tor adjudication. 

2. Workman, Shri Bal Krishna Sharmu S|o Shri 
Bansi Lai Sharmu worked as Clerk|Cashier at Kanpur 
Branch, Gwalior of State Bank of Indore from 1-1-80 
to 12-4-80. His services were terminated with effect 
from 12-4-80. 

3. Workman says that he came to this Tribunal in 
view of the Award passed by the Industrial Tribunal- 
cum-Labour Court. Kanpur, referred to in para 1 of 
the statement of claim. His services were terminated 
without any notice as required under the provisions 
of I. D. Act. He further says that other persons in¬ 
volved in the Award have been given the benefits 
whereas no benefit was extended to the workman 
concerned w r bich is discriminatory and violative of the 
fundamental rights. As per Award he is entitled to 
the permanent appointment. After his illegal termina¬ 
tion the Branch has appointed other persons. In re¬ 
joinder the workman has clarified that one Shri 
Deshmukh and one lady was allowed to be continued. 
They were juniors to him. This is violation of Section 
25-H of the T. D. Act. Action of the management is 
void ab initio. Workman is entitled to all back wages 
and consequential benefits, 

4. Management says that he worked between 
15-1-80 to 12-4-80 as follows:-^ 


From 15-1-80 to 25-1-80 11 days 

From 1-2-80 to 22-3-80 51 days 

From 31-3-80 to 9-4-80 10 days 

From 11-4-80 to 12-4-80 2 days 


74 days 


He was appointed! for a specific period. The said 
Award is not applicable to the facts of this case. There 
is no violation of any award whatsoever. The pro¬ 
visions of Section 25-G & H arc not applicable. No 
such per.-,oils, us alleged were junior to the workman 
or were continued in service. Reference is liable to 
he rejected, 

5. Reference was the issue in this case. 

REASONS FOR MY FINDINGS : 

6. Tire only evidence adduced before this Tribunal 
was of G. R. Agarwal (M.W. 1), Branch Manager. 
According to him the workman was employed for a 
specific period of 74 days and thereafter his services 
were terminated. The witness remained uncrossed. 

7. UndoDutedlv lie worked for 74 days only. That 
apart nothing could have been shown that Shri Desh¬ 
mukh or any other lady who were junior to him were 
continued. On 'he other hand, this fact has been 
denied in the reminder. Thus there is no evidence to 
show that Shri Deshmukh or any lady were junior to 
him or thev continued or they got job af'er the termi¬ 
nation of the workman. 

8. The workman has not completed 240 days conti¬ 
nuous service. How the alleged Award is applicable 
to the facts of this case is not understood. 
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9. There i- no violation of the provisions of the 
1. D. Act. fhe workman is not entitled to any relief. 
Claim has been raised afiei a period of nine years. 
Reference is accordingly answered as follows ;— 

The action of the management of the R. M. 
State Bank ot Indore. Gwalior, in not pro¬ 
viding employment to Shri B. K. Sharma 
(Designation) ClerkjCashier after 12-4-80 
(date of termination), art^ his said termi¬ 
nation is justified. He is not entitled to any 
relief Rs. 200 are awarded as costs to the 
management. 

V. N. SHUKLA, Presiding Officer 
[No. L-l2012|246|89-IR(B-3)] 

SFT.5TT. 3120: —afaftfipk SffafhTfi, 1947 

( 1947 Yf 14) am 17 % ST^nyr fir, 
fiw +1 < fipflfi '4T % rnFUid T fid 4 

ark Tjforrf % tppi'tr fir firfire 
sfmrffiT ftro it rnr-tqr sfttfrFrw ^rfirtmT 

sr ?irnrm, yapvj?. % qw 44 qqqfbFT qntfr f, 
3ff RTFN Tt 26-11-91 Tt STFcf pT fiT I 

S.O. 3120.—in pursuance of Section 17 of 
the Industrial Disputes Act, 19^7 (14 of 1947). the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur, a s shown in the Anne- 
xure, in the industrial dispute between the employers 
in relation to the management of Mahakausbal Kshe- 
triya Gramin Bank and their workmen, which was 
received by the Central Government on the 26-11-91. 

ANNEXURE 

BEFORE SHRI V. N. SHUKLA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRTBUNAL-CUM-LABOUR COURT, 
JABALPUR (MP.) 

CASE NO CGIl!LC(R)(28i' 1990 

PARTIES • 

Employers' in relation to the management of 
Mahakau-ihal Kshetriva Gramin Bank, 
Narsioghpur and their workman, Shri 
Damodar Prasad Kaurav, Ex-Peon C|o 
Shri U. S. Malviya, Punjab National Bank, 
Nagpur Road, Madanmahal, Jabalpur- 
482001. 

APPEARANCES : 

For Workman.—-Shri U. S. Malviya. 

For Management.--Shri R, K. Gupta, Advocate. 

INDUSTRY . Banking. DISTRICT : Narsinghpur 

(M.P.). 

AWARD 

Dated, November 14th, 1991 

This is a reference made by the Central Govern¬ 
ment, Ministry of Labour, vide its Notification No. 
L-12011|78|89-IR(3) dated 22-1 -199 1 , for adjudica¬ 
tion of the following dispute :— 


wmiwttsra* vfrfrarr::i, 1691. 3 d, i 9 i 3 
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“ Whether the ad ion of the management of 
Mahnkaush<d Kshelriya Gramin Bank, Nar- 
"inghpifr in terminating the services of Shri 
Damodar Prasad Kaurav, Ex-Peon, w.e.f. 

31-7- 1939 in violation of Sections 25-Ci 
and H ri the Industrial Disputes Act. 1947 
is justified? 11 not, to what relief the 
workman concerned is entitled?" 

2. The workman, Shri Daraodar Prasad Kaurav 
alleged to be an Ex-Peon of Mahakaushal Kshetriya 
Gramin Bank, Narsinghpur, undisputed!/ worked 
with the management from 7-3-1986 to 31-7-1989. 
Thus he had completed 240 days continuous service. 

3. According to the management, there was viola¬ 
tion of Sec. 25-F of the I D Act which fact has not 
been denied by the management. Management has 
only said that the question of determining the point of 
violation ol' the provisions of See'. 25-F being out 
of the scope of reference cannot be considered and 
if this aspect of the case is not considered justice 
cannot be passed and the courts are slow to give an 
award which would not impart justice or consider 
prima-faciely justiciable claim 

4. This Tribunal certainly cannot direct the Gov¬ 
ernment to send a fresh reference including the viola¬ 
tion of Sec, 25-F, but this can be left for considera¬ 
tion of the Government. With this observation the 
reference is disposed of. Parties to bear their own 
costs. 

V. N. SHUKLA, Presiding Officer 
[No. L-12011;78|89-1R(B-T)] 
fatvsfl, 29 tFFsn:, i ©91 

*flT.XTT. 3121 —afltfffiT^f^rpr wfsffipnr, 1947 
( 1947 TT 14) ttfV PTTT 17 % 
rprYIT, HRrfk ED fT % 5IWTW fg RTO 
atk t-# T^-ttrd % Tr-r, spjra Jr ftPra: .sfarrfw 
fws *r i^trm % q'sm rrt smftra' 

Ttift |, sfr sp?sft£r ?n7Ftr Tl 28-H-91 srmr 

$rt «rr i 

New Delhi, the 2yth November, J991 

S.O. 3121.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the uward of 
the Labour Court Kozhikode, as shown in the An- 
nexure, in tha industrial dispute between the emplo¬ 
yers in relation to the management of State Bank of 
India and their workmen, which was received by the. 
Central Governmen' on the 28-11-91. 

IN THE LABOUR COURT, KOZHIKODE. 
KERALA STATE 

Dated this the 7th dav of November, 1991 
PRESENT : 

Shri K. G. Gopalokrishnan, B.A., B.T.. 

Presiding Officer. 

T.D No. 14J89 

BETWEEN : 

The Deputy General Manager, 

State Bank of India, , 

Regional Officer. 

EriieVuIam, Kerala Sta’e. 

.Management 


AND 

Shri C K. Haridas, 

23 j 239 Pookayil Bazar, 

Tirur. 

..Workman 

REPRESENTATIONS : 

Sri K. Rhasknran Nair, Advocate, Calicut. 

For Workman 

Sri M. Asokan, Advocate, Calicut 

. .For Management 

AWARD 

Tile dispute between the management of the State 
Bank of India and one of its workman by name Sri 
C. K. Haridas in connection with the dismissal of 
this workman from service by the said bank as a 
punishment, was referred lo this court for adjudi¬ 
cation by the Central Government under section 10 
(T)(c) of the Industrial Disputes Act by its order* 
No. L-l 2012| 175|89-IRB.1II dated 19th October, 
1989. 

2. On receipt of the teference order in this court 
pursuant to the notice issued from this court, both 
the management bank and the workman entered ap¬ 
pearance and filed statements setting forth their 
stand 1 in the dispute. 

3. The brief averments in the statement filed by 
the workman are as follows :—The workman join¬ 
ed the service of the management bank as a clerk 
in 1967 and during 1983 he was working in its Tirur 
Branch as a clerk. While so, by a memo dated 
19-10-1983 he was suspended from service by the 
bank alleging certain misconduc's, and later on 
"18-11-1983 a charge sheet setting up three charges 
was served to this workman. The gist; of these 
charges is that the workman misused his S.B. Ac- 
court in the Tirur Branch by issuing cheques when 
there was no amount in that accouht to honour those 
cheques and bv discounting those cheques a total 
loss) of Rs. 4350|- is caused to the Bank. The other 
charge is that this workman has caused disappear¬ 
ance of these cheques when these efteques were 
sent to Tirur Branch for collection by the collect¬ 
ing branches. The workmen is really innocent and he 
has not committed any such misconducts as alleg¬ 
ed in the charge sheet. Hence the workman gave 
an explanation pleadinr innocence. Pul however the 
management was not satisfied with this explanation and 
hence a domestic enquiry wa r conducted in this 
matter by the management and one Mr. Esaw a 
Senior Officer of the bank was appointed as the En¬ 
quiry Officer, Though notice of this enquiry was serv¬ 
ed + o this workman this ennuirv was feallv a force 
as the Enqm'ry Officer was biased against tire work¬ 
man. This enquiry was in fact conducted violating 
all principles of natural justice and the workman was 
not given anv opportunity to state his case and 
defend himself. Taler the FnciuEv Office*" gave a 
renort to the management bank bolding the work¬ 
man gufitv of a]) these charges and basing on *hat 
tenor* o4 the Fnnuiry Officer. tb»» n-pna(*ernent dis¬ 
missed the workman from rerUce as punishment. 
The management bank, first of nil, should not have 
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looked into the enquiry report since the finding en¬ 
tered into by the inquiry Officer is perverse and it is 
not based on any legal evidence, Hence the action 
of the management dismissing the workman from ser¬ 
vice relying on that enquiry report is illegal and un¬ 
just especially when this workman is innocent. Hence 
an award may be passed directing the management 
bank to reinstate the workman in service with back- 
wages and continuity of service. 


4. The gist of the averments in t e statement filed 
by the management bank are as f< Lows:—It is true 
that this workman while serving as a clerk in the Tirur 
Branch of the management bank was suspended on 
19-10-1983 and later on 18-11-1983 he was given a 
charge sheet setting up three charges against him. It 
is also true that after the receipt of the explanation 
from the workman the management has conducted a 
domestic enquiry in this mattei and the work ian was 
dismissed from service. This workman was < smissed 
from service since he is found to have committed 
grave irregularities and misconducts misusing his posi¬ 
tion as a clerk and misusing his S.B. Account. Or in 
other words by misusing his S.B, Account he has caus¬ 
ed wrongful loss to the bank to the tune of 
Rs. 4350|- on 4 occasions the workman issued for 
Rs. J750|-, 1G00|-, 1000|- and 600|- when there were 
no money at all in his S.B. Account to honour these 
cheques and got these cheques discounted fro Cali¬ 
cut and Bcypore Branches of the Bank. Though on 
two occasions viz., 28-2-191 and 27-7-1981 there 
Were sufficient amount in his account to honour those 
two cheques, in the meanwhile he withdraw that 
amount knowing fully well that he had issued these 1 
two cheques. Thus in short by issuing cheques when 
there were no amount in his S.B. Account to honour 
these cheques and by getting these cheques discount¬ 
ed from other branches of the management bank he 
has caused a total loss of Rs. 4350|- to the bank. The 
second charge is that when these cheques and with¬ 
drawal slips were sent to Tirur Branch for collection 
by Calicut and Bey pore Branches, the workman 
caused disappearance of these cheques. Even though 
these misconducts on the part of the workman are 
serious and grave, still the management did not impose 
arty punishment to the workman and he was punish¬ 
ed by dismissing him from service only after the En¬ 
quiry Officer who conducted the domestic enquiry in 
this maker gave a report to the management holding 
him guilty of all the charges. The averments in the 
statement filed by the workman that the enquiry was 
farce and 1 biased and that it was conducted m flag¬ 
rant violation of principles of natural iustice are all 
false. The enquiry was in fact conducted strictly in 
accordance with the principles of natural jusfice and 
the workman was given all opportunities to defend 
himself. The further averments that the finding of the 
Enquiry Officer is perverse and hence it should not 
have been acted upon by the management bank is also 
false. Pcallv there were sufficient and cogent evidence 
before the Enquiry Officer to hold the workman guilty 
of the charges. All these would reveal clearly that the 
action of the management dismissing the workman 
from service is fulTv legal and justifiable. Hence an 
award mnv be passed upholding these contentions of 
the management. 
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5. On these pleadings the following points are 
formulated for decision :— 

(1) Whether the domestic enquiry conducted 
by the management is legal and valid ? 

(2) Whether the finding of the Enquiry Officer 
holding the workman guilty is based on 
legal evidence and whether it is sustainable 
in law ? 

(3) What is the proper punishment if any to 
be awarded to the workman ? 

(4) Result? 

6- The evidence consists of the oral testimony of 
MW1 and the documents marked as Exts. Ml to M7, 

7. Point No. I.—'This point pertaining to tht 
validity of the domestic enquiry conducted by the 
management was considered as a preliminary point 
and it was disposed of by my order dated 19-3-1991 
holding that the enquiry conducted by the manage¬ 
ment is strictly legal and valid and it does not suffer 
from any legal infirmity. 

8 Point No. 2.—Thus the enquiry conducted by 
the management is found to be legal and valid, the 
only other question now arises for consideration 
is only whether the finding of the Enquiry Officer 
holding the workman guilty is based on legal evi¬ 
dence and whether it is sustainable in law. As stated 
earlier, altogether three charges are framed against the 
workman. But charges 1 and 2 can be considered toge¬ 
ther since they are with respect to one and the same 
incident. The misconducts alleged on the part of 
the workman which gave rise to these two charges 
is that he misused his S.B. Account in Tirur Branch 
by issuing Cheques to third parties in that account 
and got these cheques discounted from other branches 
of this bank when there were no amount in his 
account to honour these cheques. According to the 
management on 16-2-1981 he issued a withdrawal 
slip to one E. Vijayachandran for a sum of Rs. 1750 
when the actual amount lying in credit of his account 
was only Rs. 2.89. Again on 27-3-1981 he issued 
another cheque, for Rs. 1,000 to the very same 
Vijayachandran for Rs. 1,000 when the amount lying 
in credit in his account was only Rs. 3. Likewise 
on 28-2-1981 he issued another withdrawal slip for 
Rs. 1,000 to one M. K. Sadasivan and on 27-7-1981 
yet another withdrawal slip was issued to self for 
Rs. 600. Even thuogh there were sufficient money 
in his account at the time of issuing these two with¬ 
drawal slips, before the presentation of these with¬ 
drawal slips the balance lying in credit were with¬ 
drawn by him with the result when these withdrawal 
slips were presented there were no money in his 
account to honour these slips, But even then he 
got these slips discounted from other branches and 
thereby caused a total loss of Rs. 4,350 to the bank. 
Thus in short the case of the management bank is 
that by misusing his S.B. Account tw issuing cheques 
without keeping sufficient amount in his account 
and by discounting those cheques the workman has 
caused loss to the bank. 

9. The Enquiry Officer after analysing the oral 
and documentary evidence produced by the manage¬ 
ment before him found the workman guilty of these 
two charges, for according to the Enquiry Office* 
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Ext. P3 S.B. Account of this workman produced 
before him is more than enough to conclude that 
the workman has misused his S.B. Account by 
issuing cheques as alleged by the management. 1 
see no reason to defer from this view of the Enquiry 
Officer sin© Ext. P3 S.B. Account clearly shows 
that when a withdrawal slips was issued by the 
workman to one Vijayachandran for a sum of 
Rs. 1750 the balance in his account was only Rs. 2.89. 

In the same way when a cheque for Rs. 1.000 was 
issued to the very same Vijayachandran on 27-3-1981 
the balance was only just Rs 3. Likewise this account 
further shows that even though there were sufficient 
amount to honour the withdrawal slips issued by him 
to one M. K. Sadasivnu and the other for self on 
28-2-1981 and on 27-7-1981 immediately after the 
Issuance of these cheques he withdrew amount from 
this account without keeping sufficient amount in 
that account to honour these two chetmes. Thus as 
rightly observed by the Enquiry Officer a mere 
perusal of this account book is more than enough to 
hold the workman is guilty of this dishonest ‘ act. 
This is not seriously disputed by the workman. 
Moreover it is the admitted fact that when this foul 
plav was defected a totat sum of Rs. 4,350 was 
paid back by the workman immediately. Thus in 
short I do not And any infirmity or flaw in the 
finding of the Enquiry Officer holding the workman 
guilty of charges 1 and 2. So much so the finding 
of the Enquiry Officer holding the workman guilty 
of charges 1 and 2 has only to be upheld. 

10. Then comes the third charges. The third 
charge, as stated earlier is that the workman caused 
disappearance of these cheques and withdrawal slips 
when these cheques and Withdrawal slips were sent 
for caliection from Calicut and Bepore Branches to 
Tirur Branch by registered post. Or to put it diffe¬ 
rently the charge against him is that he suppressed 
these cheques when cheques reached Tirur Branch for 
collection. To prove this charsje, the management 
has produced the despatch register and D.D. Pur-, 
chase Register maintained both in the Calicut Branch 
and in the Bepore Branch from where these cheques 
and withdrawal slips were sent to Tirur Branch by 
registered post for collection. These registers in fact 
show that these cheques have been duly sent from 
these respective Branches to the Tirur Branch for 
collection. But these cheques are not seen duly 
accounted in the Tirur Branch, while the relevant 
entries show that all other cheque received at that 
time were duly accounted. This of course no doubt 
shows that the workman would have done something . 
to suppress these cheques for fear that if those 
cheques are duly accounted this will be detected. But 
this can only be a presumption or rather an assump¬ 
tion because (here is no direct evidence to say that 
the workman has wilfully suppressed or caused dis¬ 
appearance of these cheques and withdrawal sliDS 
when they reached' Tirur Branch for collection, Or 
to put it differently the evidence tendered by the 
management on this aspect only probabilses to some 
extent the case of the bank that the workman would 
have something to do in the suppression of these che¬ 
ques. But probability cannot be taken as a substitute 
for evidence. Hence as long as there is no direct evi¬ 
dence to hold that the workman has wilfully and 
purposely caused disappearance of these cheques, he 


cannot be held guilty of charge No. 3 merely relying 
on probabilities. Hence live finding of the Enquiry 
Officer holding the Workman guilty of charge No. 3, 
in my opinion, cannot he si’slained. This point is thus 
decided holding that the finding of the Enquiry 
Officer holding the workman guilty of charges 1 and, 2 
is sustainable in law while the workman Cannot be 
held guilty of charge No. 3. 

11. Point No. —Now it is found in answer to 
point No. 2 that the workman is guilty of charges 1 
and 2 only. According to the management though 
charges 1 and 1 are termed as misuse of S.B. 
Account, in fact it will amount to misappropriation 
of bank funds and hence he deserves only the ex¬ 
treme penality of dismissal from service. But at the 
outset itself I would like to point out that I cannot 
subscribe to his view of the management this is mis¬ 
appropriation because misappropriation comes in only 
when somebody utilises for his own purpose money 
or anything which is entrusted to him for something 
else. Here the only charge proved against the work¬ 
man is that he issued cheques knowing fully well 
that there are no funds in his account to honour these 
cheques. Although this is nothing but a dishonest 
act on the part of the workman, it cannot be charac¬ 
terised as misappropriation in the strict sense of the 
term. Moreover it is the conceded case that as and 
when this is detected, he paid back the entire 
amount to the bank promptly. This being the posi¬ 
tion, I fed that extreme penalty of dismissal from 
service is not at all warranted in this case and as he 
is out of employment without any salary whatsoever 
right from 1983 cutting of his wages for these entire 
period would be a just and adequate punishment. 
Hence the order of the management dismissing the 
workman from service is set aside and he is ordered 
to be reinstated in service without back wages but 
with continuity of service only. 

12. In the result an award is passed directing the 
management to reinstate the workman in service 
without backwages but with continuity of service. 

13. This award will come into force 30 days after 
its punblication in the Official Gazette, 

Dictated to the Confidentail Assistant, transcribed 
by him, revised, corrected and passed by me on the 
7th day of November, 1991. 

K. G. GOPALAKRISHNAN, Presiding Officer 
[No. L-l2012| 175|89-IR(B II)] 

APPENDIX 

Witness examined on the side of the workman:— 

WW1—-C. K. Haridas, S|o P. K. Menon. 

Documents marked on the side of the workman:—< 

NIL 

Witnesses examined on the side of the workman 

MW1...M. Eso, S|o. Mathai. 

Ext. Ml—Domestic Enquiry file. 

Ext. M2—Regis f ercd le'ters despatch Register. 

Ext. M3—Registered letters despatch Register. 

Ext. M4—Registered letters despatch Reg ster. 

Ext. M5—D.Ds purchased of Register. 

Ext. M6—D.Ds purchased of Register. 

Ext. M7—D.Ds purchased of Register. 



vtror«PT trsm 2i, 19 s so, 1013 


4913 


[uroil—wotr 3 11) ] 


wi fipvsfr, 3 fiwrc 1991 
.src. 3122 : —bfrtfrfiT^firarckrfafim, 1947 
( 1947 TT 14 ) STO 17 % Ji ; 

ff r «P K vrr^far % 4? smwfir t fitrrTfif 
aftr- snjrff a fafe'R arRftfrpp 

fmrre Jr freTK sfarffipf: srfimyr, a set 

nnarcra, trst % 'f'w fit srTTftrT TRft t„ ^rt 

jjjrsfhT TOK 4TT 3-12-1991 *PtSTTRT $STT ^T 1 

New Delhi, the 3rd December, 1991 

S.O. 3122,—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribimal- 
cioi-Labour Court, Kanpur as shown in the Anne- 
xure, in tbe industrial dispute between the employer., 
in relation to the management of State Bank of India 
and their workmen, which was received by the 
Central Government on 3-12-91. 

ANNEXURE 

BEFORE SHRI ARJAN DEV, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TR1BUNAL-CUM-LABOUR COURT, 
PANDU NAGAR, KANPUR 
Industrial Dispute No. 3 of .1991 
In the matter of dispute between : 

Shri Ghuuasyam Shamia, through Shri V. N. 
Sekhari, 26|104, Birhana Road, Kanpur- 
20800 I.—Applicant. 

AND 

The Regional Manager. State Bank of India, 
Region-ID, Zonal Office, Kanpur-208001. 

—Opp. party. 

AWARD 

1. The Central Government, Ministry of Labour, 
vide its notification No. 1.-L20] 2,2l9|S0-lP.(B-3) 
dated 29-1-1991, has referred the following dis¬ 
pute for adjudication to this- Tribunal : 

“Whether the action of the management of State 
Bank of India, Kanpur in terminating the 
services of Shri Ghanshyam Sharma. Ex- 
Guard w.c.f. 8-3-89 is justified ? If not, 
to what relief the concerned workman is en¬ 
titled to?” 

2. In tire instant case despite availing of 5 oppor¬ 
tunities no claim statement was filed on bchfdf of 
workman. On 1-10-91 it was specifically oidered 
that the case: was being adjourned to 13-11-91 giving 
last opportunity to the workman for filing of the 
claim statement. On 1-10-91 the workman was 
present despite that on 13-11-91 neither he appeared 
in the case ror filed claim statement. 

3. Thus from the facts stated above ii appears that 
the workman is not interested in prosecuting the case. 
Therefore, a no claim award is given in the case 
against the workman. 

4. Reference is answered accordingly. 

ARJAN DEV, Presiding Officer 
(No. T-12012 219l90-IR(B.Ill)] 

S. C..SHARMA, Desk Officer 


rp£ 28 mRRT, 1991 

TT.srr. 3123:—fasrcwfafipm, 1947 
(1947 w 14 ) 4?r tnrr 17 t stdrot Jr, 
stsftk, wwu #re/srt#R: mr.tfL fir ■ ^ 

5r^trdc3' % fiprlTfir sfc Tffirrcf t sffir, 
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New Delhi, the 28th November, 1991 

S.O. 3123.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
.Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal- 
Jabalptur (M.P.) as shown in the Annexe re in the 
Industrial Dispute between the employers in relation 
to the management of Malankhand Cupper Project, 
H. C. Ltd., and their workmen, which was received 
by the Central Government on 27-11-1991. 

ANNEXURE 

BEFORE SHRI V. N. SHUKLA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR (M. P.) 

CASE NO. CGlT|LC(R)(19)j87 
PARTIES ' 

Employers in relation to the management of 
Malanjkhand Copper Project, H. C. Lid., 
P.O. Malajkhand, District Balaghat (M.P.) 
and their workmen S)Shri Sam Mnsih and 
Mansingh Thakre, Tech. Gr. III. represent¬ 
ed through tbe Bhaitij’a Khanij Mazdoor 
Sangh (BMS), P.O. Mabnjkhand, District 
Balaghut (M-P.). 

APPEARANCES : 

For Workmen.—Shri S K. Mishra, Advocate. 

For Management.—Shri R. K. Gupta, Advocute. 

INDUSTRY : Copper Project DISTRICT : 

Balaghat (M.P ) 

AWARD 

Dated : November 12, 1991 

This is a reference made by the Central Govern¬ 
ment, Ministry of Labour, vide its Notification No. 
L-43011|3|87-D. 111(B), dated 9-9-1987, for adjudi¬ 
cation of the following dispute • — 

“Whether the action of the management of 
Ma'anjkhtmd Copper Project of H. C. Ltd.. 
Majanjkhand in terminating tire service of 
S|Shri Sant Masih & Mansingh Thakre, 
Tech. Gr. Ill with effect from 7-10-86 is 
justified ? If not, what relief the concern¬ 
ed workman are entitled to T' 

2. The workman, Shri Sant Masih was charge- 
sheeted as follows 

CHARGE-SHEET 

It has been reported that yon in collusion with 
Shri Man Singh Thakre, Technician Gr III (Pay 
Loader & Fork Lift), Code No. 1124 have been de¬ 
manding and accepting illegal gratification from the 
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gratification from the drivers of the trucks. 


drivers of the trucks in consideration of loading of 
concentrates in the trucks in such a manner that the 
trucks do not get damaged, You have been collect¬ 
ing illegal gfatfication to the tune of Rs. 100—300 
per day for the last 0-7 months. The aforesaid 
amount collected as illegal gratification were being 
distributed among yourself and you also used to pay 
Rs. 2.50 pci’ day each to the two supply mazdoors as 
share of illegal gratification and fer assisting you in 
collection of illegal gratification from the drivers of 
the trucks. 

On 29-6-85 while you were on duty in the General 
shift for loading of concentrates in trucks, you de¬ 
manded. and accepted Rs. IG[- as illegal gratification 
from Shri Ram Lai, driver of truck No. MBK 7179, 
for loading concentrates in his truck. On the same 
day you also demanded and accepted Rs. 10 as ille¬ 
gal gratification, through Shri Ismail Khan, supply 
labour working in the loading section from Shri 
Hamans Singh, driver of truck No. PAT 8315. in 
consideration of loading the said truck with concen¬ 
trates in a manner which does not damage his truck. 
You also compelled and adopfed coercive method' on 
the supply labourers and other employees of the load¬ 
ing section working in the Concentrator Plant to 
collect illegal gratification and deliver the same to 
you and your accomplice Shri M. S. Thakre. You 
threatened Shri S- Prasad, Tech Gr. II, Code No. 
1421 with dire consequences when lie refused to col¬ 
lect money from the drivers of the trucks and in 
casct he extend cooperation to the investigation ugcnc). 
You are. therefore, charged as under :— 

1. Fraud, breach of trust and dishonest v in 
connection with company's business. 

2. Commission of an act subversive of discip¬ 
line and good behaviour in the course of 
duty. 

3. Using threatening and intimidating against 
any employee 

4. Taking bribe|illegal gratification. 

5. Any act whiich is prinia facie prejudicial 
and detrimental to the interest and reputa¬ 
tion of the company 

The aforesaid acts on your part amounts lo gross 
misconduct under clause 30(ii), 30(ix), 30(vii) 

30(xi) and 30(Li) of the Certified Standing Orders 
of this Project and render you liable for strict disci¬ 
plinary action.”, 

3. Workman, Shri Mansingh Thakre, was charged 
as follows:— 

CHARGE SHEET 

It has been reported that you in collusion with 
Shri Sant Singh Masih Technician Gr, III (Pay Loader 
& Fork Lift), Code No. 1111 have been demanding 
and accepting illegal gratification from the drivers of 
the trucks in consideration of loading of concentrates 
In the trucks in such a manner that the trucks do not 
get damaged. You have been collecting illegal gratifi¬ 
cation to the tune of Rs, 100-3001- per day for the 
last 6-7 months. The aforesaid amount collected as 
illegal gratification was being distributed among your¬ 
self and you also used to pay Rs. 2.50 per day each, 
to the two supply mazdoors as share of illegal gratifi¬ 
cation and for assisting you in collection of illegal 


You also compelled and adopted coercive methods 
on the supply labourers and other employee^ of the 
loading section working in the Ceneentrator Plant to 
collect illegal gratification and deliver the same to you 
and your accomplice Shri Sant Masih. Further you 
both threatened Shri S. Prasad, Technician Grade 11, 
Code No. 1421 with dire consequences refused to 
collect money from the drivers of the trucks and also 
in case he extends his cooperation to the investigation 
agency. 

You are, therefore, charged as under:— 

1. Fraud, breach of trust and dishonesty in 
connection with Company’s business. 

2. Commission of an act subversive of disci¬ 
pline and good behaviour in the course of 
duty. 

3. Using threatening and intimidating against 
any employee. 

4. Taking bribejillegal gratification. 

5. Any act which is prima facie prejudicial and 
detrimental to the interest and reputation of 
the company. 

The aforesaid acts on your part amount to gross mis¬ 
conduct under clause 30(ii), 30(ix), 30(vii), 30(xi) 

& 30Li) of the Certified Standing Orders of this 
Project and render you liable for strict disciplinary 
action.” 

4. After holding the departmental enquiry their 
services were terminated with effect from 7-10-1986. 
(They were working in the Malanjkhand Copper Pro¬ 
ject of Hindustan Copper Ltd. as Technician Grade 

III. 

5. Workman, Shri Sant Masih remained absent and 
the case proceeded cx parte against him. 

6. The workman, Mansingh Thakre, admitted the 
D.E. file and it was marked as Article A. Validity of 
the enquiry was also not challenged by him D.E. as 
also its validity has, however, not been admitted by 
Shri Sant Masih. But in view of the above fact I 
will read the entire D.E. record against him. Shri 
Sant Masih having pleased to remain absent it is pa¬ 
tently presumed that the validity of the enquiry has 
not been challenged by him as proved by o'her delin¬ 
quent. 

7. So far the question of perversity of finding's 
against the workmen concerned, I shall deal with this 
aspect of the case only in view of the proceedings 
dated 25-4-1991. 

8. From the D.E, record it can be well seen that 
there is substantial evidence against both these work¬ 
men in relation to their misconduct which can be 
gathered from the documents on record as also from 
the testimony of Witness No. 1 N. P. Tiwari, Witness 
No. 2 T. S. Negi, Witness No. 3, S. Prasad. Witness 
No. 4, S. S. Sinha and Witness No. 5. M. Kaui, Th& 
patent error which has been committed in the D.E. 
is that the statements of Humans Singh, Rami La], 
Ismail Khan and another Ram LaJ who were star 
Wincsses & directly involved in bribinc ’he delin¬ 
quents workmen have uot been examined in the de- 
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Bombay and their workippn, Shri B. C. 
Majumdar S|o Late Shii K. C. Majumdar, 
Rjo 137612-, Napier Town, Jabalpur. 


partmentai enquiry and their evidence in the preli¬ 
minary enquiry has been read as evidence in the de¬ 
partmental enquiry and as such neither they were ex¬ 
amined in the departmental enquiry nor the delin¬ 
quent workmen had an opportunity to cross-examine 
them. Thus this part of the misconduct cannot be 
held to be proved. 

9. So far the other part of misconduct is concern¬ 
ed, there is sufficient evidence that the delinquents 
had threatened Shri S. Prasad, Technician Gr. II for 
dire consequences when he refused to collect money 
from the drivers of the trucks and extend cooperation 
to the investigation agency. With the circumstances 
of this case the evidence stands well established:. 

10. In the end I must point out that this Tribunal 
shall not go by the strict rules of procedure and 
takes the departmental enquiry and its validity as es¬ 
tablished against Shri Sant Masih who pleased to re¬ 
main absent deliberately. 

11. The action taken by the management is proper 
in the entire circums'ances of this case and the 
workmen are not entitled to any relief. 

12. Reference is accordingly answered as follows: 

The action of the management of Malanjk- 
hand Copper Project of H.C. Ltd. Malanj- 
khand in terminating the services of S|Shri 
Sant Masih & Mapsingh Thakre, Tech. Gr. 
Ill with effect from 7-10-86 is justified. 
Workmen are not entitled to any relief. 
No order as to costs. 

V. N. SHUKLA, Presiding Officer 

[No. L-43011 |3|87-D. Ill (B)] 

<ft.ht. ai? 4 .—nRffirrv rrfaftw, 1947 (1947 

Tt 14 ) <r httt 17 % tnotpiT it, %-Ek tropR 4j'r- 

ftrtpt wytfttR fir. % srwrit % PmtwT «rV ^r% 

^vJ'ERf % kin, tin k ftftw nWrf>rr flprrc 4 tmrtr 

wrtiftfhT wfaxnnjr, kt tmftPT k, wt 

tWFfr ih 27 - 11-91 kt sum m 1 

S.O. 3124.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cent¬ 
ral Government Industrial Tribunal Jabalpur as 
shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of Hindustan Petroleum Corporation Ltd, Bombay 
and their workmen, which was received by the Cent¬ 
ral Government on the 27-11-91. 

ANNEXURE 

BEFORE SHRI V. N, SHUKLA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS- 

TRIALQTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR (M.P.) 

CASE NO. CGIT|LaR) (99)|1988. 
PARITIES: 

Employers in eolation to tfif management of 
Hindustan Petroleum Corporation Ltd., 


APPEARANCES : 

For Workman.—Shri A. K. Shasi Advocate. 

For Management,—Shri B. P. Gupta, Advocate. 

INDUSTRY : Petroleum DISTRICT : Jabalpur 
(M.P.) 

AWARD 

Dated : November, 15th 1991 

This is a reference made by the Central Govern¬ 
ment, Ministry of Labour, vide its Notification No. 
No. L.-30012[7!85-D.III(B) Dated 13-9-1988, for ad¬ 
judication by this Tribunal :— 

“Whether the action of the management of 
Hindustan Petroleum Corporation Limited 
:in relation to their Depot at Jabalpur in re¬ 
tiring Shri B. C. Majumdar, Ex. Fitter from 
service w.ef. 31-10-84 is justified. If not, 
what relief is the workman entitled to ?” 

2. Shri B. C. Majumdar, Ex-Fitter is said to be a 
refugee from East Pakistan (Now Bangladesh). First 
he joined the Caltex India Ltd. and later he joined 
M|s. Hindustan Petroleum Corporation where he re¬ 
tired on 31-10-84 on attaining the age of superan¬ 
nuation treating his date of birth as 15-10-1926. It 
is also not in question that the workman had shown 
his date of birth as 16-10-1931. By his representa¬ 
tions as per his service record and Identity Card his 
date of birth was 16-10-1930. 

3. Workman says that documents relating to his 
birth record were destroyed in Bangladesh. Since 
1971 he is representing that this date of birth is 
16-10-1930. Same was corrected by the.Company in 
its record. 

4. That apart, the Corporation was bound to give 
statutory notice of six months prior to retiring the 
workman. This was not done. His case of correcting 
the age as accepted by the Company to be 16-10-1931 
having not been challenged subsequently the Corpo¬ 
ration is stopped from questioning the same. 

5. The workman has, however, prayed that his cor¬ 
rect date of birth is 16-10-1930 and not 15-10-1926. 
The order of his superannuation is liable to be set 
aside and he would be deemed to be in continuous 
service with all consequential benefits. 

6. Same facts have been reiterated in the rejoinder 
by the workman. 

7. Management says that by the fraudulent mis¬ 
representation he got the entry to be 16-10-1930 in 
the service record and Identity Card which is not 
binding on the Company. He has personally filled in 
declaration showing his age to be 15-10-1926. He 
cannot take the advantage of his own fraud. His case 
is bogus and is liable to be rejected. 

8. Reference was the issue in the case. 
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FINDINGS WITH REASONS: 

9. Workman has filed documents Ex. W|l to Ex. 
W|3. Management has filed three documents marked 
Ex. M|1 to Ex. M|3. All these documents have been 
proved by W.W. 1, B. C.Majumdar, workman con¬ 
cerned. 

10. Undisputedly Ex. M|1 iis the application lor 
employment. Ex. M|2 is another application and; 
nomination form. Ex. M|3 is the declaration and 
nomination form. All relating to employees Provident 
Fund Scheme 1952. All these documents were filled in 
when the workman got employment with the Caltex 
India Ltd. at the initial stage of his appointment and 
they have been admitted by the workman in para 15 
of his corss-examination. He admits that all these 
three documents had been filled in by his own hands 
and he had by mistake given his date of birth as 

15- 10-1926. 

11. Undisputedly the document Ex. W|1 to Ex. 
W[3 relate to the present management. Ex. W|I is the 
employee personal data in which his date of birth has 
been shown as 16-10-1931. While in employees re¬ 
cord Ex. W|2 his date of birth has been shown to be 

16- 10-1930. In Ex. W|3 his year of birth is written 
to be 1930. 

12. There is obvious inconsistency in the docu¬ 
ments Ex. W[1 and Ex. W|2. While according to Ex. 
W 1 his date of birth is 16th October, 1931, in Ex. 
W 2 his date of birth is 16-10-1930. How this diffe¬ 
rence of one year. Ex. W|1 was issued on the decla¬ 
ration of workman and relied on by the workman. 
Obviously the declarations made by the workman on 
which basis Ex. W|1 to Ex. W|3 were prepared arc 
false to his knowledge and this fact can be well rea¬ 
soned from the particulars given in Ex. M|l. Accord¬ 
ing to Ex. M|1 the workman had joined primary 
school in the year 1932 and took course upto the 
year 1936. If he was bom in the year 1930 or 1931 
how could he join the primary school at the age of one 
or two years. Thus the case of the workman is patent¬ 
ly false and he cannot take the advantage of his own 
fraud committed on the management. He should thank 
himself that he has not been prosecuted. Reference is 
accordingly liable to be rejected. The superannuation 
is proper. Reference is accordingly answered as 
follows:— 

The action of the management of Hiudustan Petro¬ 
leum Corporation Limited in relation to their Depot 
at Jabalpur in retiring Shri B. C. Majumdar, Ex. filter 
from service w.e.f. 31-10-1984 is justified. He is not 
entitled to any relief. No, order as to costs. 

V. N. SHUKLA, Presiding Officer 
[No. L-30012|7[85-D.IIIfB)] 
ftfsfr, 2 farrvsn:, 1941 

' ifr.'wr. 3i25.;-*fterifw fern rrftrffpr, 1947 (1947 <ct 
14) trro 17 % ’T-rnror Jr, rrcurrx, tflamynff smrnt 
affr rrre r?. tV.wf.gn. TRffi ytfgw? % mra 

ffwpwf sAx ^ 4 % wsTPt % if afhfrf’i^ 

ffrcixfi tyfr? rrfRiT affjffffiqf srfbww n. 1 utvt* v 
swrferr vrtfi f, off rtTfax wfr es-n-ni tff jtm 
5W 1 


New Delhi, the 2nd December, 1991 
S.O. 3125.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cent¬ 
ral Government Industrial Tribunal No, I. Dhan- 
bad as shown in the Annexurc in the Industrial Dis¬ 
pute between the employers in relation to the manage¬ 
ment of Noamundi Iron Ore Mines of M|s l . TISCO, 
Noamundi and their workmen, which was received 
by the Centra] Government on the 28-11 -91 - 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. I. DHANBAD 

In the matter of a reference under section 10(1) 
(d) of the Industrial Disputes Act. 1947. 
Reference No. 39 of 1989. 

PARTIES : 

Employers in relation to the management of 
Noamundi Iron Mine of M|S. TISCO Ltd., 
Noamundi. Dist. Singhbhum (Bihar), 

AND 

Their Workmen 

PRESENT : 

Shri S. K. Mitra, 

Presiding Officer. 

APPEARANCES : 

For the Employers.—Shri B. Joshl, Advocate. 

For the Workmen.—Shri K. K. Sinha, General 
Secretary N.M.D.C. Mines Workers’ Union. 

STATE : Bihar. INDUSTRY ; Iron Ore. 

Dated, the 19th November, 1991. 

AWARD 

By Order No. L-26012|2|89-I.R. (Mine), dated, 
the 7th April, 198 9, the Central Government in the 
Ministry of Labour, has, in exercise of the powers 
conferred by clause (d) of sub-section (1) and sub¬ 
section (2-A) of section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute for adjudi¬ 
cation to this Tribunal : 

“Whether the action of the management, of Noa¬ 
mundi Iron Mine of M|s. TISCO 1 Ltd., 
Noamundi, Distt. Singhbhum in dismissing 
Shri Sukram Balmuchu, Sepoy from service 
with effect from 1-8-87 is justified. If not, 
what relief is the workman entitled to ?” 

2. The case of the management of Noamundi Iron 
Ore Mine of M|s. TISCO, as disclosed in the written 
statement, details apart, is as follows: 

Sukram Balmuchu, the concerned workman, was 
appointed as Sepoy temporarily on 20-12-1971 at 
Noamundi Iron Ore Mine of M|s. TISCO. He was 
later absorbed in the service with effect from 15-7-72 
m the same designation as Sephoy. He was dismissed 
from service with effect from 1-8-87 for proved Mis¬ 
conducts of riotous, disorderly and indecent behavi¬ 
our, threatening the staff of the company as well as 
physically assaulting an employee of the company. 
Tata Steel Rural Development Society (hereinafter 
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referred as. fSRDS ft* brevity) is a Society registered 
under tht 'Societies Registration Act, I960. It is a So- 
tiety having the principal dim and objective to under¬ 
bake, cutty out, promote, sponsor, assist or aid dircvtly 
or in an v " other manner, any activity for the promo¬ 
tion and growth of rural economy and rural welfare 
or other programme. The principal promoter of the 
Society is M|s. Tata Iron & Steel Company Limited. 
;rhe aforesaid Society has been undertaking various 
development activities around Noamundi with the ob¬ 
jectives as aforesaid. TSRDS has been undertaking 
activities, such as, construction of village roads, wells, 
renovation of school buildings and the scheme involv¬ 
ing self-employment in such villages and rural areas 
around Noamundi. Many employees Of Noamundi Iron 
Ore Mine came from such villages, especially from Pa- 
dapahar which is nearby Noamundi Iron Ore Mine, On 
the request of such employees|local villagers and as a 
gesture of goodwill the management decided to con¬ 
strict road connecting Padapahar village and the road 
was constructed with the help of TSRDS unit of 
Noamundi. The villagers requested the management 
to arrage for inauguration ceremony of construction 
of road connected Padapahar village on 14-3-87 as 
it was auspicious for such villager, the date being 
‘MAGHE PARAB, in those tribal areas. Accordingly, 
the management decided to organise a suitable func¬ 
tion for the inauguration of the road on that day. The 
concerned workman is a permanent resident of Pada¬ 
pahar village. On 14-3-87 a function was held by the 
management for the inauguration of the said village 
road in which many dignitaries of the management 
and distinguished persons from different fields were 
present. After the inaugural function was held by the 
management, as arranged by the local villagers of 
Padapahar. a community lunch was also organised by 
TSRDS. While the community lunch was going on at 
12 noon on 14-3-87, the concerned workman started 
abusing the dignitories in filthy language and started 
assaulting physically the crowds there and tried to 
assault the dignitaries of the management and other 
staff of the company who were present on the function 
and in the community lunch as well. Manv local vil¬ 
lagers tried to persuade the concerned workman not 
to disturb the programme and denigrate the reputa¬ 
tion of the village, but he was beyond control. While 
one sepoy, Pvajcsh Das, who was deputed there by the 
management, tried to pacify him, the concerned work¬ 
man abused him in filthy language and thereafter as¬ 
saulted him by means of lathi and during the scuffle, 
the lathi hit the hand of Rajesb Das as a result Shri 
Das suffered fracture injury in his right wrist, Rajesh 
Das was unfit for duty and continued treatment till be 
was declared fit only on 16-6-87. The discharge re¬ 
port and the prescription issued in favour of Rajesh 
Das formed part of the enquiry proceeding. An F.I.R. 
was lodged in the local village p. S. by Shri V. K. 
Sinha, the then Security Officer, on the same day re¬ 
garding the incident. The concerned workman was 
issued with a chareesheet on 31-3-87 by the Agent of 
Noamundi Iron Ore Mine. The concerned workman 
submitted explanation to the chargeshcet on 26-6-87. 
Has explanation that he was not there at the function 
around 12 noon and so he was not aware of the ban- 
pen ing, He went to his nephew’s house at around 12 
noon and took tiffin and bath there and returned to 
his house. After receipt of the above explanation to the 
chargeshcet, the management appointed Presenting 


Officer and Enquiay Officer. The enquiry was held in 
conformance to the principles of natural justice. He 
was found guilty in the domestic enquiry'. The report 
of the Enquiry Officer was accepted by the Divisional 
Manager (Mine), In view of the seriousness of the 
misconduct, the Divisional Manager (Mine) decided 
to inflict punishment of dismissal of the concerned 
workman from service. Accordingly, he was dismissed 
from service with effect from 1-8-87. He represented 
before the Divisional Manager (Mine). He was advis¬ 
ed to prefer an appeal as per provision mentioned in 
Clause XXX(c) of the Memorandum of Agreement 
dated 2-1-84. The concerned workman, however, did 
not prefer any appeal and raised the present industrial 
dispute wh ; ch is not competent. 

3. The case of the concerned workman as appear¬ 
ing in the W.S. submitted on his behalf by the 
General Secretary, N.M.D.C. Mines Workers’ Union, 
Jhinkpani, Singhbhum, details opart, is also follows : 

M|S. TISCO a company registered under the pro¬ 
visions of the Companies Act, 1956 own one of its 
Iron Ore Mines, commonly known as Noamundi 
Iron Ore Mine at Noamundi in Kollian Tribal Area 
of Chaibasa Sadar Sub-division, Police Station 
Noamundi. The service condition of workmen of 
Noamundi Iron Ore Mine are governed by the existing 
Certified Standing Orders of the Company. On 
14-12-1971 the concerned workman was appointed 
as Sepoy temporarily. He was absorbed in the 
present permanent post as Sepoy on 15-7-72. TSRDS 
is said to be Society for development of villagers 
around Noamundi Iron Ore Mine. The Society did 
not undertake any development work for the villagers 
of Noamundi during its 80 years of existence. The 
concerned workman is a resident of village Padapahar 
located at a distance of about 10 KMs from 
Noamundi Police Station. On 11-3-87 the TSRDS 
met the concerned workman and directed to arrange 
some ‘HANDIYA* a fermented rice drink frequently 
used by the Scheduled Tribe people of HO or ‘KOL T 
communities for serving the same to the participate 
labourers in a function when some outside dignitaries 
would be visiting the village to participate the func¬ 
tion. On 13 1 (4-3-87 while he was on his shift duty 
at the Power House of Noamundi Iron Ore Mine in 
the 3rd Shift commencing from f 1 P.M. of 13-3-87 
to 8 A.M. of 14-3-87, Shri V. K. Sinha, Security 
Officer of Noamundi Iron Ore Mine informed him 
about 6 AM, that he should be present at the func¬ 
tion going to be held in his village on that day. The 
concerned workman told the Security Officer that 
14-3-87 was the next day of MAGHE tribal festival 
and everybody of the villagers would be drunk and 
it wilt he very difficult to control them. Anyway on 
31-3-87 a chareesheet was issued by MIS. TISCO 
Jamshedpur Mine Division to him for alleged mis¬ 
conduct under clause 34. The chargeshcet discloses 
that on 14-3-87 at around 12 noon when community 
lunch was going on at Padapahar. he indulged in abus¬ 
ing in filthv language to the dignitaries who were pre¬ 
sent in the lunch. I* was further alleged that he tried 
to assault the digniravies as well as staff of the company 
who were present in the function and when Rajesh 
Das tried to pacify him he (concerned workman) as- 
sbuI ed him as a resuh of which Shri Das sustained 
fracture in his right hand. It was further alleged that 
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he threatened to till the dignitaries present during 1 
the occurrence. Ou 20-6-87 be submitted his reply 
stating that there was no function at around 12 Noon 
on 14-3-87 and at 12 noon he had visited theffiouse 
of his nephew and after taking Snacks, he took his 
bath. At about 1.15 P.M. he reached the function 
where hue and cry was going on from before. On 
reaching there he met Singha Saheb and Baliga 
Saheb. When the hue and cry intensified he went 
near the car of Baliga Saheb but th© gate was jammed 
and with grtat difficulty the jam was removed and 
Baliga Saheb could go away in his car. Anyway, 
departmental enquiry was held during Much no co¬ 
worker who could brave to defend him. The enquiry 
proceedings were not translated to him in Hindi. He 
was admonished by the Presenting Officer while put¬ 
ting question to the management’s witnesses. Anyway 
he was dismissed from service by the Divisional 
Maiiager (Mine) of M|s. TISCO, Jamadoba with 
effect from 1-8-87. 

4. In rejoinder to the written statement of t he 
union, the management, as asserted the facts as 
stated in its written statement. 

/ 

5. In rejoinder to the written statement of the 
management, the union has denied and disputed 
each and every fact impinching on the conduct of 
the concerned workman. 

6. At the instance of the management fairness and 
property of the domestic enquiry was considered as 
preliminary issue. 

7. The authorised representative of the union and 
the concerned workmen were absent when the preli¬ 
minary issue was heard. 

Any way, the management examined MW-1 P.K. 
Panda, Enquiry Officer and laid in evidence the entire 
domestic enquiry proceedings including chargesheet 
and reply to tht chargesheet which have been marked 
Exts. M-l to M-18. It was held that the domestic 
enquiry was held fairly and properly. Thereafter the 
matter was heard on merit. 

8. Admittedly Noamundi Iron Ore Mine situate 
in Kolhan Tribal Area of Chaibasa Sadar Sub- 
Division in the district of .Singhbhum (Bihar) is a 
Captive mine of M|s. TISCO. There is also no dis¬ 
pute that the service conditions of workmen of 
Noamundi Iron Ore are governed by the existing 
Certified Standing Orders certified by the Regional 
Labour Commissioner (C)-Cum-Certifying OfficerfQ, 
Dhanbad under the provisions of Industrial Employ¬ 
ment (Standing Orders) Act, 1946. 

Sukram Balmuchu was appointed as Sepoy on 
20-12-71 at Noamundi Iron Ore Mine of MfS. TISCO 
find he was absorbed in the service with effect from 
15-7-72 in the same designation. 

9. It is the irrefragable position that the concerned 
workman was visited with chargesheet for commission 
of misconduct on 14-3-87 at around 12 noon when 
community lunch organised by TSRDS Was going on 
at Padapahar village. The pleading of the parties 
disclose that Padapahar village is at a distance of 
atleast 7 K Ms. from Noamundi Iron Ore Mint. Any¬ 


way, the following chargesheet dated 31-3-87 
(Ext. M-l) was issued to the concerned workmen 
‘‘You are hereby asked to show cause why dis¬ 
ciplinary action should not be taken against 
you for the following act which amounts to 
misconduct within the meaning of Standing 
Order No. 34 for which you are liable to 
be punished under Section 35 of the Stand- 
Orders. 

On 14th March, 1987 at around 12 noon 
when community lunch organised by 
TSRXlS, was going on at Padapahar 
village, you started abusing in filthy 
language to the dignitaries who wiere present 
in the community lunch. While abusing 
and shouting, you also tried to assault the 
dignitaries as well as the staff of the com¬ 
pany, who were present in the function. 
One of our Sepoy, E Sri Rajesh Das, P. 
No. 95261, who wasl trying to pacify you 
sustained fracture in his right hand as you 
physically assaulted him with lathi. You 
also threatened to kill the dignitaries, who 
were present during the incident. The 
above act of yours amounts to riotous, 
disorderly and indecent behaviour, threa¬ 
tening to the staff of the company as well as 
physically assaulting an employee of the Co. 
You are allowed 96 hours from the date 
of receipt thereof to give your explanation. 
Any representation that you make in this 
connection will be taken into consideration 
before passing orders ’* 

In his reply the concerned workman denied the 
charges asserting that he Was not present at the time 
when the alleged occurrence took place (Ext. 1 M2). 

10. Shri K.K. Sinha, authorised representative of 
the union, has contended that the management of 
Noamundi Iron Ore Mine and no authority to issue 
chargesheet against the concerned workman for an 
alleged occurrence held outside the premises of 
Noamundi Iron Ore Mine. He has further stated 
that the alleged occurrence took place on 14-3-87 at 
around 12 noon when community lunch organised 
by TSRDS was going on at Padapahar village and 
so the management has no right to issue chargesheet 
against the concerned workman for an alleged occur¬ 
rence of misconduct committed beyond the estab¬ 
lishment and that too organised by a Society which 
is distinct and separate from the management—com¬ 
pany. 

Shri B. Joshi, learned Advocate for the manage¬ 
ment has contended that the management was orga¬ 
niser of the function held for inaugural function of 
construction of village road on behalf of TSRDS. He 
has further submitted that the concern workman was 
deputed to duty at Padapahar village on 14-3-87 at 
around 12 noon. But the chargesheet discloses that the 
community lunch was organised by TSRDS and that 
the said lunch was held at Padapahar village which, 
as per the pleading of the parties, is distanced from' 
Noamundi Iron Ore Mine by atleast 7 K.Ms. All the 
witnesses for the management in domestic enquiry 
have stated that the community lunch was organised 
by TSRDS. 
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11, The pleadings of the management discloses 
that the villagers requested the management to 
arrange for an inauguration function of the construc¬ 
tion of road on 14-3-87, but this is not supported by 
any evidence. Again, the contention of the manage¬ 
ment is that it decided to organise a suitable function 
which is not supported by evidence at all. This being 
the position, the fact boils down to this is that the com¬ 
munity lunch was being held by TSRDS on 14-3-87 
at Padapahar village which is at a distance of about 
7 K.Ms. from Noamundi Iron Ore Mine. There is no 
evidence on record that the concerned workman was 
deployed for duty yt Padapahar village on that dale. 
The chargesheet also does not spell out that the con¬ 
cerned workmen was deployed for duty at Padapa¬ 
har on 14-3-87. This being the position, the con¬ 
tention of Shri Joshi that the management was the 
organiser of the function or that the concerned work¬ 
man was deployed for duty is unsustainable. 

12. Now, the question that conies up for consi¬ 
deration is whether the management can issue a 
chargesheet to its employee for commission of mis¬ 
conduct beyond its establishment and that too while 
he was not on duty. This question came up for con¬ 
sideration before. Hon’ble Supreme Court. Hon'blc 
Supreme Court, bv decision reported in 1983 Lab. 
I.C.-J909 (MIS. Glaxo Laboratories (1) Ltd. VS. Pre¬ 
siding Officer, Labour Court, Meerut and others) has 
held that even where a disorderly or riotous beha¬ 
viour without the premises of the factory constitutes 
misconduct, every such behaviour unconnected with 
employment would not constitute misconduct within 
relevant Standing Orders. Therefore, even where 
the Standing Order is couched in a language which 
seeks to extend its operation far beyond the establish¬ 
ment. it would nonetheless be necessary to establish 
casual connection between the misconduct and the 
employment. In order to avoid any ambiguity being 
raised in future and controvertial interpretation 
questioned being raised, we must make it abundantly 
clear and incontrovertible that the casual connection 
in order to provide linkage between alleged act of 
misconduct and employment must be real and subs¬ 
tantial, immediate and oroximate and not remote or 
tenuous. In the present case the management has 
failed to provide the real and substantial, immediate 
and proximate linkage between the alleged act of 
misconduct of the concerned workman and his emp¬ 
loyment. That being so, exercise of the management 
in issuing the chargesheet to the concerned workman 
for 1 commission of misconduct arising out of an occur¬ 
rence held beyond its establishment and outside 
the duty hours of the concerned workman and finding 
him guilty on that score must founder on the ground, 
[fence, the order of dismissal of the concerned work- 
nan from service must be set aside and be should be 
reinstated in service w : tb full back wages and cont : - 
luity of service. 

13. Accordingly, the following award is rendered 
he -action of the management of Noamundi 
ron Ore Mine of M S Tata Iron & Steel Company 
Ltd,. Noamundi, District Singhbhum, in dismissing 
Shri Sul:ram Balamttchu, Sepoy from service with 
effect from 1-8-1987 is not justified. The roonage- 
meut is directed to reinstate him in service within one 
3193 GI/91—7 


to pay him full back wages with effect from 1-8-1987 
and give him continuity of service. 

In the circumstances of the case, ] award no fcfost. 

S. K. MTTRA, Presiding Officer. 
[No. L-26012'2, , 89-rR(Misc.)] 
B. M. DAYTD, Desk Officer 

w. *rr. a 12u —ntWrirpr finrrr u-fafim, 1917 (,« 47 
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Trt: Twrm % jfrc, er-om fi fafenr stWw fin* ti Srs)* 
*rtr sfnrrfw xrfmnur (=?. 1), stn*r* % a az Vf rmfirr 
vm Jr, 7ft =r<tr vt 2 - 11-91 *frsm fvr m 1 
New Delhi, the 3rd December, 1991 

S.O 312.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal (No. 1), 
Dhanbad as shown m the Anne sure in the industrial 
dispute between the employers in relation to the 
management of Akashkinaree Colliery of Mjs. BCCL 
and their workmen which was received by the Cen¬ 
tral Government on the 28-11-9J. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In die matter of a reference under section 10(1 )(d) 
of tfhe Industrial Disputes Act, 1947 

Reference No. 76 of 1984 

PARTIES ; 

Employers in relation to the management of 
Akashkinaree Colliery of Mjs. B.C.C. Ltd. 

AND 

Their Workmen. 

PRESENT ; Shri S, K. Mitra. Presiding Officer. 
APPEARANCES : 

For the Employers.—Shri R. S. Murthy, Advo¬ 
cate. 

Tor the Workmen.—Shri D. Mukherjee, Secre¬ 
tary, Bihar Colliery Kamgar Union. 

STATE : Bihar. Industry : Coal. 

Dated, the 20th November, 1991 

AWARD 

By Order No. L-20012< 140 84-D.1IKA), dated 
the 25th September. l c *84, the Central Government 
in the Ministry of Labour, has. in exercise of the 
powers conferred bv clause (d) of sub-section (1) of 
Section 10 of the industrial Disputes, 1947, referred 
the following dispute for adjudication to this Tribu¬ 
nal : 

‘Whether the action of the management of 
Akashkinaree Colliery of M'S. Bharat Cok¬ 
ing Coal I uni'ej in removing from the 
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master rolljthe 

names 

of the workmen 

listed in the A nurture 

below, without tab- 

lug disciplinary 

a ebon 

again -:t them or 

complying with 

the provisions of Section 

25F of the Industrial 

Disputes Act, 1947, 

was justified ? 

If not. 

to what rehef are 

these workmen 

entitled 

and from v\hat 

date ?” 



Names 


Designation 

1. Suknr Kole 


Miner 

Birsva Bhuiynn 


-do- 

3. rtinwa Bhuiyan 


-do- 

4, Bahubl Mnnjhi 


-do- 

5. Cliarku Rsi 


-do- 

6 . Th iri Kole 


-do- 

7 Khlru Kob 


-do- 

8 . Mangar Manihi 


-do- 

°. Sahadev (Cole 


-do- 

10. Joticshwar Kole 


-do- 

11. Mankam Deswali 


-do- 

12. 1 adhuo Kole 


-do- 

13. BholaKole 


-do- 

14. D’.ikhal KLinur 


-tie- 

15. Sashi Diswari 


-do- 

16. Babli Bhuiyan 


-d<i- 

17. Sashi Deswali 


-do- 

18. Khirdhar BhUycm 


-do- 

19. Babli Bhuiyan 


-do- 

20. Vighan Kole 


-do- 

21. Chaltu Bmiri 


-do- 

22. Rharu Manihi 


-do- 

23. Kola Bhuiya 


-do- 

24. Rtawari Kole 


-do- 

25. Ganpat Kola 


-do- 

26. Up an Rai 


-do- 

27. Rwndhami Bhuiyan 


-do- 

28. Jhuni Singh 


Timber Vanioor 

29. Somri Bimini 


Truly Loader 

30. Rampatia Rajwarin 


Wagon Loader 

31. Kimi Rhurin 


-do- 

37. Ramkaria min 


-do- 

33. Sanjoti Kamin 


-do- 

34, Somri Kamin 


,do- 

35. T. Modin 


-do- 

Banu Modin 


-do- 

37. Barki Kamin 


-do- 

38 , Parhotia Chared 1 


- 1 

’9. Piuilmari Deswali 


-Jo- 

40. 1 muiilia Kamin 


-do- 

41. Bhadia Deswali 


-do- 

42. Rampab 1 Kara n 


-do- 

43. Baiidhani Kam:n 


-d«»- 

44. Phuhnani Deswali 


-do- 

45. Coura Kata Rnj lk 


-do- 

Kami; Kamil 


-do- 

17. Jiria Kamin 


-do- 

48. Basunti Kamin 


-do- 


2. The order of reference was received in the 
ofl’Ce of iliis Tribunal ('n 25-7-1984. The present 
: nuu-'-'i i:il dispute has been sponsored by the Secre¬ 
tary Bihar Colliery Kamgar Union, Dhanbad. The 
muon submitted its statement of claim way back on 
10-10-84. The union has stated in its written state- 
ment-cum-stntcment of claim that the concerned 
workmen are poor Adivasj and Ilarijan workmen and 
that the management had removed their names on 
different dates from the roll of the colliery without 
taking any disciplinary action and without affording 
them anv opportunity. The management, it appears, 
slept ever the matter for almost three years and sub¬ 
mitted its written statcment-cum -rejoinder, as late as 
on 9-7-1987. The management has stated in its 
written statement that some of the concerned work¬ 
men never worked under the management at any time 
and as such, there was no relationship of employer 
and emplovee between the management and these 
persons. According to the management one of the 
workmen was dismissed from service for misconduct 
of long absence from duty after being found guilty in 
a domestic enquiry. It is the further case of the 
management that scene workmen left their employ¬ 
ment long ago. 

3. The dispute is a prrttv old and m cons ; deration 

of submission of the learned Advocate for v thei 
management and authorised representative of the 
union several adjournments where given to arrive 
at a settlement in the matter Finally on 9-10-9F 
Shrf R, Murthv learned Advocate or the manage¬ 
ment, filed a petition signed by both the parties that 
negotiation for amicable settlement was proceeding 
in the matter. Shri D. Mukheriec authorised repre¬ 
sentative of the sponsoring urban, suggested that the 
case he disposed of with a direction to the parties to 
settle the matter amicably. Shri Murthv raised no 
objection against the submission of Shri Muherjce. 
This being so, I hereby direct both the parties to 
resolve the dispute amicably by mutual settlement. 
Accordingly, the reference case T disposed of. 

This is my award. 

S. K. MTTRA, Presiding Officer 
[No. L-20012H4J At-DJP(A)llRfCoal-D] 

K, J. DYVA PRASAD, Desk Officer 

v w 11 a 7 -nWronr farnr nfsrbTvr 19-17 (19-17 w 
1 -i) sp'r arm 17 % Trrn'U’r *f. tAt m r *rr r ■rirw ct? ffia 
IT % Trinri T mrt NfreTf sT tjaw k wnw 

ir bfjfrcrrfw benur n Tfs-.r,- jfor,-,T afrirrhw 
TTvjr T q?u Tr srcnftri <rar A a m ’>i -1 1-91 
Tr sTr-T grrr «rr 1 

New Delhi, the 4th December, 1991 

S.O. 3127,—In pursuance of Section 17 of the 
Industrial Disputes Aci, 1947 (14 of 1947). the 

Central Govt, hereby publisher the award 1 of the 
Centr if Government Industrial Tribunal, Kanpur as 
shown in the Anne.uuv in the Industrial dispute bet¬ 
ween the employers in iCation to tire Management of 
Pun’ab A Sind Bank end thcii workmen, which was 
received by the Central Government, on the 26-11-91. 
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BEFORE SHRI AKJAN DHV, PRESIDING 
OFFICER. CENTRAL GOVERNMENT. 1NDUS- 
TRIAL IR1BUN AL-CL M-LABOUR COURT, 
PANDU NAGAR, KANPUR 

Industrial Dispu'c Nc, 145 of 1987 
In me mut er vl dispute between ■— 

Sliri Vijay Kumar Bhatiu, 

C|o Shri Har Manga] Prasad, 

3b] 1, Kui'.ash Mundir, 

Kanpur. 

AND 

ITte Manager, 

Punjab & Sind Bank, 

Latouch Road, 

Kanpur. 

AWARD 

1. The Ceniiiil Government, Ministry of Uabour, 
vide its notification No. L-120121120j86-D.lV( A) dt. 
21st September, 1987 has referred the following dis¬ 
pute for adjudication this tribunal.— 

Whether the action of the management of Punjab 
H Sind Bank in terminating the services of 
Shri Vijay Kumar Bhatia Ex-Deposit Col¬ 
lector and clerk w.e.f- 31-12-85 and not 
considering him for further employment 
while iccmi ing Fresh hands under See. 25H 
of the I.D. Act is justified 7 If not, to whut 
relief the workman concerned is entitled? 

2- The present industrial dispute has been raised 
by Shri Vijay Kumar Bhatiu. The ease of Shri Vijay 
Kumar Bhatiu t hetcinaf'er rcfoired to as Shri llhutiu 
for the sake of brevity) is '.hat with a view to 
deprive the workman irom the benefits of the 
modified Bank Award and reguUuisation c'c.. the bank 
started a practice to appo.'m temporary hand* for 
doing the work of a regiriar nature. Such ’eruporary 
employees tvere retrenched and fresh workers appoin¬ 
ted to avoid their continuation absorption, in teims 
of the bank’s iustruc ions, which was unfair labour 
practice beside, being illegal and unjustified. Shri 
Bhatia further alleges that h© was appointed by die 
bank as a Deposit Collector at the Bank’s La’ouch 
Road Branch. Kannm on 13-10-81 and ther 1 '- he 
worked as such opto 3M2-85. Be shies wo Ain:? as 
Deposit Collector, he was nepdreo to work as a clerk 
as well as he performed Tk regular clerical duties 
for the periods 13-10-81 to 20-4-82, 10-6-82 to 

2-8-83 and 30-12-85 to 10-4-86 but he was not paid 
any wages for the clerical work performed by h : m bs 
the bank in an unjustified and illegal manner. He 
further pleads that the duties discharged by him ns a 
Deposit CoileetorTomnwrion A°*mt were similar to 
the duties and function of cash clerk He further 
alleges that the bank anneinted fresh hands without 
giving any opportunity of employment to him when he 
was not 'he junior most. The bank voilated the man¬ 
datory provisions of her. 25G and 25FT of the Act 
read wifii Sec. 25J of the Act and FD (Central' 
Rules. The provisions of the modified Sastry Award 
including paras 493. 495. 507. 516, 519. 522 and 


524 mad with paras 20.7 & 20.8 of th© Bipartite settle¬ 
ment. wctc jLo voilalcd- Slui Bha ia has, therefore, 
prayed that lie be reinstated in service with full back 
wages and all other consequential benefits. 

3. The can: is congested by the management. The 
management plead that Shri bha ia was appointed by 
the bank as a Commission Agent specifically for 
CHH.01T BACHAT SCHEME of the bank vide 
bank's letter No. 1971 dated 17-11-30. It is wrong to 
allege that Shri Bhatia was working as a regular clerk 
of the bank or that he was performing the functions 
of a regular clerk. His appointmen' was not for that 
purpose and his duties did not include the job of a 
clerk. It is also wrong that the applicant was ever 
appointed to perform the dudes of a clerk-eum-cashier 
in the bank. The management further plead that it is 
absolutely wrong to allege that the duties discharged 
by the applicant in his capacity as a commission agent 
were similar to the duties and functions of a Cash 
Clerk. However, it is admi led that die services of the 
applicant were terminated w.e.f. 31-12-85. Although 
the case of Shri Bhatia did not al’ract the provisions 
of letrenchmcnt yet the bank paid three month’s 
average commission and three months rcbvnrh- 
ment compensation to Shri Bhatia. The Bank 
further plead that in view of the non-satisfactory 
functioning of the Scheme the bank decided to slop 
ihe scheme known as CDHOTI BACHAT SCHEME 
w.e.f. 31-12-85. As a mailer of fact the services of 
all the Commission Agents were terminated with effee' 
from 31-12-85 as a result of s'opraee|discontinuance 
of the CHHOT1 BACHAT SCHEME for which 
specific purpose Shri Bha'ia was appointed. The 
management deny that the bank find violated anv 
provisions of Sastry Award or the Bipartite Se'tlement 
or any Rules framed under the Industrial Disputes 
(Central) Rules. 1957. At present there is no scheme 
of the bank to appoint Commission Agents and as 
such the petitioner is no' entitled to be absorbed on 
a permanent basis nor is he entitled to be re-emploved 
with the bank. The present dispute raised by Shri 
Bha'ia is not maintainable under Law. 

4. Tn support of his case. Shri Bha’ia has examined 
himself and has also relied upon a few documents. 
On the other hand, the management have examined 
Stirdar Surjit Singh Jhass, Seniot Brand? manager in 
support of their case and ha: also refied upon a few 
documents filed by them. 

5. Shri Bhatia in para 2 of hk, cross examination 
has admitted that CFIHOTl BACHAT SCHEME 
came to end w.e.f. 31-12-85. He further admits that 
the Agcor-v of SIShri Vijay Grower, Rani Agrawal 
and Shri K. B. Ahnia were temiina’ed by the' bank 
w.e.f. 31-12-85 alonewilh him. He admits that he 
never got appointment leitcr for the post of clcrk-cum- 
ca Trier by Ihe bank, He cannot tell as to what are 
the duties of the clerk cum cashier in the bank. He 
also admits Rat during lire tenure of his aevney he 
did not work on rnv other Reiner ©rce n t fire ledger 
or CHHOTt BACHAT SCHFME. Shri Bhatia further 
admits that ir is correct that 'Fm Hank had not ap¬ 
pointed anv a pent af'er 1-1 -1986 and the hank paid 
h’nr Rs. 3076.77 pa for throimh Bank Draf while 
terminating his agency. 

6 Thus from ihe above statement of Shri Bhatia 
it comes om that he was no* given anv appointment 
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letter toi the post or clerk cum cusurer and Ire was 
simply ailou-Ti liu Agency under tnc CHilOil 
BALrlAl bkrihivlh or ttic murk under cerium -crnis 
and condition; tnai he never periormed the regular 
work ot regularly appointed citrk cum casnier m tnc 
bauk; ttiai CHHOli BALilA'I bQitAlt carnc to 
end w.e.I. 51-12-86; and ilia, the bank while termina¬ 
ting his Agency paid him Rs. 5070.77 paisa through 
bank draft. 

l. Die managenieiu wan meir lu uj <jocmnciii 
dai'eii ml nave mid tire pmuo copy or tire loner uareil 
a/’-li-oU. i ilia document is inuikcd aa Dai. m. r. me 
authorisiu icpiesimuuve oi smi ishaira mo nus meu 
litis uoeumeni viuc Jis. or uocument at. lo-o-yu. fc\t. 
M. 1 is icttei auted < /-11-80 addressed to Shn Vijay 
Ruinar ishatia Jroni tnc Area Oince ot tile Bank, ii 
is signed by the Aiea iviaungei. from n n appears 
that Lhc bank management enrolled Stan Bnaua as 
an Agent tor Cntauii bachul Scuemc on Commission 
(a 3 per cent on the cot lei. runs made by him (Shn 
Jilmtm). 1 his would mean trial Shn Bhanu w'as never 
appointed as a clerk cum cashier by the bunk. 

8. txf. A). 2 is the cutting of News Paper of Dainik 
Jagaran da.ed 29-12-85, wherein the management 
bank had informed to alt concerned that the bank 
had stopped the CHHOT1 BacHAT YOJANA vv.e.f. 
31-12-83. Shri Bhatia has also admitted this fact in 
para 2 of his cross examination. Thus from the above 
it appears that at present there is no such scheme with 
the management bank. 

9. 1 may .state here that the cases of Deposit Col¬ 
lectors have been considered by me in Industrial 
Dispute No. 96(1989 between The Assistant General 
Secretary, U.P. Bank fniployees Congress and The 
Assistant General Manager, Benaras State Bank Ltd., 
and the .same was answered against the workmen. In 
this case also it appears that Shri Bhatia is trying lo 
seek back door entry. Such a back door entry is not 
admissible in view of Article 14 of the Constitution 
of India which lays down I hat the Stale shall not 
deny to any person equality before the law or the equal 
protection of laws within the territory of India. The 
recruitment to the clerical cudre in the banking indus¬ 
try is done by Banking Service Recruitment Board on 
the basis of vacancies notified by the various buuk’s 
to Banking Service Recruitment Board. > 

10. On a careful scrutiny of the evidence on re¬ 
cord I find that there never existed the relationship of 
Master & Servant between Shri Bhalia and die bank 
management, The bank had not an effective control 
over the work of Shri Bhatia. Shri Bhatia was fre© to 
attend the bunk at his own convenience, meaning 
thereby that he was not bound to attend the bank 
regularly, during the business hours i.e. 10.00 a.m. to 
5.00 p in. He never signed the attendance register of 
the bank. He never performed the work of regularly 
appointed clerk-; in the bank during the banking 
hours. His job was simply to collect the deposits from 
the members of the Chhoti Rachuf Scheme and hi 
deposit the same with the bank under the said scheme. 
It was for Shri Phafia to find on* the customers for 
the said scheme, and to depo-i! the amount realised 
front them with the bank at his own convenience. The 
bank had 'o do nothing with the work of Shri Bhatia 


except to pay commission at the agreed rate on the 
deposits made by Sun Bhatia. Thus riom the above 
it is clear that there never existed relationship of 
master and servant between the management ot the 
bank and Shri Bhatia. 

11. In para 17 of my award in Industrial Dispute 
No. 19j86 dated 29-7-89, L observed as follows — 

Para If of l. D. No. 19j8o 

The hltli and Sixth Awards are of my learned 
predecessor Shri R. B. Srivastava, one in 
I- D. Case No. 215(84 and the other in 1. D, 
No. 33 of 1984. In Ihe second case the case 
of deposit collector was considered, la para 
24 ol the Award it was held by my learned 
predecessor that taxing over ail picture of 
the work performed by the applicant, simply 
because he made cumin entries m the bum. 
leager would not make him the whole time 
bank employee but he would remain a.s 
agent and his .services were rightly termi¬ 
nated under the terms of the agreement. 

Again in para 30 of the same award 1 observed 
as follows .— 

Thus from the above discussions of facts, circum¬ 
stances and law, 1 lind that Home Deposit 
Collectors referred to in the reference mode 
by ihe Central Government, Ministry of 
Labour, New Delhi, are not workmen within 
the meaning of Sec. 2(s) l.D. Act. If the 
contention of Shri Dhuwan the authorised 
representative for the workmen, is accepted 
then the Agent employed by Life Insurance 
Corporal ion of India, and Agems employed 
by the Directorate of National Savings 
Certificate, to promote the Sales of NSC 
would also claim to be the employees of 
their respective employers and consequently 
lay claim to bonus under the Payment of 
Bonus Act. further it will open a Buck Door 
Entry for service in the clerical cadre even 
Though the Home Deposit Collectors might 
not be fulfilling the basic requirements as to 
age, educational qualifications etc., which 
cannot be the intention of any statute. 

Again in para 21 of my award dated 30-8-88 in 
l.D. 1 <6j87, I observed us follows 

Jf is important to note that with the inception 
of Banking Service Recruitment Board, all 
recruitment in Public Sector Banks in cle¬ 
rical cadre are to be made through Banking 
Service Recruitment Board for which Writ¬ 
ten test and interview arc held. So far as 
Home Deposit Collectors are concerned no 
such test or interview appears to have been 
prescribed. Even no age limit seems to 
have been prescribed nor any special edu¬ 
cational qualification for appointment as 
such. The basis for selection seems to be 
integrity, honesty & local influence in the 
locality in which they are to perform their 
job. Further they should be possessing only 
such qualifications as are sufficient for work¬ 
ing and making entries in the deposit cards 
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and for submissions of accounts With re¬ 
gard to collections made by them in the 
bank to which they are attached. One can¬ 
not circumvent the rules of recruitment to 
clerical cadre. Any appointment made con¬ 
trary to special rules of the recrutment to 
the clerical cadre will be invalid and die-, 
gal. The whole structure will be demolish¬ 
ed if back door entries are permitted i.e. 
to say if without compliance of the proce¬ 
dure laid down for recruitment a Home 
Deposit Collector is allowed entry to cleri¬ 
cal cadre. 

The cases of Mini Deposit Collectors! Home De¬ 
posit Collectors were considered in the above two 
noted T.D. cases and also in T.D. No. 116)87, and 
after examining ihe facts and circumstances the law 
on the point and the views of various Central Gov¬ 
ernment Industrial Tribunals cum Labour Courts, it 
was held by me that they arc not workmen within 
the meaning of sec. 2(s) of the Industrial Disputes 
Act, 1947. 

12. Shn O. P. Mathur authorised representative 
for Shn Bhatiu has relied upon the ruling Manage¬ 
ment of Indian Bank, Madras Versus The Presiding 
Officer Industrial Tribunal (Central) Madras and 
another, 1991 Lab, IC 557 of the Hon’blc Madras 
High Court. I may make it clear that this ruling has 
heen considerel by me in para 17 of my Award given 
in Industrial Dispute No. 96 of 1989, which reads 
as under:— 

Para 17 of T.D, No. 96]89 (Award dt. 6-2-91). 

No doubt there is the judgment of the Hon'ble 
High Court of Madras supporting the point 
urged by Shri Gupta but this Tribunal can¬ 
not lose sight of the fact that the Award 
given by* this Tribunal in l.D. No. U6|87 
was upheld by tbe Hon’ble High Court of 
Allahabad. In l.D. No. 116)87 the refe¬ 
rence which was made by the Central Gov¬ 
ernment. Ministry of Labour, was—- 

Whether the demand of the workman Shri C- B. 
Tcwari for regularisation of his services by 
the Central Bank of Tndia Naklias Branch 
w.e.f. October, 1982 is justified? If so to 
what relief the workman concerned is en¬ 
titled ? 

Shri Tewari’s appointment was admittedly as an 
Authorised Collection Agent. As stated by 
me above, it was held by me that he was 
not a workman within the meaning of Sec¬ 
tion 2(s) l.D. Act, and consequently was 
held as not entitled to the relief claimed. 
Shri Tcwari filed Writ Petition No. 7755 
of 1989 against the said award but the same 
was dismissed on 23-8-89 by the Hon'ble 
High Court of Allahabad. The Judgment 
was given by Hon'ble Mr. Justice Briiesh 
Kumar. Tn view of it the Tribunal cannot 
go against it. 

13. From the above it is clear that Shri Bhatia too 
cannot be held as a workman u!s 2(3) of the l.D. 
Act. In para 3 of cross examination the management 


witness has deposed that the general work of the 
banking badness including preparation of scroll, mak¬ 
ing of entries in ledger^ and preparation of vouchers 
js done by the regular banking stall but in the case 
of collecting agents under the Laghu Bachat Yoiana, 
collecting agents in respect of collection made by 
them prepares vouchers and make entries in the pass 
books of the account holders and also in ledgers of 
Chhoti Bachat Scheme. Some times even in the led¬ 
gers of Chhoti Bachat Scheme clerical staff used to 
make entries. Thus by making certain entries in the 
ledgers of Chhoti Bachat Scheme, Shri Bhatia cannot 
be equivated with the regular employees of the bank, 
and as such cannot be held as workman under see. 
2(s) of the l.D. Act. 

14. Shri O. P. Mathur, the authorised representa¬ 
tive for Shri Bhatia, has placed much reliance on 
the joint inspection. I have gone through the joint 
inspection report and am of lire opinion that it can¬ 
not be of much help to Shri Bhatia, because what¬ 
ever enterics are found to have been mentioned in 
the hand writing of Shri Bhatia they are in respect of 
Chhoti Bachat Scheme and as such Shri Bhatia can 
not take any advantage of it. In other words Shri 
Bhatiu cannot be deemed to have performed the re¬ 
gular work of the bank, by making such entries in 
the ledger of Chhoti Bachat Scheme. 

15. Tfius from the above discussions of facts and 
circumstances, 1 find that Shri Bhatiu was never ap¬ 
pointed as clerk by the hank and what there never 
existed the relationship of Master & Servant between 
the bank & Shri Bhatia. 1 further find that the man¬ 
agement bank never terminated the services of Shri 
Bhatia, but has terminated the Agency. Therefore, 
the action of the management cannot be said to be 
unjustified and illegal, 

Hence, it is held that Shri Bhatia is entitled to no 
relief. 

Reference is answered accordingly. 

ARJAN DEV, Presiding Officer 
[No. L-12012|120|86-D1V(A)] 
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S.O. 3128.—In pursuance of Sect ; on 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cent¬ 
ral Government hereby publishes the uwa r d of the 
Central Government Industrial Tribunal, Kanpur as 
shown in the Annexure in the Industrial dispute bet- 
ween the einpfoycTo in re kit ion lo l he Mgt. of AIKi- 
hahad Bant and their workmen, which was received 
by ffie Central Government on die 26-11-91. 
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ANNEXURE 

JBEFORF SHRI ARJAN DEV PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-EABOUR COURT, PAN DU 
NAGAR, KANPUR 

Industrial Dispute Ne 136 of 1987 
In the mailer of dispute 
BETWEEN 

The Deputy Sucre ary U P Bank Allahabad 
Congress, 261I-A, Pnikapur, Kanpur. 

AND 

The Assistant General Manager Allahabad Bank 
Zonal Olhcc, 113158 Swarup Nagar, Kan¬ 
pur. 

APPEARANCE . 

S hr i M. K. Verm a, l.LR, for the Management. 

Shri B. P. Saxena Auth., Representative for Union. 

AWARD 

1. The Cen'rai Government, Ministry ot Labour, 
vide its nfOlieution no. 1.-12R12 i 2S7]86-D.J1A dated 
7th September, 1987, has referred the following dis¬ 
pute for adjudication to this Tribunal :— 

Whether the action of the management of Allaha¬ 
bad Bank, Kanpur in not making permanent 
Shri Vinay Khanna clerk w.c.f. 3-8-66 the 
date of his first appointment is justified ? 
If not, to what relief’ the workman concern¬ 
ed is entitled? 

2. The industrial dispute on behalf ef workman Shri 
Vinay Khanna has been raised by U P Bank Alla¬ 
habad Congress (hereinafter referred to as the Union). 
The case of the Union is that the workman was ap¬ 
pointed on 3-8-1966 and designated as clerk by the 
bank. During the period between 3-8-1966 and 
2-8-67 he worked for over 298 days. According to 
the Union the workman performed the clerical duties 
of u permanent nature and as such he was not a 
temporary employee, in any case he was entitled to 
be confirmed under para 20.10 of the first bipartite 
settlement. On his repeated requests the bank ab¬ 
sorbed him in permanent employment w.e.f. 21-4-69 
instead of 3-8-66. His breaks in service after 21-4-69 
were treated ns leave without pay. The Union alle¬ 
ges that the termination of service of the workman 
after 2-8-1967 when he had completed 240 days of 
service during the period of 12 months, was void 
abinitio and as such he was legally entitled to be 
treated as in continuous service w.e.f. 3-8-66. Thus 
the termination of his service was in violation of the 
mandatory provisions of section 25F of the ED. Act. 
It is furthe*- alleged by the t hi ion tha* the workman 
was not in a nos Ton to bargain with the management 
who reject'd his requlurisarton in service from a la*er 
date ns be would have o'bernTe lost his' iob. Tire 
uc'ion of the management is not considering the 
period of his temporary service w.e.f. 3-8-66 as a 
pa-' of m'obuionnrv period is unjustified and illegal. 
Th c Union 1ms therefore, prayed that the action of 


tire management m this regard be declared as unjus¬ 
tified and illegal and he management be directed to 
treat the workman as permanent clerk w.e.f. 3-8-66, 
with all eonsequen iul benefits such as increments, 
leave seniority etc. 

3. The case is contested by the management. The 
management plead that the reierence order is bad 
,n law on the ground of principle of Res judicata. The 
issue referred to by the Central Government had al¬ 
ready Ueen taken and decklcq by the ALC(C) 
Nagpur wherein thei management had agreed to allow 
only increment from 18th Sep'ember each year to 
the workman. The said case was decided in 1975. 
J 1 he management deny any violation of any provisi¬ 
ons of the first bipartite settlement and secion 25F 
FD. Act. According to the management these pro¬ 
visions have no relevance for the purposes of decid¬ 
ing the issue. Then there U a simple denial of other 
facts by the management. The management have 
not taken thc tumble of controverting the facts as 
to working of the workman, lact with regard to his 
having been confirmed from 21-4-1969 etc. Al¬ 
though the written statemcn lias been signed by the 
then Regional Manager of the Bank, h e had taken no 
trouble to nice', tire case of the Union specifically on 
the above points. Thc said officer cannot be said to 
have ac'ed with sense of responsibility considering his 
high position. 

4. In the same way the Union has acted without 
any sense of responsibility while dealing with the 
facts pleaded by the management in para (1) of 
their written statement. All that has been alleged 
is that the contents of para (1) of the written state¬ 
ment have no application in law, Tin's was not 
sufficient. The Union should have stated clearly 
whether or not any issue of the kind referred to in 
thc said para of the written statement was heard 
and decided by ALC(C) Nagppr, in 1975. 

5. In support of its case, the Union has examined 
the workman and has relied upon documentary evi¬ 
dence, (The management have also filed a number 
of document in this case. The cross examination 
of the workman was concluded on 27-2-90. There¬ 
after, the management sought several opportunities 
for filing the affidavit evidence and filed the affidavit 
of Shri Anil Kumar an officer posted in the esta¬ 
blishment department op thc Regional Manager's 
Officer Kanpur on 15-1-91 i.e. after 11 months. 
Despite Ihe fact that the management took such a 
Jong time for filing the affidavit of the said officer 
the management failed to examine the said officer 
despite the fact that after the filing of his affidavit 
8-3-91. 29-4-91 and 21-6-91 were fixed as dates 
for his cross examination. On 21-6-91, the evidence 
of the management was closed and 2-8-91 was 
for arguments. On 2-8-9), the Presiding Officer 
being on leave, the case was adjourned to 6-9-91 
for hearing arguments. The order sheet shows that 
both on 2-8-91 and 6-9-91. none appealed for the 
management. I have detailed these facts only with 
a view to emphasize as to how the case has been 
dealt with casually from the side of the management. 
It is a different nupter that on a careful scrutiny of 
the ev‘{fence I find that the Union has no case at 
all. 
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6. After going through the evidence of the work¬ 
man. I find that temporary working of the workman 
during the period 3-8-66 to 2-8-67 for over 290 
days has no relevancy in this case for deciding the 

1 e-fercnce. 

7. Ext. M. 1 is the photostat copy of the letter 
of workman’s permanent appointment as clerk dated 

27- 10-69. The document has been admitted by 
the workman in his cross examination. From this 
letter of his appointment it appears that his appoint¬ 
ment was on a probationary period of six months and 
that on the expiry of the said probationary period the 
question of Ms confirmation to the permanent esta¬ 
blishment of the hank was to be considered. 

8. In para 4 of his statement in cross examination 
the workman has admitted that there had been a 
settlement between the Union and the Management 
of the Bank in 1978. with regard to predating'. In 
1980. on the basis of the said settlement Ms ap¬ 
pointment as clerk was predated w.c.f, 21-4-69. 

9. In para 3 of bis statement in cross examina¬ 
tion, the workman has admitted that accordine to 
the raid settlement predating would be allowed if 
the break in service would he of less than 15 days 
and that it would not be allowed if it was of i5 
days or more. With his affidavit the workman has 
filed a sffi'ement annexure A showing the number of 
days he had worked between 27-4-66 and 30-8-69. 
From this statement it is evident that he had 
worked at City Office Kanpur from 25-3-1969 to 

28- 3-69 for 4 davs and at Katra Allahabad from 
21-4-69 to 30-4-69 for 10 days. Thus between 
28-3-69 and 21-4-69 there was a gap of 23 days. 
After 30-4-69 the gaps in service have been of 
periods less than 15 days. So according to his own 
statement as furnished by him with his affidavit it 
stands proved that under the settlement he could 
have been allowed predating w.e.f. 21-4-69 and 
not from any back date, 

10. W'th his affidavit the management witness has 
filed the copy of staff circular no. 18123| 1091 dated 
8-5-78 annexure 2. (t is on the subject of predating 
of appMntment op permanent award staff, Para (1) 
which is relevant read.- as, under— 

Tire permanent members of the Award Staff, 
who worked for a continuous period aga¬ 
inst temporarv vacancies with intermittent 
breaks, will be considered for having their 
appointments predated ignoring the breaks 
in Service not exceeding 15 days at a 
time. The appointment may be predated 
to such late wherefrom there wa-, no break 
in cervier not exceeding 15 davs at a t>mc 
till the concerned employee had been ab¬ 
sorbed in permanent vacancies. 

(The document has admitted by the authorised 
representative fo r the Union. 

M, Thus from the above discussions of ev’-ienr-c 
and circumstances t hold that the action of Or- 
management of Allahabad Bank in not mat-ina 
workman permanent w.e.f. 3-8-66 is neither unjusti¬ 


fied nor illegal. On pi eclating his services were 
rightly regularised w.e.f. 21-4-69. 

12. The reference is answered accordingly. 

ARJAN DEV, Presiding Officer 
[No. L-12012I287|86-D.;11(A)] 

TT. fff. 8129.—ffUnfffF srfffpTTT. 

11)47 ( 1947 Tf 14) TT ‘Tin 17 T ff, 

Trtjf'T eftf: ffb % Fiptm % 

fM-rtsm stM iff t4tt t t % ttt, soft T fafVr 

ifraife if sfjfsta iprapTf m<STf>TT 

spiff Y T5TTT TT STTlfriF £, TT TnfPT *UTT * 

TT 26-11-91 Tf fififf ffff ffT I 

S.O. 3129.— In pursuance iff Section 17 ot the In¬ 
dustrial D.sprites Act, 1947 (14 of 19471, the Central 
Government hereby publishes Ihc award of 
the Cen ral Government Industrial Tribunal. 
Kanpur as shown in the Annexure in the Industrial 
dispute between (he employers in rekriion io the mgt. 
of Bank of India and their workmen, which was re¬ 
ceived by the Central Government on the 26-11-91. 

ANNEXURE 

BEFORE SHRI ARJAN DEV PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUS FRf V- 
TRIBUNAL. PANDU NAGAR, KANPUR 

Industrial Dispute No. 154 of 1987 
In the matter of dispute between: 

Sbri Kamlesh Kumar, 

C|o Shri V. N. Sckhari, 

26 1 104 Birhuna Road, 

Kanpur. 

AND 

The Regional Manager, 

Bank of India, 

Regional Office, 

Kanpur Region. 

Virendra Smriti Complex, 

BP No. 500 Civil Lines. 

Kanpur-288001. 

AWARD 

1, The Central Government, Ministry of Labour, 
vide its notification No. L-l2012 243 87-D. (|(AU 
dated 16-10-87 has referred the following dispute for 
adjudication to this tribunal:— 

Whether the action of the management of Bank 
of India in terminating the services of Shri 
Kamlesh Kumar w.c.f. 1-1-1982 is justified 9 
If not to what relief the concerned work¬ 
man entitled ? 

2. The workman’s case in brief is that with a view 
to deprive the workmen from the benefits of modi¬ 
fied Sastry Award, Bipartite Settlement, the bank 
started the practice of appointing temporary hands for 
do ng the work of regular nature. Such temporary 
employees were recruited and fresh workers appoint¬ 
ed to avoid their continuation'absorption in the bank’s 
7 ' r vice. Thus the bank adopted an unfair labour prac- 
I'cc in this re card. The workman alleges that his name 
was sponsored h v the Employment Exchange and he 
was duly selected out of many candidates and his 
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name was placed at serial no. 3 of tiro selection list of 
approved panel of the sub-staff for regular service. 
However pending appointment on permanent basis, 
the selected persons including him were given tempo¬ 
rary employment. According to him lie had worked 
for 263 days at t'nnao Bianch of the Bank. Imme¬ 
diately after stating this lie has alleged that lie was 
employed for over 228 days between 24-5-79 and 
30-12-81. He was retrenched without anv ryhmc or 
reason w.e.f. 1-1-1982 when persons whose names 
appeared at serial Nos. I, 2, 4, and 5 in the approved 
panel were taken in regular service. 

3. Thus ho was discriminated despite (he fact that 
in the approved panel this name appeared at serial 
no. 3. According to him he was not the junior most 
at the time of his retrenchment- The bank even ap¬ 
pointed fresh hands after termination of his services 
without giving him any opportunity of re-employment. 
Thus the hank violated the provisions of sections 25F 
25G and 25H. of the ED. Act, and provisions of mo¬ 
dified Sastry Award such n s paras 493, 495, 507, 
516, 519, 522 and 524 read with paras 20.7 and 20,8 
of the first Bipartite Settlement. Besides the hank con¬ 
travened the provision of articles 14. 16 and 21 ot the 
Constitution of India. He has. therefore, prayed that 
the action of the management in terminating his ser¬ 
vices be declared as unjuslifed and illegal. He has 
claimed the relief of reinstatement as a regular peon 
w.e.f. 1-1-1982 with full hack wages and all conse¬ 
quential benefits. 

4. The case is contested by the management of the 
bank. The management pleaded that the management 
never adopted, any unfair labour practice referred to 
by the workman in his claim statement, The manage¬ 
ment further denv that the workman was sponsored 
by the employment exchange and that he was duly 
selected out of many candidates and his name was 
placed at serial no. 3 of the selection list. 

5. The fact is that the workman was intermittantly 
appointed as u temporary hand in sub-staff category 
to meet the exigencies arising out of absence of per¬ 
manent sub-stafi on leave or otherwise. In 1979 he 
worked for 45 davs. in 1980 he worked for 80 days, 
in 1981 he worked for 103 days, in 1982 and 1983 
he did not work at all and in 1984 he had worked for 
37 days. In para 4 of the written statement the man¬ 
agement have given month wise working davs of the 
workman in these years. The management deny that 
their action in terminating the services or the work¬ 
man is in anv wav illegal or unjustified. According to 
the management in persuance of the instructions issued 
hv the Government of Tndia, the hank has to engage 
temnora'-y hands to work as Badli Sepoys through the 
employment exchange for temporary requirement. The 
candidates s^omvi^ed by) the employment exchange 
are interviewed bv a committee comprising of senior 
officers of the hank. After the termination of his ser¬ 
vices. in order to consider the workman for empanel- 
ment of .sepov.s. the hank asked the workman to ap¬ 
pear in the written test. Accordingly the workman ap¬ 
peared m the wbten test on 26-2-84 for selection in 
the panel of badli senoys hut he could not modify in 
the written test. Hence he has no case at all. 

5 In his rejoinder 'he additional fact alleged by the 
workman is that SkShri Devi Dcen and D. 8. fandev 


■ who were junior to him in tile panel were regularised 
while he was kept as a temporary hand. He admitted 
that he as allowed to work in the months of April and 
May 1984, much after the holding of written test in 
February 1984. He has also alleged that SShri Rakesh 
Kumar, Jagat Pal and Vijay Kumar who were em¬ 
ployed after him, were a'lowed to work while his ser¬ 
vices were fenninated. 

6. In support of his case, the workman has filed 
his affidavit and some documents. On the other hand, 
the management have examined, in support of their 
ease Shri B. N. Srivastava an officer of the Bank, The 
management have filed some of the documents sum¬ 
moned by the workman, 

7. Let us first see for how many days the workman 
had worked after his appointment till 31-12-81. Tn 
para 8 of his claim statement, in this regard, he gives 
two types of statement which are contradictory to each 
other. At first lie says that he had worked for 263 
days and in the next breath he has stated that he had 
worked for over 228 days from 24-5-79 to 30-12-81. 

8. With his list of document dated 17-2-88, the 
workman has filed the photostat copv of bank’s certi¬ 
ficate dated 23-10-84 and letter dated 2-8-83. He has- 
proved both these documents bv his affidavit. Even 
the genuineness of these two documents has not been 
challenged by ihc management as will he evident from 
the facts pleaded by the management in para 61) of 
their application dated 28-9-88. 

9. From the certificate dated 23-10-84 it comes out 
that he had worked for 45 days in 1979, for SO days 
in 1980 for 103 days in 1981 and for 23 days in 1984. 

10. It means that from 1979 to 1984 he had 
worked for 251 days and from 1979 to 198! he had 
worked for only 228 days. Tie letter dated 2-8-83 
gives month-wise working of the workman during the 
years 1979, 1980 and 1981. This corroborate the 
plea of working davs of the workman as giv'en in the 
certificate dated 23-10-84. 

11. The above two documents thus corroborate the 
month-wise working of the workman during the years 
1979 to 1984 as given in para 4 of the written state¬ 
ment. The above dncumcn'arv evidence thus prove 
beyond doubt that the workman did not work conti¬ 
nuously. He simply worked intermittantly. It can be 
further inferred that it could not have been a case of 
regular appointment of workman. Even m pa r a 8 of 
his claim statement the workman himself has stated 
that he was given temporary employment. He having 
not put in continuous service of one year in any of 
these years within the meaning of section 25R l.D- 
Ac!, the provisions of Sec. 25G read with Rule 77 and 
provisions of section 25H read with rule 78 would not 
apply to his case, His case was one of random appoint¬ 
ment ogamst leave vacancies of permanen + staff. 

12. Although this is sufficient to dispose of the pre¬ 
sent reference Tl) T would like to consider the case 
set on by the workman that his appointment on 
T-5-79 was in ocrsunnce of ffis name appearing at 
serial no. 3 in the approved panel of snh-sfaff for re- 
"uHr service. In para 7 of the claim statement it has 
h“en alleged bv the workman that his name was spon¬ 
sored by the employment exchange and he was duly 
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selected out of many candidates and his name was 
placed at serial no, 3 in the approved panel of the 
sub staff for regular service, Now let us see what he 
has deposed in his cross examination. 

13. In para 2 of his statement in cross examination 
he has deposed that he came to know that a post of 
peon was vacant at Unnao Branch of the Bank, Upon 
that he put in an application for his appointment as a 
peon. He admits that the said post was not advertised 
by the bank. He further admits that at the time of 
making application his name was not registered in the 
Employment Exchange Unnao or any other employ¬ 
ment exchange. His name came to be registered for 
the first time in 1980, and it was only in 1981, for 
the first time the Employment Exchange Unnao for¬ 
warded his name to the bank. 

14. In para 3 of his statement in cross examination 
he has deposed that he was interviewed on 23-11-82. 
He was selected and that amongst the selected candi¬ 
dates his name appeared at serial no. 3. He has denied 
the suggestion that he was not selected. 

15. (Thus the facts deposed to him go to show that 
the facts slated by him in para 7 of the claim state¬ 
ment are not correct. They donot refer to the time 
when he was engaged in the bank in 1979. Even his 
case that in the interview held on 23-11-82. he was 
selected does not appear to be true. In his further 
cross examination he has deposed that it is correct that 
such candidates as were not selected in the interview 
held on 23-11-82 were given an opportunity to appear 
in the wrifen test in 1984 and in the said written test 
of 1984 he also appeared. Had he been selected he 
would not have appealed in the written test, held in 
1984. 

17. With their anplication dated 28-9-81, the man¬ 
agement filed the copv of panel of Badli Sepoys. Tt 
was in the form of objection against the workman’s 
application dt. 12-7-88 for summoning of documents. 
This copy of panel of Badli Sepoys was also filed by 
the management witness wi*h bis affidavit. It is 
annexure 1 to his affidavit. Tn the panel of Badli 
Sepoys the name of the workman no where appears. 

18 Thus we find that the workman has no case at 
all. Hence, it is held that the action of the manage¬ 
ment in terminating the services of the workman 
w c.f. 1-1-84 is neither illegal nor Unjustified. Conse¬ 
quently the workman is held entitled to no relief. 

19, Reference is answered accordingly. 

ARJAN DEV, Presiding Officer 
[No. 120J21243|87DTTIAY| 
TT. TT. 3130.—afreftfiTT fTTTT 

1947 ( 1947 TT 14) 4ft TTH 17 % xpprrni 

ATTH! TTTT ftTTT % $ TTdTT % TTJ 
ffiifUrrr affir Tftrrrt % ftt% stttt ft fftftrr 
3faftfipp frrPT ft fttrftr rerpr afafifrr TfftrrT, 

TTfiTT Tt TTTTwT TFft Tt ftTsftT rpTK 

Tt 26-11-91 Tt fiTT fflT TT I 

S.O. 3130.—Tn pursuance of Section 17 of ihc In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal, Kanpur as 
3193 01/91—8 


shown in the Annexure in the Industrial dispute bet¬ 
ween the employers in relation to the Mgt. of Punjab 
National Bank and their workmen, which was receiv¬ 
ed by the Central Government on the 26-11-91. 

BEFORE SHRT ARJAN DEV PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT PANDU 
NAGAR KANPUR. 

Industrial Dispute No. ID. No. 51 of 1988 

In the matter of dispute between : 

Shri O. P. Sharrna C|o Shri R. K. Pandey, 

57(99 Lai Kuan Lucknow. 

Shri Ramendra Kumar Mishra 
C|o Shri V. N. Sekhari 
26)104 Birhana Road, 

Kanpur. 

AND 

The Zonal Manager 
Punjab National Bank 
Ashok Marg 
Lucknow. 

AWARD : 

1. The Central Government, Ministry of Labour, 
vide its notification No, L-120I2|408|87-D. 11(A) dt. 
25-4-88 has referred the following dispute for adju¬ 
dication to this Tribunal :— 

Whether the action of the management of Hin- 
dus’an Commercial Bank Ltd. now amalga¬ 
mated with Punjab National Bank in termi¬ 
nating the services of S|Shri Om Prakash 
and Ramendra Kumar Mishra w.e.f, 15th 
March 1985 and 6th June 1985 respective¬ 
ly is justified? Tf not, to what relief are the 
workman entitled ? 

On 12-8-91 despite issue of notice none appeared 
from the side of the workman. Tre case was fixed 
For filing of affidavit evidence on behalf of the work¬ 
men. Shri K. N. Soni appeared in respect of Shri 
R. K. M'shra workman but did not file his authority. 
He however moved an anplication for adjournment. 
However the case was adjourned to 30-9-91 with the 
direction that a fresh notice be issued to the work¬ 
men. Notices were issued from the office of this Tri¬ 
bunal on 19-8-91 but despite that none turned up 
on 30-9-91. Tt thus appears that the workmen are 
not interested in prosecuting their case. 

2. Therefore, a no claim award is given in the 
case, in view of facts and circumstances stated above. 

3. Reference is answered accordingly. 

ARJAN DEV, Presiding Officer 
[No. L-12012|408|87'-DII(A)] 

TT. TT. 3131.—tWPh. fTTPT TfuPlUffi 

1947 ( 1947 TT 14) 4ft STRT 17 % WT ft, 
ijFsftrr ’HTTT ffiTTT ^T % TT3 

3flT TftTfft % fttT, ft fvtft’iJ 

riftfttfftr (ft 9 f < ft u XT f i fttrtfftT TftTTTW, 

THTt; % ftTTJ Tt smfftff TTTf t, ft) 

Tf 26-11-91 Tt Sim gTT TT I 
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S.O. 3131.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal. Kanpur 
as shown in the Anncxurc in the Induetrial dispute 
bttween the employers in relation to the Mgt. of 
Punjab National Bank and their workmen, which 
was received by the Central Government on the 
26-11-91. 

BEFORE SHR1 ARJAN DEV PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT PANDU 
NAGAR KANPUR, 

Industrial Dispute No. 52 of 1989 
In the matter of dispute between : 

The President 
FNB Employees Union 
134 Sadar Barar 
T.ucknow. 

AND 

The Zonal Manager 
Punjab National Bank 
Ash.ok Marp Lucknow. 

AWARD 

1. The Central Government, Ministry of labour, 
vide its notification No. I.-1?0!2l354lR8-D.2(A) dt. 
16-2-89. has referred the following dispute for ad- 
Ivdicution to this Tribunal 

“Whether the action of the management of 
Punjab National Bank in retiring Shri Ram 
Asrav Bill Collector w.e.f. 30-6-87 and 
not taking into account his date of birth 
as 1-12-1929 is justified? If not, to what 
relVf is the workman entitled? 

2. The Industrial Dispute on behalf of the work¬ 
man Shri Ram Asray has been raised bv Puniab 
National Bank Employees Union (hereinafter refer¬ 
red to as Union). 

3. The case set up bv the Union in brief is that 

the v'orkmnn was appointed ns neon in the erst- 
wh ; le Hindustan Commercial Bank (hereinafter 
referred to ns HUB for the sake of brevitv) on 

4-9-49. The said bank merged with Punjab Na¬ 
tional Bank vide Government Notification dated 

18-12-86. At the time of joining of service by the 

workman, the management of the HCB did not 
mention snecific date of birth of workman in the 
column relating to date of birth in his service record. 
On 27-2-58, the management of HCB vide letter 
conv arm-xure 4 called anon the workman to nro- 
due» tv-oof of Ids date of birth to the satisfaction of 
the bank T n reply the workman with his letter 
dated 07-8-SR conv annexure, sent to the manage¬ 
ment nf the hank his hornscone, conv annexure 5 
-and documents of LIC of India admitting his date 
or birth as 1-12-29. cony annexure 6 and 7. 

3. The Union alleges that on the basis of the 
documents- nroduced bv the workman the manage¬ 
ment nf HCB rectified the date of birtb of workman 
■md noted down the correct date of birth as 
1-12-1929 at the top of his service record, conv an¬ 


ncxurc I. His said date of birth was also recorded 
in the have register, copy annexure 9, According to 
the Union had the management of HCB taken his 
date of birth on the basis of age mentioned in the 
beginning in bis service record, the management 
would have retired him in 1985 on his attaining the 
age of superannuation i.e. 60 years. However, 
after amalgmation, the management of the Punjab 
National Bank (hereinafter referred to as PNB) re¬ 
tired him from service pramaturely on 30-6-87 ins¬ 
tead of 1-12-1989. The Union has, therefore, 
nraved that the workman be treated as having conti¬ 
nued in service till 1-12-1989, and be awarded all 
financial benefits, such as; wages, increments bonus, 
Providend Fund and Gratuity of the period 1-7-87 
to 1-12-89. 

4. The case is contested by the management of 
PNB. Tire management, admit that erstwhile HCB 
was aniNgamated with the PNB vide Government of 
India Notification dated 18-12-1986. Consequently 
upon merger, the employees on the role of the 
erstwhile HCB became the employees of the PNB. 
Such cmnlovees were issued letters of appointment 
and clause (4) of the letter of appointment issued 
to the workman clearly stirxulated that he would be 
governed bv the terms and conditions as applicable 
to the workman of the PNB. The PNB also laid 
down rules regarding admission of date birth of 
cmnlovees in the bank vide Staff Department Cir¬ 
cular No. 86 of 25-5-54, cony annexue, 1. Even 
the Indian Banks Association vide its, circular No. 
PDf76f2l182 dt. 17-6-83 sent to all the, members 
of the Association laid down guide lines regarding 
admission of date, of birth of cmnlovees including 
award staff and officers. Annexure 2 is the copy 
or the raid circular of Indian Banks’ Association, 
Tn terms of these two circulars the horoscone of 
the employee in support nf his age cannot be tre¬ 
ated as authenticated and acceptable. Further the 
age o "cp adm’ttcd at the time of appointment bv 
tfip wort-man cannot be altered at a Uter stage bv 
the employee as per hank’s rule So far as the work¬ 
man is concerned he iniued the service of erstwhile 
HCB nr a Godown Guard on 4-9-49 at hank’s 
branch Hrwnmt Gaul Lucknow. At the time of ioin- 
iprr the bank’s service tbc emblovecs Were rpflnimd 
to execute a memos of particulars in HCB, As oer 
dpeDration of the workman in fhp memo of parti- 
cuUrs in column of date nf birth the following 
Words—“AGF ABOUT ?4 YEARS”, meaning 

thereby that his near or birth was 1925 are written, 
wim cow of memo of particulars is annexure 3. 
Further for the snt- P of arguments though without 
admittipu ni the time nf anrhying for the member- 
-h‘n or Fmnloveee p F, Scheme, in the erstwhile 
T -TrtTt in Anri] 1951. the workman declared his age 
■v' about p.l voarv meaning tbcrebv that he was 
born in the near 1907 The conv of the said anrili- 
o-ifion is annexure 4 Tf annears that subservient 
demand by the hank from the workman regarding 
b’s age rr : ven in the yur 1QS8 has been canPafired 
hv the workman with a view to manipulate bis no 1 ' 
+ o the best of Ids ndvnntaoe Hororcnrie and T T U 
mertifie-ta nm not acceptable documents to the htmk. 
f'u TTuion hgs uiyen undue emnbnsis on vm autho¬ 
red recnofs. 'The management reiterates that the 

action of the hank in retirin'* the workman on 
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50-6-87 is in accordance with the provisions of Iavv 
as well as in conformity with the provisions of Bip¬ 
artite Settlement. The fact that in the leave register 
the workman’s date of birth nas been mentioned as 
1-12-29 has no relevance as the same has also not 
been authenticated by the bank. A mere mention of 
such a date on such a document does not make it 
as an acceptable document. The management did 
nut commit any illegality in retiring the workman on 
30-6-87. Thus the Union has no case for the work¬ 
man. 

5. in its rejoinder it is alleged fay the Union that 
so far as the workman is concerned circular no. 
86 dated 25-5-54 oj; the PNB has no relevance. In 
the rejoinder a few additional pleas have also been 
raised by the Union. The Union alleges that, 
erstwhile HCB introduced a linked group Insurance 
Scheme in the year 1986. The workman wa s also 
a member of the said scheme. The premium with 
respect to it used to be deducted from the salary of 
the workman every month. The workman filled up 
the requisite form in connection with the said 
scheme and it was duly certified by the management 
of the bank. Annexure 2 is the copy of the form. Fur¬ 
ther it is alleged by the Union that the management of 
PNB prepared a history sheet for the workman in 
February 1987 in which his date of birth was men¬ 
tioned as 1-12-29. 

6. In support of their respective cases both the 
sides have relied upon oral as well as documentary 
evidence. Whereas the Union has examined the 
workman, the management have examined Shri 
Mohd. Mobin Manager PNB Mayfair branch 
Lucknow. 

7. In this case there is no dispute about the fact 
that the workman joined the service of HCB on 
4-9-49. Ext. M. 2(An. 3 to the W. S.) is the photo¬ 
stat copy of memo of particulars to be submited to 
head office in respect of employees at the time of 
their appointment in the bank’s service of HCB HO 
Kanpur. It is in respect of the workman. Against 
the column of date of birth the following words 
appear— 

Age about 24 years. 

It means that at the time of joining the service 
the workman was deemed as bora in 1925. Ext. M. 
3(An. 4 to the W.) is the photocopy of application 
given by the workman for Employees P.F. It is dt. 
25-5-51. In it against the column of date of birth 
the following words appear:— 

Age about 24 years 

It means that the workman was born in 1927. 
Annexure RW- 1 to the affidavit of the workman is 
the photostat copy of letter dt. 27-2-85 from the 
Agent HCB (place nowhere appears in the photo¬ 
stat copy) to the workman for furnishing proof in 
respect of his date of birth. In para 5 of his affi¬ 
davit the workman has deposed that in reply to 
querry made by the management of erstwhile hank 
in proof of his date of birth, he submitted his horos¬ 
cope and documents of Life Insurance Corporation 
of India admitting his age in respect of the policy 
taken by him as i-12-1929- Annexure EW.2 to his 


affiuaVit is the photostat copy of the horoscope and 
annexure E vY. 5 & EW r .4 to his affidavit are the docu¬ 
ments regarding admission of his age by the LIU of 
rndia. Document no. FW.4 is the photocopy ol 
ieiter dt. 2-7-1958 from the Divisional Manager in 
respect of Ins LiC Policy. The Divisional Manager 
informed the workman about the receipt oi his hoi os- 
cope in proof of hU age in respect of his Life Insu¬ 
rance policy. lie further informed him that he was 
sending to him usual age ad mi.* ion certificate which 
is nothing other Uiau document EW.3. In the letter 
copy EW.4 the Divisional Manager verified work¬ 
mans date of birth as 1-12-1929. 

8. The case of the Union is that on the furnishing 
of the a nave documents, the workman’s date of birth 
was rectified by the management of HCB and noted 
down hi the service record, copy annexure 1 Lo the 
claim statement, at the top. 1 may state facie that 
mere is no dispute about the fact between the parties 
that had the date of birth of the workman been 
f-12-1929, he would have retired from the bank’s 
service on 30-11-1989. 

9. Now let us examine document no, amuxure 1, 
lo file claim statement. Lt purports to be the photo¬ 
copy of the service record of the workman as pre¬ 
par'd by the HCB On examination of this docu¬ 
ment I find that a note in red ink has been made 
at the top of the photo copv to the effect that the 
correct date of birth as 1-12-1929 was rectified at 
the spot of the record as visible clearly in the original 
record. This noting in the red ink does not appear 
to be worthy of credence entries in the statement 
annexure I to the claim statement appear upto J9o6. 
Had his date of birth us furnished in reply been 
accepted by the management of H.C.B., entry regard¬ 
ing his date of birth as 1-12-1929 would have 
appeared in the service record and also in the photo¬ 
copy and there would have been no need for the 
union to have mads an entry to the above effect in 
red ink at the top of document annexure I. 1 may 
state here that n para HI of his affidavit the manage¬ 
ment witness ha;, deposed that the service record of 
the workman is not available with the management 
of PNB. 

10. In para 6 of bis statement in cross examina¬ 
tion the workman has deposed that he did not obtain 
the copy of his service record annexure 1 to the claim 
statement from (he bank. According to him the 
same had been obtained bv the Union and it were 
the Union which had filed it in the case. He is un¬ 
able to tell as to bow it was obtained by (he Union, 
To explain these fact: no office bearer has come 
forward to say how and when it was obtained. 
Another important faA to be noted is that in para 5 
of bis statement in cross examination the workman 
has deposed that the management of HCB never 
informed him in writing that the date of his birth as 
furnished has been accepted. According to him he 
simply learnt about it from the officials of the bank. 
The Union has not examined any such official to 
corroborate its cTse on the point. 

11. Annexure 9 to the claim statement is the 
photostat copy of the register of leave in respect of 
the v t-.-kman. In the beading portion at two places 
the following hand written words appear— 

Date of biith 1-12 1929, 
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The document has been admitted by the autho¬ 
rised representative lor the liianagenieut and it has 
been marked E.d. W-3. However Shri Cbaterjec, 
the authorised representative tor the bauk on bchalt 
of the management has submitted that no teliunce 
can be placed on the date of birth given in this 
register Firstly, there is no column of date of birth 
any where in the register. 

12. The first date of birrh as 1-12-1929 is found 
written below the word Chhuti Ka Register and the 
second entry itt this, regard appear against Father’s 
name. He also submits that there is no practice of 
writing date of birth in the leave register It appear 
to me that the same office bearer of the Union has 
surruptitiously made such an entry in it in order to 
strengthen the case of the workman. Besides this 
register of leave, from the format, appears to have 
been maintained under U.P. Shops & Commercial 
Establishments Act, 1963. There is a column for 
noting down die date of employment. Had there 
been any requirement with regard to noting lown 
the date of birth there must have appeared the column 
relatink to it. I have heard die authorised repre¬ 
sentative for the Union also. According: to him 
when date of birth is found noted in the above docu¬ 
ments it should be taken notice of and reliel upon 
for the purposes of determining the date of birth of 
the workman. 

13. After hearing the two sides 1 find a lot of 
force in the submission made bv Shri Chalet ice and 
find absolutely no force in the submissions made by 
Shri Dhawuu, There was no sense of noting down 
the date of birth in this register at two places when 
there was no such requirement. It appears that 
some how or 'he other the Union was able to lay 
itk hands upon this document and in order to 
strengthen the care of the workman made Spot made 
entries regarding date of birth at two places 

14. Annexure EW.5 to the affidavit of the work¬ 
man is the photostat copy of the nomination form 
of the workman regarding his ETC deposit Linked 
Group Insurance Scheme. In it the following baud 
written words appear above the certificate given by 
the Branch Manager. 

Date of birth 1st December 1929 

Shri Dhue/an has argued that premium towards 
GlC was beisg deducted from the salary of the work¬ 
man, So the management very well knew that the 
workman's date o: birth was 1-12-1929 The argu¬ 
ment does not appear to me convincing. There is 
no column for giving date of birth in the printed 
form. Cohmv.s are with regard to place, witness, 
designation with the address. Moreover, the certi¬ 
ficate given by the branch manager b simply to the 
effect that declaration dated 16-4-1986 recording 
nomisation of his w : fe by the workman was sir ml 
by the workman before him. There is no certificate 
to the effect that the date of birth or any other parti¬ 
cular given in the application for nombatinn are 
correct. 

15. Now i come to the cucum stances of the ca^e 
on the point at issue Ext. M 1 (Annexurc ? to die 
written statement is the photo copy of Private Sr 
Confidential Le'ter No PD 76'Z’llfi? dated 
17-6-1983 from the Assistant Personnel Ads For of 
Indian Bank’s Association to all members of the 


association regarding guide hues to be. observed for 
me purposes of daic of buUi oJ tne employee- The 
relevant portion of the letter reaus as iollows— 

Thu basks may m luture require the employee 
to nnnisii tne billowing documents as proot 
of Ins age at the rune ul joining service- - 

(aj Ills inatriculutior or school leaving certi- 
ucate granted by the Board c.l Scunuary 
Education or similar educational audio- 
my, or 

(,b) A certified copy of his date of birth as 
leeoiued iu the registers ot a immiapiiity 
legal authority or Pamhuyat or Register 
ot births, 

(cj Jn the absence ot either of the aforesaid 
•wo categories of cellmates the bask 
may require the workman to supply a 
eeruhcaie from a Government Medical 
Officer not below the tank ol an Assis¬ 
tant Surgeon or by the Busk's authorised 
Mcii-al officer indicating the probable 
age ot the workman provided the cost 
ot obtaining such certificate is borne by 
the bask. 

hue.—Where exact date ot birth is not avail¬ 
able and the year ot birth is only osiubiished 
then tne 1st July of the said year shall be 
taken as the date of birth. 

There is no doubt that it is for future application 
but the guide lutes giveu in my view were even rele¬ 
vant at the bnie ot entry into the service ot HCB 
ot the workman. Yve have seen that at the time of 
entry his age was given is the service record as 24 
years meaning thereby that fie was born in 1925. 
in the copy of service record Ann. 1 to ihe claim 
statement workmans Educational Qualification written 
as upto; Hindi. Class VI. 1 may state here that 
entry regarding educational qualification of the work¬ 
men has no where been challenged by the Union in 
it pleadings or by the workman in his affidavit. 
However, for the first time in his cross examination 
the workman has come out with the case that he 
had not takn eduealion in any school. He has also 
said that he bad not appeared in ary examination 
of any class even privately. This statement of hffi 
cannot be believed at all in view of the facts stated 
above. Had He not taken any education upto class 
V] no such entrv would have appeared in his service 
record. Further the Union would have surely 
challenged this entry also It is nothirik but an after 
thought. The best evidence for the Union, therefore, 
would have been to produce the School Leaving 
Certificate of the workman in proof of the date of 
birth of the workman. In the alternative the Union 
could have asked the workman to obtain the copy 
of Kutumb Register from the Panel'avat of his Village. 
I may state here that in the sc; vice record, copy 
annexure I, his permanent address is given as Village 
Hafizpur District Barubanki 

16. Much reliance even cannot he placed on the 
copv of boro .cope annexure EW.2 to workman’s 
affidavit. Hr,fly it could have been procurtd at any 
I'mei. fn his cross examination the workman states 
ibat he cannot sav when it was procured According 
to him he got it from his paternal aunt (Bua) before 
1957. He admits that before 1957 he was not 
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aware of ik Jf tnc year of his birth is taken as 
1929, he was 28 years old in 1957 and if it is taken 
u, 1925, he was 32 years old in 1957. It is unbeliev¬ 
able that he would not have known the existence 
of the horoscope till 1957. Moreover, in the ordi¬ 
nary course the horoscope would have been with his 
family and not with his Bua. 

17. Next f come to the L1C Documents on which 
the Union has placed relaince. The admission of 
date of birth of the workman by Life Insurance 
Corporation of India has no abiding effect on the 
management of erstwhile HCB. The workman had 
taken Life Insurance Policy and Life Insurance 
Corporation nl Ind’a had accepted the date of birth 
as furnished by him, to the LiTc Insurance Corpora¬ 
tion of India. So it was simply a contract between 
the workman and bile Insuiance Corporation of 
India and not In tween the workman ana the manage¬ 
ment of erstwhile H.C.B. 

18. From the above discussions of evidence and 
circumstances I conic tc the conclusion that the 
workman’s date of biith as 1-12-1929 was never 
accepted by the management of erstwhile HCB. 
Further I come to the conclusion that there is no 
reliable evidence on record to show that the work¬ 
man’s date of birth is 1-12-1929- The workman 
should thanks his stars if he was retired by the 
management of PNB on 30-6-1987, otherwise he 
would have retired on 30-6-1985 on the basis of the 
age mentioned in his service record. We should 
not forget that in 1986 HCB was under amalgrnation 
and it was amalgmateo with the Punjab National 
Bank in December, 1986. Naturally the manage¬ 
ment of the PNB would have taken a considerable 
time to study the cares of the employees of the erst¬ 
while HCB. 

19. Hence, it is held that the action of the Punjab 
National Bank ia retiring the workman w.e f. 30-6-87 
is fully justified. The Uuion|woikman is held endt’ed 
to no relief. 

20. Reference is answered accordingly. 

ARJAN DEV, Presiding Officer. 

[No, L-12012!354l88-D-IHA)l 

rrr.OT a 1 33 .—urefifw finrrc xrfafTnr, 1947 (1947 
14 ) Tit eipt 17 % <wrror if, strain umrar a or torfmT 
% WS farnsTTf rfir 7-7% 

if fkrmr afW(f«R! fRR if nwx srherffir-r wfaurJiir, 

OT-TTp: tfr ^smflFT rrml sft^sfw morar'dr 29-11-91 
rpf mstr jwr ut 1 

S.O. 3132.—In pursuance of Secion 17 of he In¬ 
dustrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal, Kanpur as shown 
in the Annexure in the Industrial dispute between the 
employers in relation to the Mgt of Allahabad Bank 
and Iheir workmen, which was received by the Cen¬ 
tral Government on the 26-11-91. 


BEFORE SHRI ARJAN DEV PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT, 
PANDU NAGAR, KANPUR. 

Industrial Dispute No. 183 of 1988 
In the matter of dispute between : 

Shri K. B, Maurya, 

C|o Dr. P. C. Bujpai 
990 Block Y Kidwai Nagar, 

Kanpui. 

AND 

The Assistant General Manager, 

Allahabad Bank, 

Hazaratganj, 

Lucknow. 

APPEARANCE : 

Shri M. K, Verma, Advocate, LIR, or the Man¬ 
agement & Shri K. N. Soni, for the Work¬ 
man. 

AWARD: 

1. The Central Government. Ministry of Labour, 
vide its notification No. L-12012|70|88.D.11(A) dated 
5-12-88, has referred the following dispute for ad¬ 
judication to this Tribunal :— 

Whether the action of the management of Alla¬ 
habad Bank in terminating the services of 
Shri KunWar Bahadur Maurya and not con¬ 
sidering him for further employment while 
recruiting fresli hands under sec. 2511 of 
the I.D. Act is justified? If not, to what re¬ 
lief are the concerned workman entitled ? 

2. The workman’s case in short is that with a view 1 
to avoid appointment of permanent hands and regu- 
larisation of services of employers appointed to per¬ 
form the duties of a regular nature, the bank adopted 
unfair labour practice of appointing temporary or 
daily rated employees. In the same manner he was 
also appointed as a peon-cum-farrash at bank’s 
Tarabganj Branch District Gonda on 18-7-83. After 
he had worked for 188 days upto 15-4-84, his servi¬ 
ces were terminated by the management w.e.f. 
16-4-84 without any ryhme or reason. In fact he was 
appointed against a permanent vacancy and he 
had worked as a regular peon. At the time of termi¬ 
nation of his services he was not the junior most 
workman. Besides after the termination of his servi¬ 
ces fres hands were appointed without giving him any 
opportunity of re-employment, Thus the bank voilat- 
ed the provisions of Sections 25 and 25H 
read with section 25J I.D. Act. The bank also voilat- 
ed the various provisions of Sastry Award and Bi¬ 
partite Settlement besides voilating Articles 14, 16 
& 21 of the Constitution of India and secions 9, 10, 
12, 18 and 21 of U.P. Shops & Commercial Estab¬ 
lishment Act, Their workman has therefore prtiyed 
that the action of the management oF the bank in 
terminating his services be declared as unjustified and 
void and similarly the action of the bank in not con¬ 
sidering him for further employment while recruiting 
fresh hands u[s 25H of the I.D. Act be declared as 
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unjustified and void. Lastly, he has prayed that the 
management be directed to reinstate him with retros¬ 
pective effect with full back wages and all consequen¬ 
tial benefits. 

3. The case is contested by the management ot 
Allahabad Bank. The management plead that the 
reference order is bad in law as the subject matter of 
the dispute does not com within the perview of I.D. 
Act. According to tire management the workman was 
never appointed as peon cum farrash against, a per¬ 
manent vacancy. He was deployed against vacancies 
of casual nature by an officer having no competence 
or power to appoint such person in the bank. The 
appointing authority for peon cum farrash as pet 
standing rules of the bank is Regional manager and 
no officer below the rank of Regional Manager is 
vested with the power to appoint any person against 
this post. Besides there is specific procedure for the 
appointment in the service of the bank. According to 
ti the name of the person to be appointed should 
sponsored by the Employment Exchange and 
such person should possess the prescribed qualifica¬ 
tion. The name of the workman was never sponsord 
by the Employment Exchange. I am constrained to 
remark that the management have not taken the trou¬ 
ble of stating specifically as to for how many days the 
workman had worked and during what period. 

4. In his rejoinder it has been alleged by the 
workman that the reference order is not bad in law. 
He denies that he was a casual worker. According to 
him the procedure to appoint only through employ¬ 
ment exchange is not valid in law. 

5. In support o their respective casts both sides 
have led oral gs well as documentary evidence. 

6. In the claim statement the workman has come 
out with the case that he had worked for 188 days 
from 18-7-83 to 15-1-84 as Peon cum Farrash at 
Tarabganj Branch of the Bank. But from document 
no. 4 of the list of his documents dated 25-7-89' 
proved by the workman by his affidavit it appears 
that he had worked only for 183 days during the 
said period. Document no. 4 purports to be the pho¬ 
tostat copy of his statement dated nil issued by the 
Manager Tarabganj Branch showing dates of vou¬ 
chers days for which wages were paid and the amount 
paid through each voucher. 

7. Although the management have not set up any 
specific defence with regard to number of working 
days of the workman in the written statement, in evi¬ 
dence the management have chollenged the state¬ 
ment with regard to number of days claimed by the 
workman on a few points. These are :— 

(ij That he had worked till 15-3-84 ; 

(2) That he was not paid any wages for 20 days 

on 14-3-84 ; and 

(3) That by means o voucher dated 15-10-83 
he was paid wages for 3 days and not for 
4 days as shown in the statement document 
no. 4 of workman's list of documents dated 
25-7-89). 

8. The above facts, the management, have tried to 
establish from the evidence of M.W. Sarabdeen Dubey 


In his affidavit Shri Sarabdeen Dubey has deposec 
that he was manager Tarabganj Branch in 1983-84. 
In I tis cross examination he has deposed that it wa; 
he who had engaged the workman for the first time 
on 18-7-83. These facts have not been controverted 
by (he workman or his authorised representative, 
About the rest of the facts this witness has stated not 
only in his affidavit but has also deposed about them 
in his cross examination, ft follows therefore that 
according to the management the workman had work¬ 
ed for 162 days only from 18-7-83 to 15-3-84. Al¬ 
though it is not stated in the claim statement as well 
as in the rejoinder filial the workman was not paid 
for Sundays & Holidays for the first time it was stat¬ 
ed by him in his affidavit that he was uot paid for 
Sundays and Holidays. The position in this regard is 
not disputed by the management. The management 
witness has deposed in his cross examination that the 
workman was not kept on Sundays & Holidays nor 
he was pad for these days. 

9, Tluislhe dspute centres round the fact whether 
he had worked for 183 or 162 days excluding Sun¬ 
days and Holidays. After going trough the evidenco 
on record I find that the management’s evidence is 
far more reliable than the evidence of the workman. 

10. Now let us have a look at the statement of 
working days os given in document no, 4, it shows 
that on 5-10-83 he was paid Rs. 40|- towards wages 
for 4 days. This is belied by the copy of payment 
voucher dated 5-10-83 filed by the management wit¬ 
ness with his affidavit. It shows that actually by means 
of voucher dated 5-10-83 he was paid Rs. 30 as 
wages for 3 days. The last three entries of the above 
statement filed by the workman are important. These 
entries read as under :— 

Date No. of days Amount. 

28-2-84 2 20|- ; 

25-3-84 13 I30|- 

14-3-84 20 200J-. 

A bare look makes entry dated 14-3-84 very dou¬ 
btful. If he had been paid Rs. 20|- on 28-2-84 and 
Rs. 130|- on 15-3-84, there does not arise the ques¬ 
tion of payment of Rs. 200]- as wages to him 14-3-S4. 
No attempt was made by the workman in his affi¬ 
davit or in his exmination in chief to explain it. Even 
the workman made no attempt to produce the mana¬ 
ger who purported to have signed the statement. Even 
no attempt was made by the workman to summon 
the relevant records from the ban of explain the cor¬ 
rect facts. Lastly, the statement no wheie bears any 
date. I therefore believe the management’s evidence 
and hold that the workman had worked only for 162 
days intermittently during the period 18-7-83, to 
15-3-S4. He had not worked till 15-4-83 as has been 
aleged by him. 

11. The next question which arises in this regard is as 
to of how many Sundays and Holidays, the workman 
can be given benefit. 1 have counted the number of 
Sundays falling between 18-7-83 and 15-3-84. They 
come to 34. From 18-7-83 to 15-3-84 the number of 
days comes to 241. Thus we seet at during the period 
of 241 days the workman had worked only for 162 
days. If we consider the matter proportinoatcly 
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in lliis regard he can be giveii benefit of only 23 Sun¬ 
days. Section 9 of U.P. Shops & Commercial Estab¬ 
lishment Act lays down that every employee shall be 
allowed by the employer a holiday on every close day 
which is a public holiday, and whole day in each week 
provided his total period of employment in a week 
including any day spent on leave or holiday is not 
less than six days. In repect of bank holiday he can 
be given benefit at the most of 7 days. It will render 
the total number of working days of the workman 
during (he period of 12 months preceding the date of 
his term'nation as 192 days only. This being so he 
cannot he said to hai e worked only for one year 
within the meaning of section 25B of the I.D, Act. 
From the side of the workman reliance was placed 
on the Division Bench Ruling in the Case of Kapur- 
thala Central Cooperative Bank Ltd. Versus Presid¬ 
ing Officer Labour Court, Jullundhar 1984, Lab TE 
974 (Punjab & Haryana High Court 1 ). In this case the 
workman was found to have put in 230 days of ser¬ 
vice during the period of one year preceding the date 
of termination of his services. It was held by their 
Lordships that termination of service of an employee 
on the verge of his completing 240 days service am¬ 
ounts to unfair labour practice. Their Lordships there¬ 
fore ordered reins)afement of the emp'oyee. This is 
not the case over here. In the present case, the 
workman is falling short of 48 days of working. 
Therefore, in his case the provisions of section 25F 
l.D. Act are not applicable. 

12. Since the workman has not put in one year of 
continuous service before tbc termination of his ser¬ 
vices. ; n his case even the provisions of section 25G 
read with Rule 77 and section 25H read wth Rule 78 
rre not attracted. 

13. Now let m examine the case of the workman 
from another angle. In para 8 of his claim statement 
he has set up the case that he was appointed as peon 
cum farradi against a permanent vacancies meaning 
thereby as if he was given permanent appointment. In 
his cross exam'nation he admitted that his name was 
not sponsored by the Employment Exchange. The 
manager has Vent him of hand. He was not issued 
any appointment letter. Had he been appointed aga¬ 
inst a permanent vacanev the prescribed procedure 
for recruitment would have been gone into by the 
management of tbc bank. Besides he would not have 
been made to work intermittently. 

14. Tn his cross examination he has also stated 
that at the time of his engagement Shri Suresh Kumar 
was working as a peon. Towards the end of 1983 
Shri Suresh Kumar was transferred and in his place 
Shri Shiv Charan was posted as peon. In his cross ex¬ 
amination. the management witness has deposed that 
Shri Shiv Charan was not engaged by him but he 
came on transfer. He was a permanent peon, it is arg¬ 
ued by the authorised representative for the manage¬ 
ment that Tarabgani Branch is a rural branch and 
Kokina to the strength of staff only one peon was 
sufficrint. A c nlended by the management in the writ- 
fen statement the workman had been engaged of and 
on for doing work of a casual nature and that too 
on a dailv wage of Rs. 10. In case of bis permanent 
apoointment he would have got a salary of a regular 
peon, At np time the workman raised any objection 


that he should be paid the salary of a regular peon. 
These facts and circumstances thus go to show that 
he had been engaged of and on only for doing casual 
nature of work. 

15. These facts and circumstances thus go to show 
that he had been engaged of and on only for doing 
casual nature of work. From the side of the workman 
it has not been disputed by his authorised represen¬ 
tative that Tarabganj Branch is a rural branch. Look¬ 
ing to the facts and circumstances I find force in the 
contention of the authorised representative for the 
management. 

16. Lastly it has been pleaded by the management 
in the written statement that the appointing autho¬ 
rity in respect of peon cum farrash as per Standing 
Rules of the Bank is the Regional Manager. Although 
the relevant rules have not been filed the fact has 
been corroborated by the management witness by 
means of his affidavit (para 8). There has been no 
challenge to this fact from the ride of the workman. 
Even if it is taken that he was given appointment by 
the manager the same being illegal it could not have 
conferred on him any right as peon. 

17. Thus from the above discussions of facts and 
circumstances and the legal position I hold that the 
action of the Allahabad Bank in terminating the ser¬ 
vices of the workman and in not considering him for 
further employment is justified and legal. The work¬ 
man is held entitled to no relief. 

18. Reference is answered accordingly. 

Sd|— 

ARJAN DEV, Presiding Officer 
No. L-12012|70|88-D.II(A)1} 
V. K. VENUGOPALAN Desk Officer 
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New D'ellii, the 6th December, 1991 

S.O. 3133,—Whereas the Central Government hav¬ 
ing been satisfied that the public interest so required 
had in pursuance of the provisions of sub-clause 
(vi) of clause in) of section 2 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947), declared by the 
Notification of the Government India in the Minis¬ 
try of T.abour S.O. No. 1752 dated the 31st May, 
1991 the iron ore mining industry to be a public 
utility service for the purposes of the said Act, for 
a period six months from the 8th June, 1991; 

And, whereas, the Central Government is of opi¬ 
nion that public interest requires the extension of 
the said period by a further period of six months; 

Now, therefore, in exercise of the powers confer¬ 
red by the proviso to sub-clause (Vi) of clause (n) 
of section 2 of the Industrial Disputes Act, 1947 
614 of 1947), the Central Government hereby dec¬ 
lares the said industry to be public utility service 
for the purposes of the said Act, for a further period 
of six months from he 8th December, 1991. 

[No. S-ll017|12|85-DUfA>] 
S. S. PRASHER, Under Secy. 

27 Tsrran., 1991 

tt.ot. 3134 ;—•rfMN’W, 1947 
(1947 Ti 14) 4 ft arm 17 »it Jr, 

trttpK rtbfr % wsRmsi I? *pra ftvftsrrr 

3lV TRT T%lff 4K XPJJfa Jr fnftpe afltrtfrw 
frarrc if totr arterffimr xdwtvr, TRy: % 
W *rt TufgRT TTft Xt ifafRr tTTTR «f?f 
^11-91 4ft srptr ^ht err 1 

New Delhi, the 27th November, 1991 
S.O. 3134.—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Central Government Industrial Tribunal Kan¬ 
pur as shown in the Anncxure, in the industrial, 
dispute between the employers in relation to the 
management of Central Railway Jhansl and their 
workmen, which was received by the Central Govern¬ 
ment on 26-11-91. 
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ANNEXURE 

BEFORE SHRI ARJAN DEV PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL C UM LABOUR COURT PANDU 
NAGAR KANPUR 

Industrial Dispute No 300 of 1989 
In the mater of dispute between ; 

The President RashYiya Chaturtha Shrcni Rail 
Mazdoor Congress (Intuc) 2-236 Namn- 
air Agra. 

AND 

The Divisional Rly. Manager Central Rly. Jhansi. 

AWARD 

1. The Central Government, Ministry of Labour, 
vide its notification no. L-41012|69|89 1R(DU) dt. 
28-11-89, has referred the lollowing dispute for ad¬ 
judication to this Tribunal :— 

Whether the Divisional Rly Manager Central 
RJy Jhansi was justified in terminating the 
services of Shri Tula Ram Chakroborty 
w.cf 18-1-87? If not , what, relief the 
workman was emit led? 

2. On 28-10-91 parties representatives S|Shri 
Surcndra Singh for the Union and Shri B N Bhatta- 
charya for the management were present. Shri 
Surendra Singh moved an application on behalf of 
Hie Union praying that since the workman has been 
kept in sendee in persnance of the order dt. 23-5-90 
passed by the Central Adminis'rative Tribunal, 
Allahabad, as such reference has become infructuous 
I do agree with the praver made by the authorised 
representative, for the Union. 

3. In view of the above the present reference 
order has become infructuous and as such it is 
decided accordingly. 

4. Reference is answered accordingly. 

ARJAN DEV, Presiding Officer 
INo L-14012|69'|89-TR(DU)(Pt.)l 
K, V. B. UNNY, Desk Officer 


Printed by the Manager, Cevt. ot India Piess. Ring Rond, New DelhT-110064 
and Published bv the Controller of Publications. Delhi-110054 1992 



